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The following report is a result ot project to assess the needs 
of handicappod children ir^ the Exeter Area and to make recommeadat ions 
to meet those needs. The project was initiated by the Rockingham 
Trustees,^ former-ly trustees' of the Rockingham School, and*"the Exeter 
School District in coupeTation with the New Hampshire Qifice of Me\tal * 
Retardation and the New Hampshire Division Welfare. ^ 

\ 

i lie project inciudud three major areas of assessment, namely: 

(1) 'The assessment of the needs of handicapped children 

in the E'xeter area 

(2) Thf assessment of the Vocational Potential in the' 
Exeter and Hampton areas *, 

(3) The assessment'of the School Potential for Vocational 
Programs tor the handicapped., ^ 

Following the assessment phase of the .pro'jec t , the results were 

analyzed relative tc the vocational needs as identified by the parents 

of the handicapped chilaren in the study. Over 90 families ^e con- 

tacted during tlie summer and fall of 1974 and actual inter -/iews were. 

conduot:r>"!? wi til u6 lainilies.^' 

I 

S imu'i laneou'Dl V, potential jobs available' in business, industry, 

Losci tuL iop.s\ anJ, social 'agenoie^. were identitied through liO inter- 
V - 

views iii the Lxerer and Hampton area, as well as potential piecework ^ 

possibilities.: Agencies (offering sheltered employment opportunities 

in New Hanirshire were visited and a report of their programs is included 

The school aisCrict programs for Special Edi/cation were ex.ftiined, 
parti(ularly from a raariagement view. Tho Special Education and related 




administrative st.ift engaged la a suidv v.f the philosophy ot Special 
Education in the District. ^Several workshops were lieLd tor SLhsol' per- 
sonnel to assist them in analyzing tho programs offered and -those neede.-;,. 
'i^ J Several proposals were developed for Special Education programs in the 

district as a result of this process, several of which were funded during 
'he year the project Vv'dS conducted.- * 

' ... 

following -recorar-endations were deve>oped as a result oi the project 

I. A VOCATIONAL REHABILl/tATION COUNSELOR BE EMPLOYED^ 
TO DEVELOP V'OCATION.<L PROGRAMS TO SERV^ THE HANDI- 
CAPPED 3TUDLNTS AND THEIR FAMILIES IN THE ROCKIilGHAM 
SCHOOL, SPECIAL EDUCATION CLASSES AND RESOURCE ROOMf 
OF THt EXETER AREA SCHOOL DISTRICT. 

LI. A SOCIAL RESOURCE FIELD PERSON BE EMPLOYED TO ASSIST 
THE VOC.-TrQ.NAL REHABILITATION COUNSELOR IN DEVELOPlNcI 
TtiL PR0GKA>1S, f 

A^List of personnel who participated in the studv which was/v cnducted 
y. ° > from April 197- to March 19o4is included on the following pages.- 

Mrs^Jean Tufts 
p/ilf^rt nirecr(^r 

t 
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ASSESSMENT OF tiANDICAPPED CHILDREN 

Data. was coliedted on children .needing vocational programs in the area. 
The list was compiled* f torn children attending the^ Rockingham School during 
the last^ten years, pthe# school handicapped census for Supervisory Union //16, 
parents, and social agencies in the atea. 

From this data it Vis determined tbere were: 

a. 86 previously attending RocKingh^^ School to be interviewed ^ 

b. 38 children enrolled in sp'ecial classe?^ in- Supervisory^ Union //16 
as of September 1973 needing Vocational Program . . 

c. 16 children enrollt?d in established Vocational Program in the area 
^ d. No chiJdr-en presently enrolled in Vocational Rehabili*tat,ion 

^. 2 children Wre identified by Soci^ Agencies" ^ 

A list ol children who attended the Rockingham School was developed from' 
the class regist^ers. list which included 147 children was used as a 

basis for interviews with parents.. 

Parents wt^re^ invited to an int orma tional meeting 'held prior to thq start 
of the interviewfj. At this meeting the^ Project Director explain6>d the pro-ject 
and the^ purpose ot the .interviews to be held. The field agents were intro- 
duced to the thirty people present at the meeting so that pare^its would know,*,, 
who would be visiting them.: 

In addition, a booklet developed to explain the proj^ect to th^ public wa^s 
distributed at this meeting (see appendix) 

* Five dield agents weie^ involved in the interviewing during September and 
August. Three tra-lning sessions were conducted for these agents;' one prior 
to the ^sj:arf*ot interviews, one^ in the middle of the interviews, and one at the 
termination of the interviews. The first session emphasized interview tecji- 
niques, procedures to be used during the interviews, and the use of reporting 



r 

forms for the projctt. The second session included a discussion of problems 
encountered bv the interviewers .nnd a refinement of the^ handbook.. The last 

/ 

session mcludcjd ^ revuw ol ^hiK!r».'!i who had not been located and a tinal 

revision oi hanubook.^ Mdteriajs deveKiped tor i lu- irajning sess't'iiR in^ fueled 

a questionnaire tor parents, h«uu]bvTk tor interviewer.^, and «i reporting 

form to record intormation g.ithered \\\ i nt erviews^ wi t h parvnts. I liese 

materiel Is are inc'luOed in tiie^ appendix. 

Letter^ were sent to .j 1 I children on the^ list who had moved from tlie area 

whose whereabouts was kui^wn to the i'Vinci^al of the Rockingham :m';ioo1 . A 

\ 

revised questionnaire was developed to accompany theb'e lettvt . \ total of 
8^ int?er views were held during the project. 

# , - 

Iweiity Children were' i^eU'i'ted ior voi ational^ eva]u«tt i ens oi m - • v«i 1 u«it ions 

L'ach child's L^isc histbrv nuludiihg present status, previous t va lua t i vui-. , and 

\ 

scliooi records were reVit'Wed.- The eliild was then eva^luatec! us i .a t 

I 

I 

psychological and v. .i/t i^^na 1 ; ptitude test.s tiv d*. t ermiiu- future ,t.... 'c.i i i c>n<i J 
plo^^ms t pr t he I' n i lo % 

" It er ia\jeve Toped lor the se 1 t tl-)) y'l t(ie vliildrer' to bo < i.iMt'ea 

includedf »v ^ ^ *' 

«j , 'liie L ill Id liad prrvM'U'^lv bn-, *'i.yi tilled in tin/ Iwu. k i n c',hai , i:n'ol 

or ^'fu" ial I-iu..itioti rro^tams in Suprtvisorv Inion -lb.. 

/ 

Ij.. Tht' L in id's jMieiits had p.i t t i . i pa ted in tlio projeci. intt! views 
( llu'' ctiiKl w.ts vears or age or oldeT' 

d. The students selected i opreseMt a c ro ss- ^ec t i on ol hiKirei^ in t iie^ 

/ 

studv. 

Among \ iio t In Idren -se Ie( t tci were thrin- tiam.ible' vtaag adults cm i . i 1 > 
m no urganL/-ea pi v'^^r.i!'! , Iim UaiiMhU' \ou:4, .iCul' .^<ittending the (Jj^a: viv 
'Iraining (enter, two fdu»able ^luueiiv. presuitly attending tiu* Kockingha 

.0 



Schpol, and one ediKable kjtudent enrolled "in the lixeter H*igh Resource Room. 

Mrs. Ciajren Shab*«irt, Coordinator of Spe'tial E'duoaL ioa'*and a certified 
school.' psychologist , and Mrs. Nancy Warren, Principal of the Rockingham 
School and a Registered Occupational Therapist with specialized training in 
VoG.ationSl Assessment were engaged as consultants to determine the necessary 
eVvTUiat uuTS and to do the testing. The results of the evaluations will be 
placed on file in tiic .Special Lduca^ion office of Supervisory Union ^'16 fpf 
tuture i)rc^gr^mming of the students involved.;^ 

e 

rwenty-to children enrolled at Kxeter Junior and Seiii^^r High School 
were ev. luated by tiic Coordinator ol Special Wucarion. Their evaluations 
included psVt. ho I og ic'a 1 testing; .lud achievement testiirg and are on tile in 
Supervisory Union 'Mb Spe. ial l.duialion Oltice., 

Iwenty-t ivu* uiiuircn n.^u attending Rovkinghan School, agjs 10-1"^, were 
identiiied as :',o t t i a 1 t^lient.-^ loi a v.)t a t i v^na^l program* 

I'iic data pllcitfd in tiu' ilm'Vl activities identified the following, 
(t uuii^ I' t;.>. ui'.-.; -.1.-. s. ! 
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R!;.fU^ OF irSiTKKVlLKS 



^ * f Number ot^^ ^^iJ^Jj^H b y handu-aps and pres ent status 

1 , Eleven children we re lLX_}L^yJJl}l, -^t tiomo in no organized pro>;ram . 

a. Six oi thobc aro' tt.ilnibU* young adults whu have been in day classes 
' until they wero Jl - uno^ ii? a bli.ui trainable ytnmg^aduit; 

Two o£ the chiidrrii wtr. iplpvoa bv^lhe fanulv the/iomx* 

c One vas about to ^-nu-r ^ :;es ul^iM lal training i)to>»raPi out v^i stat»' 

d. Two wore young adulr , witli oniotionaL probloois 

2, SUteeji^^ 

/ r 
, , a'. Twelvo wero'attciuii:)^ r h.- -rtat H.iy Sboltered worK^b p 

b. Four woiL' -aL[...di^^ ti.- M.>ort- C oat or Kohab i 1 1 la L i or Torpor 
a. F iVf woro at i < . 'i i ? * ' ' < 



D. vw'a-. at r.;^ la-c M \\/ \ 

• Six ot t h i Jij L'^'X?:-^^ r!-*!^-'-^ ' ^ 

a. One in larminK'. 

b. (M.o in a "111 ^, i :u 



•vi'r, ^. with t hf ! aw 



e . ' hu*' i p. Mt-r y ti iis'l ""^'f ^ ' 

T Wentv -j J J/, ^'^'i^y^ ^^^:^^1.:}J}^' 

a. .^Ix -w ro truinabU', .i^:os. i U- M) 

b. Siii»* w.'to fd'i^: ab 1 o ♦ a^:rs i 0, M * 
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6. Twelve were in special education classes in Exeter Public Schools . 

a. Two in Main St. special clais 

b. Three in Lincoln St. special class 
. C. Six in Junior High special class • 

d. One in Exet-er Area Resource Room 

7. Thirteen were in Special F.ducaticn Programs in their local districts . 

a'. Four in Plaistow , 

b. Four in Raymond 

c. Three in Hampton'^ 

d. One \vi Hooksett 

e. One in Blanches ter t 

8. Seven are in cegular s<^ho ol classes at their own district - one each in : 

Exeter Area High 

Winaacuim-L High 

Sanborn Regional — 

Manchester Technical High Sc hool 

'Newniarket Junior 4L*;h 

' Oyster River Junior tiigh 

Stratha'p hiementary S^h^'ol 
» 

9. Thirteen h<ivf m.^vt-i ut .A statf. 



10. T wen ty-l \ v< ha d : h nown a ddress and ^oulci not be loc'ated 

1 1 . Three children - intorvit'^ers were retused admittance . 
^2. Six yet to be ir; t erv lewed . 



CHILDREN NEEDING SHELTERED VOCAtlONAX PROGRAM 
Elevea r hildrenVe presently at homo in no organized , proargB- 

— 

1. EijJht are^ train^le young adults over 2i, a.s tollows! 

a. A w^ll-traiP.ed young man who could be depended upon to' behave 
appropriate! v., H... had ^jheltered workshop cxpfrionce * 

b. A young woman with b.tle positive abilities-. Poor home 
conditions mak. lature prvgraimaing of littl.^ consequenc- 

• • , , blind ycuv.g m-in who socially comfortable in ^ warm, loving 
home enviror-r-.-iiL. Has very limited speech and capabilities 
U. Well-trained voang woman with good" social skills. Would b.- 
excellent candidate for sheltered workshop or ernployment 
• e. UeU-traiaed young woman wic.h fairly appropr iate' social ..Ills 

inspite 01 ,a noti.v.:.:^ problJai: Woul'd be good cai.J.ulat- 

for shel tercd w:.rr V» 'p 
^ ' f. Well-traineJ vou.^ w.-nan wur .ood social skills. Has a sc-rious 
health ::.,nditi-..: wi,i w..-.' : attocl ic-ndance and n,^r l^ormance . , 
Would . ,...di.,i...U. ...oM^.red workshop Lf dune in .pproximity 

^ , ,, .„'-.->J t r-.'ir idential ir;in):ig nri^gram 

g ^ung aJv ' rei^'- .iv ■ . • ■ • - • 

h. Y,,,g„.P.,,-, .>,.-..-■. .■-i-.i .k.i;^ du. to ov.rprote.t.ve 

nom. situati.a.. r.ouid he trai.c. in a sheltered workshop 
2. Th.e. voung Adults wit:> Srr.. L i o,ia I Pr..bl.-ms 

H. . voung :«..n w.th -li.htly h. low average abilities who works 

- .n M. f ...iy^->iru-,.-. w'.ere. lirth .s expectvd of him. sh. Itered 



V, w Li »o / ^ ! 



A vouag'girl uith •cuct ici.al proble>ns due to a severely handi- ' 

/ 

capped Viv^'^ar- ciuid in the family. Would probably functiyi\ ^ 

\ 

better another, env itoiimt^nt but would need much psycnological 
Tapper c • 

Youn>c, girl jwith emotional problems and little or no home super- 
vision.. A .sheltered workshop would b<i of no benefit to* tbi^ child 
/Until ihe tiii»otionad. problems are attended to and home supervision 
is remedied , 



B . Sixteen Cte'idreii a tte nding Sheltered ^^orkshops . 

1, Four are attt^iuiing Moorr' Ce»uer * *' 
'I ' 

a. All four are apprt^pr iat ely placed for their abilities and loca^ 
ticn the- 11 h.n^.e:-. 

2. Twelve are dt-tenainx; C;rtjat Hay - all aie low ediicable or trainable 
retardates 

a. ' One yoiing\Gian is trainable hut witii pocr social sUlls. Unhappy 

al pr«'Sfnr \[^>^ram ^ind ad^ubting poorly 

b. A yourv: iaa. tiuit 'is* well ac.ji.sud to sheltered workshop prt>gram. 
Parailv I:-) r-rit'd aiA-.jt wliat hc.pp mis to her at 21 year, 

^. A v'uung nia:' ti'rruMl\ at iao^Ma wi :4i limited Social and verbal 
sliii^. W'. , 1 .-"j/isti'i l'^ prt'irt'nt- ;)r >graiL 

d. : O'le young nian witii limted abilities. Well adjusted to siieitered 

vorKshop.' ht^ums r( bt^ pt r t < 'rmir.g at his maximum 

e. * t\ \'d\yc, iu.i^i in tralnuV pr^-gra^i ha-> little part:rt acceptance ot 

,ab 1 I i 1 1 'J'. :>cems n'r^'"-r^ pla^td, 
I, 1 1 - 1 I ii .it'«' r.an ppr. r i a t e l y placed ar«d well ^id]ti)»?ted 
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g% Wei L-l rained in^in ^-itii- nuliipi-c haaditM^/b vvhirn he handli 

well., 'wo 1. i ri.i ! 'i^t^ t.' pr'.'Sr.-nt program 



h .1 A y o u n wcM^ia i wiih 1 i m i U' : ' ' i 1 i t y and oc c a b i c ^\ i l oho 1 1 ^ na ] 
outbuiiiCb. is Ut- i t -c-d juiit L'd fa pjoseiit situation 

i. A voune man witii limit' J abilil^ ind snccch.^ Soci il f unc c iv»a 

J ' . 

is Yfror y huwt^vt'i., is Vt'Ii aj|ubtea t^.^ Sheltered Workshop 
]. A tiainable viuing man ' ' \erb<il and social skil's 
k. A trainable v^t'iv; .'lan in . pre-voi at ional program 

Six C hildrur> ^L'^iL_Lyj->l:L_L'' ; tut ions 

I. Fi',t at at La<'o:".ra SLtt^ .^^ h.vW 

a. All L i\ ait jppr ■ pr ia - o 1 v u tM <ind wouJ d function wc , I 

^ in thf Lomrninit\ .^r at hoi\o.. 
One .it Crochet M^^untai^ 

ri. 'A muitipi'V i.iV'ivt'd 'Xiii.y»ccr '.vi'h a ntvirir-^ Loss,, Is doing wo 
ind plan^ Lu .vTiMnu*' 1.. r oducaiiwo' alter "cor^pleting r higli 
srlu^o! t'viu' .M ^ M iL <'i^'eiiot Mount^-iin 

Chi 1 'rt n attending thf U ^ [i^iiam Stihooi who wIM'l be eandidat.es lor \fo^ 
r uu. tl I'r>j^r<imf^ in ^:he neA' Mve vearh inLlude:' 

1 s \y a i_n a b I e ^ h I i > : u ■ n ' 

i wi; .a r L- I H years I : 

« 

One IS N vear s . 



One is 12 years old 
One is 11 years old 
Six Slow Learners 

Two are 16 years old 
Two are 12 years old 
One is 11 years old 
One is 10 years old 
Eleven Educable 

One is I'^ years old 
Three are 13 years old 
Four are 12 years old 
One is 11 years '>ld 
Two are 10 years old 
Two have emotional problems 
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Redd.Pecoe. P.^-^dint: Comp. 
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SAL* ASSESSMENT OF HIGH SCHOOL StUDENTS DEMONSTRATING '*THE NEED FOR A RESOURCE TEACHER 
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83 
70 , 
98 
'71 
77 
83 
82 .. 
66 

85 

80 

87 
\Qh 

88 
118 
i8l 

86 

105. 
96 
8o 
96 

103. 
81 
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prt of otudenfs Age, Current Gr.ide Placement, Academic Functioning on ^the Peafcody Individual 
Est administered February, 197'* and I..^ Scores 

AVERAGE 
Math 

ientc '♦.3 
naided 6.5 



iRADE E^UIVALErJTG ON /EAfCDY INDL'. IDUA- ACHIEVEMENT 

Redd.Reco<5. Re-'^.dxut: Co.p. Spelling 

h 7, h.') '*'9 - 

5.6 5.3 

5.1 5.1 



TEST ^ . 

Gen. Inform Total Grade Equiv< 

5.8 ■ ' ' 

6*.8 5.6 
e.k . 5.5 
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3tudent&» 

Name 
Coded* 



NINETH GRuDb^G V.HO K.VL „ITHDRA',:N FROM EX.TER,HIGH SCHOOL THIS CUHRENT SCHO^ 



;>tudent£* 
who " ' 26,* 
had .-27. 
academic &I28, 

iemotionfl* — 
problems 
who xtft 
school ,tl'i6» 
year priori 
to testir.g 



Verbal 



2 

61 
7 
22 



1971-Cognitive Abilities Test 



:,u>intitative 



2. 

59 
9 
1 



Hon Verbal 



, Chronological 

■ Age 



12 

71 
6 

21 



iC-i* 

15- 0 

16- 10 
16-0 



Comparison Chart of J-tudent's Current' ^.je, Gr:.de Placement at time of withdrawal, A 
Cognitive abilities Test and l,^. ^jcores. 

•It is felt that students No. 2S-28 who had serious academic problems would not hav 
year if they had had the aid of a resource teacher. 
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iRADLRG V.HO KaVL ,.,ITHDSp:..'N FROM EX.TCR HIGH SCHQOL THIS CURFEI^T SCHQOL YEhR 



9 

1971-Cognitive Abilities fest 



^u.-intitative 



2 

59 

„ 9 
1 



:,on Verbal 



12 
71 
6 
21 



iChronolocical 
[ Age ' Grade, 



16-'+ 

15- 0 

16- 10 
16-0 



9 ii 96 



Withdrawn, 



12/73 
2/71+ 
10/73 
10/73 



../, 

of Jtutienf s Cu'rrent 3r.de Placement at time of withdr..al, .caiemic. Functioning on the 

Les Test and W^. Jcores. 

students No. 25^28 who had sericus academic problems would n^t have dropped out of school this 
had the aid of a resource teacher. 



Dai a Col^ecC^ed 
As A Result Of 
INTCRVIEWS WITH PARENTS 



The Present Status of Children 
— . ^ — ^ — " 



a . 


Sheltered Workshop 


16 


b. 


Educational Program 


64 


V. 


At Home 


11 


d. 


instituLlonaJ ized 


3 




Other 


3 



.Parents Knowledge of ? L^'!i}^:]l^JJl^^^ 

a. : 82' parents knew nbout program 

b. 3 did not know -ibout program 
\. ^ 

Parents JeeUn^^ CJinji^is^Jnro]^ 

a. Enthusiastic Support 38 

b. Satisfaction 

c. Doubt or Suspi*^ion i 

d. Dissatisfaction . 1 

e. better than thing 
no other alternative^ 

f. Other 



8 



10 



Educate 

va. Schools attended 

4 3 had attended publ i l sclioo I b 

19 had attetided spe\i,iv classes 

7b had attenUed 'Po' kingha!^'' ,^.hooL 

>7 had <Utenaed 'ottier priviU- sc hools 



Work Experiences in ^Jchool 
15 had some' work oxperienct? 
67 had no work experience 

Suiraner Programs 

34 had attended a summer program 

37 had not attended any summer program 



d. Institutional Training 

3 had some institutional training 
80 had no institutional training 
5 Vo cat iona 1 Experienc es 

a.. Work Experiences 

25 had had scmt- work experience 

I had worked at home 
^8 had no work experience 
6 V o i. a^t ioiM 1 Reha b 11 it j?_t_ju ni^ Con lac t 

II had ^ontaLted Vocational Rehabilitation Counselor 
'>8 had no i.ont<it-L with Vocational Rehabilitation 
1 had a <.A^c pL-iulln^ \itii Vocational Rt hab 1 1 i tat ion 
.inswer 

^ • ^ u P P ^ " ^ ^ ^ y '1^^- L^A L JL^l^iL^J-L^!, _^ nc ome 

8 received Social Security Income' 
Jl received ni> Social Security Income 

haa cases pending on Social St-curity Income 
ly knew ut prugraiii but had not inirsLu,'d it 
1 '( .i.jt ...i t . - ' : > ,11 1 L ., 1 u.^r\i !T.7',t .1111 
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8. Parents Desire fot; their Children . 

Vocational Workshop 30 
Regular School Program 22 
At Home ^ 
Job Situation in Community 39 



Inst i tut ionalized 
Other 



5 

25 



9. 



Note: Many parents checked more than one option 

Eva luat ions 

5 had been evaluated butween 1955-1965 
23 had been evaluated between 1965-1970 
35 had been evaluated between 1970-1975 

1 0 . Of those c jjjjjren^j^vjiluated 

6 were evaluated by other people*- 

42 were evaluated by private institutions* 
25 were evaluated by public school 
5 were evaluated by Doctor or Psychologist 

11 . Participation oJ .JLjlPA*^lJ^^.l^^ ^^^^^^^ 

21 parent*:, t el t they pa r l i c i pa t ed , in the evaluation 
50 parents felt^they duin^t participate 

1 2 . P a rent s A 1 1 i t udes^j- o wj^rci^ jj^JlL^l'X ^L^.-l-LLE^ 

58 - Positive 

I ~ Appretiens I ve 
18 - Willing ii' necessary lor Vocational training 

9 - Other views 
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GEOGRAPHIC LOCATION 
The geographic location of children interviewed was determined as follows 

Number of Clients by Tovn ^ 



Atkinison 


1 


Kensington 


0 


Brentwood 


2 


Kingston 


7 


Cand ia 




Lee 


1 


Chester 


1 


Newmarket 


7 


Danville 


1 


Newf ields 


2 


Deei"f ield 


1 


Newton 


3 


Durham 




North Hampton 


2 


East Kingston 




rlalstow 


i 


Epping 


4 


Raymond 


A 


Exeter 


£2 


Rochester 


0 


Fremont 


0 


Rollingsf ord 


0 


Greenland 


1 


Rye 


0 


Hampstead 


1 


Sand own 


1 


Hampton 


4 


Seabrook 


1 


Hampton Falls 




Slratham 


■J 



The geographic analysis of those children interviewed and identified as 
possible clients for Vocational Program follows: 
a. CK'er age 16 in no program presently 

Three from Exttter 

One from Newf ield 

One from Durham 

One from Newmarket 
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Sheltered Workshop 
Three from Hampton 
Three from Exeter 
Two from Kingston 
Two from Newmarket . 

One from Portsmouth 

I' 

One from Exeter 
High School Resource Room 
All children in this program come from towns in 
Supervisory Union #16 and are provided transpor 
cation by sending towns. 



The following chart shows potential clients for a Sheltered Workshop using 
the towns in the designated Vocational Center, which are basically 
Unions 56, 16, and 2i. 



POTENTIAL CLIENTS 


\ 


NO- 


\lANDICAPPED 


PRESENT STATUS 


6 


Trainable 


At home 


5 


Trainable 


Great Bay 


3 


^ Trainable 


Rockingham 




TRAINABLE 










rjTURE CLIENTS 




NO. 


^ HANDICAPPED 


PRESENT STATUS 


4- 


Tra Inable 


Great Bay 


3 


— — — 

Trninable 


Rockingham 


. ' 7 * 


T RAINABLE 


' 









• TOTAL 
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This group broken down by uHc '.i'.n includes: 



POTEN TIAL. CLIENTS 

Seven from Exet.eT 
One from Newf leid^ 
One Irom Durham 
Two from Kingston 
One from Hampton 
One from Hampton Kails 



FUTURE CLIENTS 



\ 



Two from Exeter 
•Two from Newmarkjt 
One from Hampton . 
One from Kingston 
Otie from Hampton Fa]it> 

.!) 
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S CKOdL CENSUS 

The School Census of Handicapped Children was made in September 197A. 
The Census is reported annually to the Division of Vocational Educa- 
tion, Special Education Section. 

In Supervisory Union #16, 182 students are enrolled in Special Educa- 
tion Programs within the Union and 11 are tul t ioned ~out or the Union 
for Instruction.^ 

/ 

In Supervisory Union Vi4, 3.' students are tuit ioned out of the Uiion 
for instruction. No Special Education Classes are provided within 
the District. 

In Supervisory Union ni , 7 btudents are in Special Education Programs 
within the Union and 17 are tuitioned out of the Union for instruction.^ 

(These figures do not include children in Speech Therapy^) 

In the following se^ti.^n,^a matrix shows tho. hand icapped- ch ildren 
being served in all thr.t- Unions, folloved by a more detailed breakdown 
by programs, ^:iasboS, and SLl'mlf. 



ERIC 



-20- 



o 

H 
r1 



Cl 

c 

o 



CL 00 



o 



o 



O 
P) 



D 



3 



H 
P) 

P) 

cr 



H 
o 

H 



PRIMARY 


4 


2 


2 


1 










9 


INTERMEDIATE 


5 


4 


1 




1 








11 


JUNIOR HIGH 


14 


2 




2 










18 


SENIOR HIGH 


9 




6 


2 


5 


r— 






24 


ROCKINGHAM 


18 


19 


8 


5 






1 


6 


57 


GREAT BAY 
















3 


3 


MACFARLAiND 
















5 


5 


LEARNING CENTKR 








3 










3 


MAIN ST. L.D. CLASS 






15 








- 




15 


NEWFILLD L.D, CLASS 






1 A 
if* 














CLASS 






c 
J 














ST RATH AM L.D. 
CLASS 







16 












16 


BRENTWOOD L.D. 
CLASS 






8 












8 


SpHOOL STREET 
L.D. CLASS 






2 












2 


OTHER 






1 






2 






3 


TOTALS 


50 


2.8 


78 


13 

1 


6 


3 


1 


lA 


193 



V SCHOOL AGE HANDICAPPED CHILDREN IN PROGRAMS SUPERVISORY UNION #16 



ERIC 



■21- 



Exeter Public Schools 



Primary Special Education 9 children - ages 8-10 

4 Slow Learners 
2 Educable 

2 Learning Disabled 

1 Emotionally Disturbed 

Lincoln Street Special EJ - 14 children - ages 10-13 

5 Slow Learners 

4 Educable 

1 Physically Disabled 

1 Learning Disabled 

3 ? 

plus 5 part-time - 2 learning disability 
Junior Hi gh School - 18 children - ages 13-15 

14 Slow Learners > 

2 Learning Disabled 

1 Educable with Emotional Problem 
1 Emotional Problem 

g^x eter Area Resource Room - 14 children - ages 14-20 

9 Slow Learners 

1 Educable 

6 Minimal Learning Disable 

1 Hard of Hearing 

5 Physically DlSr^bXcd , 

2 Emotional Problems 

Rockingham School - Total 57 children 

Fowler - 6 children - ages 7-10 

2 Slow Learners 

2 Educable 

2 Neurological 

Bechard - 7 children - ages 8-10 

4 Slow Learners 

2 Educable 
1 Emotional 

Mann - 8 children - ages 11-16 • , 
4 Slow Learners 

3 Educabl e 

1 Emotional ^ , 
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Warner - 8 children ages 8-12 
3 Slow Learner 
1 Educable 

3 Learning Disabled-Neurological 

1 Emotional 

Cochrane - 9 children ages 10-15 

2 Slow Learner 

5 Educable 

1 Mod. Learning Disabled 

1 Emotional 

Barlow - 6 children - ages 11-16 

6 Trainable 

Snov - 6 children - ages 6-9 

2 Slow Learners 
1 Educable 

1 Eimotional 
1 Neurological * 
• 1 Legally Blind 

Pierce - 7 children - ages 9-12 ' 
5 EcUtrl^le 
1 Slow Learner 
1 N^ui;-o logical - mod. 

t 
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MacFarland Center - 15 children - ages 2-12 

2 year olds - Multiple Handicapped 

3 year olds - 1 Trainable 

1 Physically Handicapped 

4 year olds - 1 Physically Handicapp'ed 

1 Speech and Hearing 

5 year olds - 3 Emotional 

1 Trainable 
\ 1 Educable 

6 year olds - 1 Trainable 

7 year olds - 1 Trainable 

8 year olds - 2 Trc^inable 

13 year olds - 1 Trainable Multiple Handicapped 



Learning Disability Classes - 39 children 

Main St. 15 

Newfields U 

E. Kingston 5 

Strathara 16 

Brentwood ^ 

School St. 2 
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Tuition students - 10 children 



Rye Learning Center - 3 children - ages 14A20 
3 Emotional problems 



Great Ray Trilning Center - 3 children - ages 15-20 
3 Trainable ^ 



Cardinal Gushing 

1 Learning Disabled 



Portsmouth Class for Deaf - 1 child 

Beverly School f or Deaf - 1 child 

Home Tutoring - 1 physically handicapped 
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illectuallv Handicapped 


Educable Retarded 


LearninR Disability 


Slow Learner 


Trainable 


Multiply Handicapped 


<5 TOTAL 


JUNIOR HIGH 


3 


2 


1 


1 






7 


GREAT BAY SCHOOL 




3 


1 




2 




6 


ROCKINGHAM SCHOOL 


1 


3 


2 




1 


1 


8 


TREEHOUSE 












2 


2 


HOME TUTORING 














1 


TOTALS 


4 


8 


4 


1 


3 


4 


24 



SCHOOL AGE CHILDREN 
IN 

PROGRAMS L\ SUPERVISORY UNION //2l 
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Supervisory Union ^^21 - Back-up Material 

JUNIOR HIGH bTHOOL 

S peci_al Class - 7 children ~ ages 8 to 16 years old 

I 3 Intellectually Handicapped - 8', 9, a.nd 14 years old 

2 Lducable - 14 and 16 years old 

1 Learning Disabililies - 10 years old 
1 Slow Learner - 11 years old 
TUITION STUDLNTS 

Gr eat Bay School - 6 children - ages 10 to 19 years old 

1 Learning Disability - 10 years old 

3 Educabie - 14, 18, and 19 years old • 

2 Trainable - 13 and 18 years old .--A^ 
Roc kingham Schof>I - 8 children - ages 7 to 15 years old 

1 Intellectually Handicapped - 10 years old 

1 Learning Disabilities - 9 and 13 years old 

1 Trainable - 13' years old 

1 Multiply Handi(.apped - 12 years old 

] Lduc^ible - 7 and 10 years old 

TreelKuse- Progra au rorlsmouth Rehabilitation Center - 2 children - 

Prt^-school age 

Multiply Handicapped - 4 and 5 years old 
h ome l u t ur i ng 

1 Multiply Handicapped - 12 years old 



*- 1 
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Intellectually 
Handicapped 


Slow Learner 


1 Trainable 


Educable 


Deaf 


Neurologically 
Impaired 


Blind 


TOTAL 


Rockingham School 


8 


1 




3 









12 


/ 

Crochet Mountain 










2 


1 




3 


Great Bay Tiraining Center 






2 


4 








8 


taster Seal Class, Manchester 


4 












1 - 




Moore School 


1 














1 


♦ Miss JacjquGs, M^inchester 


1 














I 


Salein Special Class 


1 














I 


Other 










1 






1 


TOTALS 


V 


I 


0 


1 


3 


1 


1 


32 



SCHOOL AGE CHILDREN 
IN PROGRAMS IN 

r^ri'i aVI ^OK'i UNION 4 



er|c 



-28- 



TUITION STUDENTS 

Great Bay School - 8 children - 10 lo 17 years old 

2 Intellectually Handicapped 14 and 17 years old 
4 Educable - 13, 14, and 17 years old 

1 Trainable - 10 and 16 ye<iti> old 
Rockingham School - 12 childrt-n ~ 5 to 15 years old 

8 Intellectually Handicapped 5 to 12 years old 
1 Slow Learner - 12 years old 

3 Educable - 11, 14, and 15 years old 

Easter Seal, Manch estt'T - 3 children - 6 to 11 years old 

4 intellectually .Handicapped ^ 6, 9^ and 11 years old 

1 Blind - 11 years old 

Cr ochet Mountain - i ^.hildron - 14 u; 17 years old 

2 Deal" - 14 and 1/ years old 

1 Neurological 1 y Impaired - lf> years old 
Moore t&chool 

i I n te 1 lec t 1 1 V" Iwiiid u apped - 17 vears i'ld 

' tUJl^ Li^ ^^^^'^ St. hoo 1 

I I nte 1 let t Uii 1 1 y Handicapped ~ 12 years old 
S a 1 e m Spec ia 1 CK i_s s 

1 Intellek-tual ly H«»ndicapped - 15 years old 
American School for the Deaf 

1 Deaf - 11 years old 
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SUMM/\RY Or li/XND I CAPPED CHILDREN 



IN SUrKkVlSORY iNlONS* ^MA^.^^b, and 

WHO ARK a 1 11 ON KD oriSIDE THE LOCAL SCHOOL 





&i a 
cl 

M. a 

05 r* 

•d 0- 


o 

K 
r- 

n 


j Trainable 


rn 
a. 
c 

cr 

ft) ^ 


1 

Learning 

Pisability 


Deaf , 


Blind 


Neurologl^ally 
Impaired 


Emotionally 
Hand icapped 


Physically 
Handicapped 


Multiply 
Handicapped* 


TOTALS' 


Rockingham School 


9 


9 


6 


19 


8 




1 










57 


McFarland Center 






} 


• 


* 
















Great Ba^r Training Center 


2 




ri 
1 


/ 


















1 

16 * 


Rye Learning Cfmter 











—J — 




3 






> 

3 


Crochet Mountain School 











■) 




1 


« 






J 
















1 












Easter Seal-Treehouse , 
Portsmouth 












■ — — 
















Portsmouth School/Deaf 










— ,, _ „ H 


1 












1 


Beverly Sihool/Deat 










I 












i 


Cardinal Gushing School 












~* — 










1 


Moure Center 




1 





_ 


















. 1 


Home Tutoring 


. 












1 




3 


Salem Special Class 


. 1 






















1 


Amer ican bchuol /' Deat 












1 














Miss Jacques 


I 
























TOTALS 


18 


16 


18 


19 


8 


6 


2 


« 

1 


8 . 

{ — 


I 




m. 
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ASSESSMENT 
OF 

COMMUNITY P'^TENTIAL 
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CQNTKNTS 

Determination of Potential Job Opportuaicies 
Piecework Opportunities 
Job Descriptions 

Sheltered Workshops and VoCac^ Programs 
Social Agencies Serving the handicapped 



( 



/ 

1 . DETERMliT<riON OF POTFN lAL JOB OPPORTUNITIES 



Prior to the a- lJc^ assessment of job opportunities available 
for the handicapped wan begun, the Exeter Chamber of Commerce were 
contacted. The Projt'ct Directoi: met with th^ Executive Committee 
of the Chamber to explain the purpose of the project and to solicit 
their support. The Exetet Chamber of Commerce Uds mosL helpful. 
They not only supplied an aiinotated list of tr.eli member^, but also 
the President of the Chamber wrote each member requesting his 
cooperation. In addition, two articles were published in the 
Cha^iber newsletter in July and Augas^ , 

A field agent, Mr. CHenn Rouiidy, cc-nducted 108 interviews 
during August and Stpteoiber. Sev..nty-nino of these were- conducted 
in tiic- Exeter and twenty-nine in the Hampton area. Of the 108 
peopK contacted, forty errtployers were interested ia employing 
tlie handicapp^.d including those who were interested, those who had 
spec'ific jobs, and Ih.^se whc^^nigat have pit.ueworR. 

Ihe' I.Xfter and liaiip t;<^^i^ Rotary Clubs expressed inter e->L if t ^.e 
project. The Project iUrector^was invited to each club Lo in^^t a 
presentation. An iiitormation booklet describliiK the pi ^^'^t ^^.is 
distribute'd X^u each ^roup.. In addition, the Exeter . k-.s ( 1 has 
expressed inttr^^'St in the project. Due to the^ t ining thf ^rant, 
manv service . lubs wer^ n^^t rrecting during >jx:nrr .uid th. ir 

earlv fall meetings Wfre <i 1 > eauy .schedu led . 



-31- 



Employment Opportunities in the Business Community which are 

A 

available include Four Major Xrca^gy 

^ 1. Supermarkets - baggers, produce wrappers, meat wrappers 

2. Car Dealerships - lat- boys, cleaning and washing automob 

3. Restaurants - dishwashers 

4. Nursing Homes - food service, housekeeping ^ 

Two institutions expressing interest and offering potential 
employment included: 

1. 'Exeter Hospital - grounds crew 
• food service 

linen service 
\ glass washer 

2\ School Supervisory Union // 1 6 - janitorial 

food service ' "N- ' 

The materfal which follows was gathered in the interviews and 
inc lud es i 

1 . Interested Kmployers 

2. Piecework Opportunities 

3;, Business and Industries Interviewed 

Business and Industries Interviewed in Exeter Area 



Businesses and Industries 

Interested in 
Employing the Handicapped 



1, 



2. 



3. 



Exeter Depot Restaurant 

dish washing, pot washing, 
some kitchen work 

Knibbs Garden Center . 

extensive moving & lifting, 
working with public 

Good Old Days Tavern 

odd Jobs, maintenance work, 
dish washing 

Exeter Dodge 

washing cars - Lot boy 



5, 



7, 



8, 



10. 

11, 

12, 

13- 
14, 

15- 
16, 



Dreher-llo i luway 

washing & cle.iiung cars 

Exeter Uo'pital ^ 

in food service, linen 
service, glass washing. 

Carrol's Restaurant 

mainlonance , c 1 eaning , 
f '-'^d pr eparal i t:ri 

Peter Pan Pancaku Houi^e 

dishwashing 6 kicchen work 

McDonald's Restaurant. 

maintenance N i.od preparation 

Kuri7 Restaurant 

dishwashing 6 kitchen help 

Beverly Manor Convalescent Home 
housekeeping & kitchen help 

Exeter Inn 

dishwashing 

Exeter & Hampton Electric Co. 

The Seafood Center 
kitchen help 

First Njtional Storr 

pr ;du>.,e £* n.t.'at wrapping, 

Patlerbun Ford SaliS 

wa-hi'ig t» Lieaning cars 



Thomas "Burke 

James Churchill 

Mr. Fronan 

Mr, Bond 
Walter Lang 
Dick Warner 

Robert Brown 

Mrs. Benson 

Peter Comperchio 

Carrol Bennett 

John Gilmore 

Wi 11 iam Gosselin 

John Robinson 
Richard Velti 

Alfred Stanley 
Henry McFarlene 



77 2-2059 

772-2685 

778-8033 

772-3727 
772-4787 
772-5935 

778-8941 

772-4552 

778-8919 

778-8974 

778-8174 

772-5901 

772-5916 
772-5811 

778-8180 
772-5953 
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17. Mr. G's Supermarket 

produce & meat wrapping, 
bagging 

•l^BT^'^^b^f & Ladle Restaurant 

pot washing, kitchen help 

19. Shaw's Supermarket 

produce & meat wrapping, 
bagging 

20. Mac's Lunch 

kitchen help, food 
preparation 

21. Marlow Motor Company 

washing & cleaning cars 

22. Raymond E. Lord, Inc. 

washing & cleaning cars 

23. Grand Union 

produce & meat wrapping, 
bagging 

24. Kingston-Warreii Co,,, inc. 

machii^e operator 

25. Supervisory of School Union iHb 

food service ,' janitor ial work 

26. Phillips Exeter Academy 

dishwashing, kitchen hvlp 
in Dining llalls 

27 . Lamie Tavt^rn 

kitchen help, dishwashing, 
food pre pa I 1 1 i(>p. 

28. Scott runria*. 

washing cars, lot buy^ 

29. Sea..oasr Health Center 

housekeeping kit. hen help 

30. Wallace Chevrolet 

cleanini< «ina washing ears 

31. Charles (ireen Co. 



Dennis Sullivan 

Joan Harlow 
Christopher Denison 

Dick Mimnon 

Richard Markie 
Raymond E. Lord 
Francis iliiranermaa 

harold Hood 
^an Durgin 
Donald Doane 

Kay Reea 

Mr. Scott 
Daniel Trahan 
Mr., Wallace 
Art hnr Hami 1 ton 



772-3701 

778-8935 
7 78-8545 

778-8979 

772-3736 
778-8400 

7 7h"-8959 

;;2-377i 

r7J-430'^ 
772-4311 

926->^916 

9^h-3335 
926-4431 



9Jh-377l 
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Businesses Interested by Categories 



Supermarkets 

First National Store 
Mr. G's Supermarket 
Shaw's Supermarket 
Grand Unior 



Person Interviewed 

Alfred Stanley 
Denniss Sullivan 
Christopher Denison 



Opportunity 
for Employment 



Yes 
Yes 
Yes 

> ^» s 



Telephone 

778-8180 
772-3701 
778-8545 
778-8959 



Nursing Homes 



Person Interviewed 



Beverly Manor Convalescent John Gilmore 



Home 



/ Goodwin Nursing Home 



/ 



Eventide Nursing Home 



William Gilmore 
Miss Robie 



Opportunity 
for Employment 



Yes 



Yes 
No 



Telephone 

778-^8171 

772-49i5 
772-5743 



Car D > . 

Exeter Dodge 
Dreher-Holloway 
Toyota of Exeter 
Wentworth . r Co. 
Patterson Ford Sales 
Miller Motor Sales 

Fobs Motor Company 
Marlow Motor Company 
Raymond £. Lord, Inc- 



Mr. Bond >\ 
V^alter Lan\ 
Dtwt'v Piche 
Joliii Uentworth 
HtMiry McFarlene 
Fred A. Miller 

Mr. Fobs 
Richard Markie 
Ravonond E. Lord 



Yes 

Yes 

No 

No 

Yes 

No 

Maybe piecework 
No 
Yes 
Yes 



Telephone 

772-3727 
772-4'787 
778-8134 
772-5975 
772-5953 
772-2310 

772-3/02 
772-3736 
778-8400 
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Institutions 

Exeter Hospital 
Supervisory Union //16 
Exeter Clinic 
Phillips Exeter Academy 



Person Interviewed 

Dick Warner 
Dan Durgin 
William White 
DOnald Doanc 



Opportunity 
for Employment 



Yes 
Yes 
No 
Yes 



Telephone 

772-5935 
772-^306 
772-4791 
772-4311 



Rei> Lam dii L J 

Exeter Depot 
Good Old Days Tavern 
Carrol's Restaurant 
Peter Pan Pancake House 
McDonald's Restaurant 
Kurtz Restaurant 
Exeter Inn 
The Seafood Center 
Loaf & Ladle Restaurant 
Mac's ... 
I iitert- -» « . 



Charles E. Green Company 
Lamle's Tavern 
Scott Pontiac 
Seacoast Health Center 
Wallace Chevrolet 



Thomas Burke 
Mr, Fronan 
Robert Brown 
Mrs. BenSor 
Peter Corapcrchio 
Carrol Bennett 
William Gosselin 
Richard Velti 
Joan Har 1 ow 



Arthur Hamilton 
Kdv Reed 
Mr. Scott 
Daniel Trahan 
Mr Wal lace 



Lot Sm^ij>'mc. 



Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 



926-3975 
926-8916 
Q26-3355 
926-4551 
926-3771 



Telephone 

772-2059 

77a-8033 

778-894] 

772-4552 

778-6919' 

778-8974 

77J-5^0l 

772-5811 

77«_8935 

«Q"Q 



Piecework 



Cahill Box Company 
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926-3391 



A list of all businesses, industries, and institutions interviewed including the "^irae 
of the company, tnc person interviewed and the opportunity available is included below: 

EXETER AREA BUSINESSES CONTACTED 



\.1 AIM ^ 

Name 


P*>r*inn Inter viewed 


Opportunity 
for Employment 


Telephone 


Exeter Depot Restaurant 


Thomas Burke 


Yes 


772-2059 


Knibbs Garden Center 


Jam^^s Churchill 


Yes 


772-2685 


Louise *s Sport Shop 


Peter^^ntegani 


No 


772-3257 


Knit Knack Yarn Shop 


Patricia\Ostendorf 


No 


772-5900 


Hood Old Days Tavern 


Mr . Fronan\^ 


Yes 


778-8033 


Exeter Dodge 


\ 

Mr. Bond \ 

\^ 


Yes 


772-3727 


Dreher-Holloway 


Walter Lang 

\ 


Yes 


772-4787 


Exeter Co-operative Bank 


Uavid Merrill 


No 


772-5964 


* 

Exeter Hospital 


Dick Warner 


Yes 


772-5935 


Carrol's Restaurant 


Hubert Brown 


Yes 


778-8941 


Squamscott Press 


Robert Cooper 


No 


772-3232 


Peter Pan Pancake House 


Mrs, Benson 


Yes 


772-^S52 


t;.'odvln Nursing Home 


Wi 1 1 iani C i 1 more 


Y e s 


772-A^I5 


Exeter Auto Supply 


Allan Lambert 


No 


772-4379 


M.Oonald's Restaurant 


Peter Compe rch io 


Yes 


778-8919 


hxeter Banking Company 


Mr'. Vord 


No 


772-47^1 


Moe's Deli 




No 


772- 3'M90 


Kurtz R<j:staura:>l 


Can oi Bt'nnelL 


Yes 


778-8974 


Stratham Lumber Company 


Mr Perkins 


No 


772-3031 


Chet ' s Mens Store 


Mr. Mannix 


No 


772-5932 


Toyota of Exeter 


Dewey Piche 


No 


778-8134 


(Jlobe Department Mcie 


Mr V Carvin 


No 


772-f>006 


Wt^ntworth M^aer rr.p.nr'' 


;i»iHi Wcntwor th 


No 


7;;2-s^^7 5 


(Irani (. i Iv 


, , r.re i ner hof f 


No 


7Z2-^i/b 



Name 

Village Paint S Wallpaper 
Young's Hardware Slore 
Kxeter Inn 

lixeter & Hampton Kleccric 
Company 

Western Auto Absociato^ 
Store 

Chemtan Company, Inr.., 
Kxcter NeWs-Letter Co. 
Ciemson Auton.otive Fabri s 
The Soatood Center 
First National Store 
PatlersoTi K(^rd .Saic's 
Mr. G*s Su^H : ir*ar kc-c 
C. M. Diniiig 
Wt'Ut w :)rt h lAimber ^.^^ , 
Exeter Handkerchio! Cu. 

F.'S.s MutDF ( ;:np.inv 
Harrv * s .^h.^j'pi r.. (-•..( i-i 
Portlaivj «' I t. ^i. 
Loaf ^ '-.id i u ,'.iurant 

\ 

M<\c * s I UP. :i 

Raymond : . i rd 
Stvi f' K 'Jrti^ M(.r r' 



Pervson Int erviewed 

Harold Aldrioh 
{•rea vSeavey 
Wi 1 1 iam Gosselin 
.]'^\v\ Robinson 

v^Cophen Clark 

Will iam Creighton 
»l ii rv B, Thayer , 111 
! : i ^ rv Wood 
Ki. iiard Vol ( i 
Al i : fd Stanley 
Uk-ui V t-^i^ I ene 
i\u i a i i I v<in 
' ' 1 i M 1) 1 Ml 
i*j nil. is v%\*ntworth 
Mr . (r.i K In r 
{ 1 A. Mil ii-T 

Mr, ? -s'v 

•Ml r V Y r jnutn 

Mar L V Hi ew 

jvMn Ha r low 

C\ii i ^tnpher Denison 

1) I' k Ml nnu^m 

R 1 !i ir(i M.irk if 

Rcivinond Lord 

!^ r ink V.^ stylos 



Opportunity 
for Employment 



No 
No 
Yes 
Yes 

No 

* 

No 
No 
No 

Yes 
Yes 
Yos 

/ 

Yes 
No 
No 
N\- 

Nn 

p ' s s i h 1 V p i(K t'wc r ^ 
No 
No 
No 
Yes 
Yes 
Yes 
Vos 
Yes 
No 



Telephone 

772-J332 
77J-37A1 
77^-S^Ol 
772-5<^16 

77J'-27J1 

7/J-37A1 
772-^*744 
772-59A3 
772-:)8ll 
7?8-818() 
7 72-^)9^3 
7 7 2- 3/01 
7 7 2-. ISj 

^^:-^f>2l 
/:/ 2-231^ 

7/2-3702 
772-^281 
772-9301 
778-8933 
778-8S-3 
7 78-^8979 
7:2-37i^> 
7 78-H40Q 
772-^377 
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Name 

Dunkin' Donuts 

Weeks Restaurant 

Exeter Clinic 

Cumberland Farms 

Youland's Department Store 

F. W. Woolworch Company 

Beverly Manor Convalescent 
Home 

Abbots 

Foster's Daily Democrat 
Moody's Mens Cleft bing Store 
Seers, Ruebuck & Company 
liurnhan Drv Cleaners 
Grant's Pharmacy 
Pizza Hut Restaurant 
House of Travel 
Kenison's Floor Covering 
Bell ^ Fiynn Construction 
Haley's Television 
Kxoter Flower Shop 

Exeter Bookstore 

Ri la Precast ( onfrete 
Grand Union 

Kingston WarrMi To., Inc. 
Supervisory L'nion /U6 



Person Interviewed 

Mr* Trudeau 
Mrs. Mannix 
William White 

Walter R. Lumb, Sr. 
Alice Weems 
John Cilmore 

Abbot Tenenbaum 
Mike^ Carman 
William F. Moody 
George St . Armour 
Richard F. Burnham 
cut t .)rd Zilch 
Pt'ter Ca llloras 
John (irew, Jr . 
l.yiOtin KiMUson 
John W. Flynn 
•'.harles J>, Haley 
Larry Nason 

Diuiglas A.; Snow 

Job^eph t;aulin 
Franc is Zimmerman 
Haruid Hood 
Dan Dur^in. 



Opportunity 
for Employment 



No 

No . 

No 

No 

No 

No 

Ye« 

No 
No 
No 
No 
No 
No 
■> 

No 
No 
No 
No 
No 

Piecework ? 
No 

Piecework 
No 
Yes 
Yes 
Yes 



Telephone 

778-8995 
772-5038 
772-4791 
778-8901 
772-5292 
772-2322 
778-8171 

772-3202 
778-8J80 

7ZJ-3322 

772-4721 

772-2840 

77J-:^1'»1 

772-4841 

772-4738 

772-3881 

77 J-439b 

772-3112 

7 72-^421 

772-3181 

772-3301 
778-8959 

77:-377i 
7/2-^.3a6 
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Name 



Person Interviewed 



Opportunity 
for empioyiDent 



leiephono 



Brando's Restaurant 
Eventide Nursing Home 



Mr. Young 
Mrs. Robie 



Exeter Area Visiting Nurse Audrey Castle 
Association 



Exeter Car Wash 
GTE Sylvan ia 



Robert Harrington 
Mr. Dover 



No 
No 
No 

No 
No 

Piecework 



778-0551 
772-')743 
772-J981 

772~()965 
772-4331 



Phillip^ Exeter Academy 



Donald Doane 



Yes 



77J~A311 
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ILVMPTON AREA BUSINESSES CONTACTED 



Name 


Person Interviewed 


Opportunity 
for Employment 


Telephone 


,A & P Food Stores 


Ernest Dutour^ 


No 




Cahill Box Company 


James Whalen 


No 

Piecework 
• 


926-339A 


Callahan Oil Company 


John J« Callahan 


No 


926-^3372 


Clark Ford Sales 


Peter Clark 


No 


926-3328 


Depot Honda, Inc. 




No 


926-5720 


Eames Furniture Store 


Harold Eames 


No 


926-2152 


Eno o£ Hampton 


Paul Eno 


No 


926-873^ 


vFillev's Marine 


Carl Filley 


No 


964-8522 


Garnet t Lumber Company 


Ray Gatiiett 


No 


92b-33l2 


Grant's Department Store 


Mr . McNemy 


No 


9f^^4-3r33 


Mr. G*s Supermarket 


J im Roy le 


No 


4-8121 


Charles £• Greer Co« 


Arthur HamiTtoa 


No 




Lamie * s Tavern 


Kay Reed 


Yes 


9^6-8916 


Mel's Auto & Truck Sales 


Ed Mulcahy 


No 


9^)4-5153 


Pearse Leather Cumjjany 


Mr. Pearse 


No 


92b~3304 

> 

9b4-.'):)38 


Rowell Lumber Company 


Mr. Rowell 


No 


Scott Pontlac 


Mr. SVott 


Yes 


926-"3?55 


Seacoast Health Center 


, Daniel Trahan 


Yes 


'926-A551 


Taylor Ford Equipment 
Sales 


Mr. Taylor 


No 


964-5517 


.,?Jtllagc Hardware 
\ '*WaJlacV Chevrolet 


Ht*rb Irofatler 
Mr. Wallace "'^ 


No 

Yes 


926-8588 
9:b-J771 


WVllby r)ruK Stuff 




No 


^ 96^-510-'> 


Wicke Lumber 




No 


926-7626 
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A list of possible pitv''^-:^ opp.-r t ur 1 1 ies .availabio was devt-loped is a 
result of the intervievb. Ihe narr.e of the company, the person conta. Ilh: 
and a description oi the piecework is included below. 



Miller Motor Sales ''^'^'^ A- Miller 77J-:iI'; 

This worK would involve packaging the parts oi a deviv'e \^Uili\ 
increases oil burner ei:[>iencv. It involves pacKagine, sixtten 
parts w*-ighing r.,ivbe t l i> i^ainis. 

LXftei FU\>er M.oi; i.arr y Nason 7/J-.^*:i 

Pit'ce work wou 1 . .laU : i-\.vi ->r^'rps\ .i iMtiev -^i wr..ppii . 

material ar._'U"id iU'L;i . 



Lxeter b .^ksL.re D^i^^lv. \. Snow 



Work involves p.;.kagir;e s:rall flips a-J otn^-r ^ieL^r., rru. ir 
L ou a t i*.^ k i 1 1 s 



. 1 .-. 

1. 1 «, 



Woul. involve aita.-liK.^ ; M^ht ' m i ir\t lU s , 

rt-quires .in ibi'.ity t' p.i.^oi ndi^ate work. 

1..; . 1 box ^PS ^ • ' '^^ 

I'r.-sper, ..bcv.">^]l 5. v^n - ^ .-.^arb-rn 

i)over, New ur . * •"tp'in;: » 



V 
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JOB 'DESCRIPTIONS 

3. EmpI vers incti<u :n<^ i-.ter.*.t in 'c. ^ -i-Mt- h.^ptul :iv 

developing job descriptions for those jobs which would provide an oppor- 
tunity for employment. 

A description of those jobs follows: 

Exeter hospital 

Grounds crew - involved with mowing lawns, raking 
.leaves, sweeping sidewalks and driveway, and 
trimming shrubbery, 

Food service - washing pots, pans, dishes, and 
helping with food preparation and serving. 

Linen service - transporting clean and dirty linen, 
sorting linen, and scoring lint-n. 

Glass washer - washing laboratory glassware, 

Supervisory Union 

Jaritorial - sweeping floors, emptying wastebaskets , 
arranging dt^sks, and performing a variety of 
maintenance functions. 

^ F-'^d seivice - helping with the preparation of food. 



/ 



Restaurants 

Dishwashers - washing pots and dishes* In many cases 
this involves operating a mechanical dishwasher. 
Work would involve clean-up responsibilities 
and possibly some kitchen work. 



Nursing homes 



Food service - working as a pot and dishwasher; assist- 
ing in iood prtraration, serving, and clean-up 
opera t ioas • 

Housekeeping - cleaning hallways and rooms, possibly 
making beds. Responsibilities would reflect the 



Suoerma' k-- i\3 



Baggers - putting customer purcha?5es in bags and 

helping them carry said purchases to the car. 
In smaller and lower volume stores, they may 
have to perforin some stocking functions and 
related duties. 

Produce 'wrappers - individuals put produce on trays, 

wrap with cellophane, put through the heat sealer, 
weigh and price. This work is highly repetitive 
but requires careful attentioa to pricing part 
of the operation. 

Meat wrappers - performing an ipvration similar to a 
prodace wrapper only in the meat depar trr^ent . 



Car Dealer sl;ij -^ > 

• So>s - rttsp .nsible i^r washing, cleaning, waxing 
jockeying automobiles. Lt an individual can 
drive, i^e has a much greater chance of achieving 
success in uhis positioiu 



SHELTERED WORKSHOPS 



The fieid siapurvisi^r fur the project, Mrs. Nancy Warren, 
visited existing Sheitered Workshops and Vocational Piograms 
for the handicapped m the area. In consultation with the Pro- 
ject Direct ir.^ a quest, ionna ire was developed for this phase of 
tne project., 

fiie folloving programs were visited.: 

1 Ureal Bay School and Training Center 
Ntwingion, New Hampshire 

J. Monad nock Workshop, Inc. 

r't'lerborough , New Hampshire 

H^pe Rehabilitation Workslio-p 
.Wishua, New Hampshire 

Now Hnrizons Workshop 

Keone, New Hampshire 

5. ' Siillivnn County Rt hab i I i ta t ion Center 

Clare^^ont Vtuational Tecnnical College 
Claremont, New Hampshire 

^. VocaL i '.-[la I Development Center, Evaluation Unit 
MLinohobter , New Hampshire- 

, .villi. in. I. Moore Development and Irdining Center 
M.i.l^. lu'Ster , Nev; Hampshire 

6, Wortv At" L initios Center, Inc. 

Havt rhi 1 1 , Massachusetts 

A detailed dt script ion of each program follows. 
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NAME : GREAT BAY SCHOOL A.ND TRAINING CENTER 

ADDRESS : Newingtun, New liampsnirt' 0 3801 
TELEPHONE : U]h-20l^^ 

DIRiXTOR: David F. Wader, Administrator 

^ ratri^'ia Sl' ha It^baum , Kvaluation and Training Supervisor- 

Ravmund iMv i s , Plant Mana^^fr 

J Ihv btalt L>f the Rl hab 1 1 i ta t ion Depar tmtMit at Great Bay includet^ a coordinator 
.'f ri-tia-ji 1 itat ion scrvwos, <i vot.uional ^valuator, two bucial workers involved 
wit's case- i.iana;;(ument and pla.tnont, md the school nurse. Tho staft of thtj work- 
shop inciiMes an evaluation and training supervisor, a work adjustment supervisor, 
;tirie ptoar.cLiou supervisors, and throe othet supplemental statf.. In addilion to 
the^e posit. out,, there are twv< supervisors m each program of food .-^ervues, thrift 
ba^-py ap.-; e.'ii^jdial p\i i n L t^na ' e . 

i^^i'JLLLil:i!2il^l)-• 
^ ht 'i-j't ^iay Center was establisned "to serve' the mentally retarded and hindi- 

oap[/>d p<'Pilo. ion o{ .ill ai^es who art incapable n[ l"i u; educate. 1 prop.-ilv iiui 

.Oii,i,al;- t:jt-.if;h -rdinary .iasstoor. cr training 1 i.s» ruet icMi ana wi\ ^ c \i\ benet i l 

(rcr its ser-i^es." P.l- ^oa!s the workshop program .art v.^Lational 1 n rt n'u , 

'rainin^:;, 'an>! pii'^'nknt all t'nosp clients that it serves. 

1 he <;reat Bay Center serves the ^e> ;raplii{.al areri of New llampshire> and southern 
Ml... wif in a . hirl v-r.ii le r.i.Mus <u\ a daiU", Lommuting ba^is. Client., t rom (Ui'ier ^ 
.r .1. .M :,ew i.n^;]a:A. ar.-. a No s^ r by the program by residing in foster homes in 
t.e-arfi. F^'-.t^r h-n-.'.care is ^onsid^rrd m Integral part oi tile rehabilitation 
^,rn^v.^Vn, > ^Miu', 1 'its i ') - lali/ation and nornui i i/at ion process. There 



are- 



ib-M.t :S '.ei/.-^ .nrrt-itl'. r-s', ing m fnster h<wnes. 1 h^ s^^cial woo t r provides 
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Great Bay School and Training Center 



the laison between the foster homo and the center m order to make this a success- 
ful part of the client's rehabilitation process. Clients are referred to the Great 
Bay Center by local school districts in New Hampshire and Maine, VR, and other 
social service-health care agt»n('ieb. 
FUNDING AND MANAGEMENT : 

Funds to operate the Great Bav pro^rarris are provided from tuitions paid by the^ 
senuing school districts, fees for evaluation and training paid by VR and other 
dgi'ncies, ana monies raist'd by various fund raising efforts. 

The I d inator uf Rehabilitation Services is the manager of the- Rehabi 1 i ta t ion 
Team and has the prin^ary rosponsib 1 1 1 1 y to make sure that the client's needs are 
sue cessf'i Lly met. iliis coordinatLr is directly responsible to the administrator. 
Iho Wuation-il Lvaiuator is responsiblt^ for establishing and operating ttie bpocific 
Lvaluaiu>ii and a ssos.w.tiut prograiii^., 

1 at C iitc-r iH a lexiallv ■ '.u-^t i Luted non-pr>o'tit corporation, with a governing 
Board of Irustteb wno omploys a tull-time administrator and delegates to hiin the^ 
author iLy and responsibility t^^i' t n*- riianagement of the aft airs of the CL-ntcr.. 
EVALUAl [ON PKO( s ; 

I po.i vomp:-:io; ctio mtak- cViluation, a program is developed for^-tiie client 
to provi.i" aim w ' t ti woik evaluali.rT program. ihls will measure his empiovir^ent 
p>;tL-nMal ihrou^h t isl of testing, job 'trynits and work samples, and comprehen- 
sive >^bserva( io . b t -.e entiro' rt'h ib 1 1 it a t ion staff, 'ihis will be followed by 
training m an appiopriate occupaionai skill leading to job placement or placement 
in Uit /ork ,activ:iiv pr ;gram t.T th.ost^ more limited clients who require long term, 
s-iprr v,isf<i L^Tppi. viu-.n . Thf ^rir.uir^ ^o.tl ;.r .all clients is to provide an opportunity 
t.)r tn»':v t . ,'a f i ■ sr i i hv - ooti. j n inJ. u^M'k - so they can successf u 1 i y return 
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TYPES OF CLIENTS ; 

The Great Bav Fraininj^ I'l.i^gra'i u.-irs with clients who are mentally retarded 
(EMR rind I'MR) and over the age sixteen. Many of these clients attend the Great 
Bav school and may, at the age ol sixteen, enter a transitional work study program 
for a portion ot the day (usually \ huursj . 
PROGR/\MS M IT) SERVICES f 

Great Bay Industriej^, a saeltert.-d worksliop, provides vocational training and/ 
or long-terta emp l^yinent for lumdicapptd (clients over the age of sixteen. Programs 
concerned witli evaluation, training and comprehensive rehabilitation, will then 
provxdt the client with -i ]ob placement c^r, it' this goal is not feasible, provision 
oi long-term empl cynient jn their work activity program.. The work adjustment train- 
ing IS flexible so tu dt^Velop work toler.ance, motivation to do productive w(^rk, 
sel f -rt* 1 1 ir.c t , aa>i ^;.uk1 i t erper S(Mia 1 skills. The case mana}:er and the olient*s 
o'lpervisur work • icsely tiirv^u.^lu ut Ui^ rehabilitation prcu^ess.- 

' ht Great liay iiuiu.^t r ien us^"^ niib-C',>nLr act work from local industry in salvage- 
work and tile r.ianu I a l t are* o I '^.uhIs. ' lh»-se uu lude such ]obs asr assembly wooden 
ro<id barruades, picnn table's, i^^ilk n-diling, quality contrv-l, and saKc<i^'e of sur-- 
plus g-MjUs. {"iMinin^ [n*o>;riins arv also .i^ a liable in Mistudial ma mt en.ai- e , to' ail 
sales (thritt .^n..p), and food -.i-rvice' (kitclien program) v 
COMMUM IV SUPPORI : 

This is well t-s tab 1 istu^i ia tlie Seac oast-southern Maine area. Aiii\uil t und 
dri.;es and on^ e^t i t evi etlort b\ an enthusiastic parents gr^mp has kv^t t:h. [pro- 
gram well witliin the attention ot the publii'. Current rethinking ot p^'ograni uill 
rc'd'.'t ia*> DrioriCies and rne kitids of programs that should be continuel t tiie^ 



NAME ; MONADNOCK WORKSHOP, INC. 
MAIN STREET 

PETERBOROUGH, NE^v HAMP.SHIRK 
TELEPHONE : 924-6359 ^ 
DIRECTOR : Mr, Philip Waterman 
STAFF : 

The staff at this workshop includes a director who also serves as the work- 
shop manager, vocational evaluator, and two-three vocational instructors^ The 
services of the vocational counselor are obtained from the regional VR office and 
those services of the psychologist are contracted for from Family Mental Health. 
One of the staff who has a background in special education has recently taken the 
training program in vork evaluation and rehabilitation offered at the University 
Wisconsin-Stout at Menomonie, Wisconsin, 
BArKGRCnmP AND PHILOSOPHY : 

This workshop program developed directly from a need in the local area for a 
training program for the handicapped. In acceptance for evaluation ^and training, 
it must be determined that the handicap hinders the client *s ability to function 
-within a-tiormaJ- educational; vacational, or work environmenL. 

Tht' workshop, founded by the Munadaock Association fur Retardi-^U Children, 
opened iw the fall of 1971 with twelve mentally retarded cijents. Priorit\ for 
a^ceptan. into the program is given to the mentally retarded; however, all types 
of phy^M..ai nan^ii.aps are also accepted. Acceptance is based on the premise that 
the workshop can ] covide the client with a valid program and that a more appropriate 
program « .> not readily available.^ ^ 
RLPLRRAi/;: 

Cli.'ir^ dr^' ret' rred Lhe^ workshop ftom local school districts. Vocational 
:i ibiii: jn, ^oLiai bervlLc- a^cu. i levclupmenl cenlcT,- Otlice <)f Mental Retarda- 
Lis-ii. Visit, iriK Nursis Assuc iat i oi[ , aiid Family Mental Health and Counseling (Keene) . 



Monadnock Workshop, Inc. 



FUNDING AND MANAGKMENl : 

The workshop program is lur.de^i Hum several sources that include' tuitions paid 
by local school JistriLts (stite average tuition liability), VR referrals tor 
evaluation aiid training, UMK-^nV funding tor the work activities program, and d small 
annual fund drive' that , ut 1 1 j ;:t's .1 soloLtive mailing list. The program is .^r^anized 
under a hoara l^:" dirt'it rs ♦ihat includes three members of the local ARC, two parents ^ 
of clitats, t.w'«' cOiUv .1^. : T s , and two ir.tcrested citizens from the communicy (business 
v;r finaii»;-M. I'p . s b'-iru lut-t^ on a Regular basis with tffe director of the workshop. 
KVAI.UATIC';: I'S:. ; 

W})i-n \'i Litnl leierrod to this centir for evaluation, the information is 
gathered wliilt^ ! lu - lieiit workt* on valid work projects.; Behavioral ohsi^rvat ions 
/Cincluding p-'^^r interact: iorf) , worl^ behavior , wcrk habits, attitude, appear<uu:e, and 
super i.s J on a: l i.otfd .nui r l*\ . irr-i^.-n" ia t i uris are made- by the stall. M-^- ^ iitrts a] e 
obserut*d lui al ""t^arst ^uv m^ntii with a pre and p'osl test usea to c^l^-. . i : ja;prtn\''- 
rp.er.t.^ A written evaluation is then sent to the referring agency .- '^^si.Dle 

rt LoniRiendat ioa for cumi.iun 1 1 y. j ob p i .iv. emer t , or pl^icemeiit in the sneltci<-v: w^w ksru'p, 
; J r wrr'-' -.1 ' t J \ L t y pro g r.am 
TM\_S ^^ ( f i y\:'\ l: 

AIL vMients art at east 1^ VL irs ot .i.r,t (unless waived for spe. m 1 irctim- 
'>tcau'e) .Hid t\; rbiifv sii-/:. rsiiul.^ ips. .is mt^iital retardation, physical dis.il; titles, 
blindrh s^, ana -.piiepsy, 1 .la e Mr i^'iivrentiy '3,0 jlients m the progr.ai'. . tiis is 
the maxiiuum im .:>er that-thtir Lurrer^t building (old firehousej can handle. They 
iM' ein;'!k'"i .K "K.,ing a ^itvlli'.e ,-;MrksfK;[) In Miliord, New Hampsliire w'm re the 
living, I » s< 'i^d e^or<.nr; r, ituation w^vui d* pr > wiae a go'od match., The age 

.u tiu'sf' !<•!.' J 5.i:^ 'r v:, 1* - m"^ "w<th 'a- hi^''\t'>t c on', entra t i*-*'' at 1^^. 

if 

The var't -! < ?^.t>^-iJts . ^1. v.i ••i' . -^en .ct'' iacMding: vcu-at m-m i training. 
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work and personal adjustment training, vocational evaluations, on-the-job training, 
work activities program, and an adult, literary program where the goals are estab- 
ixsh-d by the client and the program supervised by the staff, 
su a- CONTRACTS : 

The sub-.ontracts being used at this workshop include painting, assembly, 
packaging, quality control, trimming and pressing of new garments, labeling,^ bulk 
milling, and preparation of packaging material- Other work jobs performed by the 
clients include yard work, domestic work, and a car wash and automotive recondition 
ing program^ 
O )>? yUNITY SU PrORf : 

Conmiunity suppcrt appears to be fairly good. A selective kind of fund drive 
is .onducted each year with good results. The success of placing clients in jobs 
in rhe community has-noi b..n very successful. This may be due, in part, to the 
young age of the initial group of trainees. The situation may also reflect the 
general economic statu:, of the area with resulting unemployment. 
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NAME : THE MOUNT HOPE^ RhllABILl FATTON WORKSHOP (PLUS) 
51 LAKE STREET (rear) 
NASHUA, yEW HAMPSHIRE . 03060 
TEL:, 88^-06 5.? 

I 

DIRECTOR : Mr. Gardner R. ConK-v 
STAFF: 

The strift at the PLUS company (pt*opie K^arning useful skills) includes the 
exec utive dlrcv.! t , ihrue injjtrucCur s, one vocational counselor who is also 
responsible loi pla.eisent.s tor clients, and a secretary. At the present tj^tne 

procurement of sub-- contra-^ Lb is handled by the director. 
BACKGROUND AND " PHILOSOPHY 

The Mount Hv'pe Rehabilitation Workshop is sponse^ed by the Nashua Association 
for Retarded Children., i..'.., a non-profit organization that serves the greater 
Nashua communities. The workshop was formed to promote the general we J tare ot 
mentally handicapped people m lm*- Nashua areas and opened on September , ]97?,.: 
it began it's oyjeration with ten lients in the basement of the Mount }^opo School 
but very soon outgrew ti;at ra^ilUy and so rr^'ved to its present luxation in rhe 
rear oi a large factory on Lake Street in downtown Nashua. 

A transitional w.^rkshop' pf'^ran, retcrred to as Prc^^ram A, w.is dt 1 <M^c'd to 

provide vecit i oiutl ovaluatioi' and assrssmeiU, job training, and Job pla.c:nent. 

« 

Witliiii tlie first vear c»pt;raiion Liie wotki,hop liad more than doubie(i ii.- size 
and <-ag:ii tl*„a:if. 1 i d i : s i i i . i its* program.: Thruugh the New Hanipsir.r^' l)e|)irtmcnt 
c't Mental healiii, i)ttict jt Mtntal Ketarcttiun^ and the New Hamp^hiie Division 
ui Wei tare, the w'^rkLhop ^.t-cured t'auls (LVA) to start ar extended work program 
i.>r rhe mL'i'K' .^tvercly hand i ^ apped \wl ne.^ded gainful employment but who were J 
ex. luded r r om any .^uuiptJ ai i v. jr.b niai'ket due to the severity of their handicap. 
Tfis program, ref^rr*.. > »'r<v,-r^;7. B, -aartt*d operation in Januarv, 1974 and 
is currently pr >viJi>i;^ .xtenJ^-i ^heitcteti ^^'Oiployment for about five - ren V 




Mount Hope Rehabiliiat ion Workshop 



severely handicapped persons. These clients are paid on a piece work basis. 

The purpose of the workshop is to provide programs to promote work adjust- 
ment and social adjustment skills tor handicapped persons to raise their level 
of functioning so that they might lead more independent lives and possibly enter 
the competative job market. ^ 

Th.; workshdp is |)pen all year, five lys per week, and its operation is 
determined by a i^uard of Directors that meets with the executive director ea.-h 
month to determine policy a formulate the overall administration of the w.ik- 
shop. The sponsertng association is a member of the New Hampshire and Natioi >1 
Association for Retarded Citizens., The workshop is a member of the Interuat'onal 
Association of Rehabilitation Facilities and the National Rehabilitation 
Assoc iat ion . 
RlTERRALS: 

Clients are tciv^md to the workshop by the Nashua school disirut, M.>-..p.t 
Hope School, Vocatiun.il Rehabilitation, Department of Welfare, and other s.-. lal 
agencies.. Seven of che cliei.ts are involved in the workshop program iv. the 
morning, and attend the Mount Hope School m tlu.. afternoons.. Upon referral, all 
Clients are placed in the ti an^y t n-na I workshop program r at least a two-week 
Informal observation period.: Deteiminaiion for lurrher evaluation worl' adjust- 
ment training, job placement, or transfer to Program B (extended work^t.op) is 
iMde at the end ' ■ ii-.itiai observation period. 
FUNDING : 

The *•..-!<-.!,),• operat .>n is fund.-d from local school di'-irict tui^.i-M-.s, 
V'ocat-' f.ol f-'e.i bilitaf , overament tunds (Social Secy-.ty Act - IVA) . '-ub- 
confi.. ( ■;, .•:,.] fund,- i ^cC bv the sponsering organization, New Harap:^U;re 

As<v, ! i jn tor Ho • Qi '''i-' •• 
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EVALUATION PROCESS : 

Each clitiiit is piacea on a two wc(*k iiiiormal observation period where worker 
traits, social aujustraeiu, and ]ch potential are observed by the total workshop 
staff. ^ No standardized testing is, us.^d for their evaluation but rather, all 
behaviors are observed tr.»ir. reai worK cind iob samples. Ail intake information 
is reviewed, including school, raouic.iL, social history, psychologiv al eviluation, 
and VR inlormat lort . A.^ i ad ; v idualized program of further evaluation and ttdin- 
ing is then developed for Lhe tLi-nt '.,ial may include continued academu^ twining, 

4 

social adjustniert, work j I ] u::>lniL.fU , tlie job training, Job placeraerU, J>r 
placement in extended workshop. I'lie vocational counselor becomes in\oi o^' with 
the client in the worksh-.u-i .juJ with him jnd his tainily at home UiH tlu-so' 
clients are living at h.>nio' .ir the pre^.-' i time).. Some of the clients tik. lieiu 
trips to ^-aricub i actor U', vi.s ' :.:Jii..;iio. i!->und Nashua as still u.ot: . i ^.t*' 
of the training pr(^>o..s. I ho L.ionLs /ir- iistrtirted iv how lo' t.a..k tM< i' t-ari - 
ings and eat in a rt;st..i ir.^nt ovt-iv r i.t-r wol-k as part ci tivir triiuiP/; 
independent livin*.' . 
FYPES OF CLlhNlb r 

The rr..i'^ril> .'t t\\t ilioiii - "vi r-iv Mourt pope workshop rn.v.,; ly 

retard*-'^:. Man, . i" thr.n ; .-.^,."1: 1 1 i -!m:vJ . tp'^ i;. .uoiu^; / 1 via 1 1 v .1 , .1 
impaired, jerebriipa! 1 » , ot. , ih' mh ulo lcV> i ^ i ^ige rani^e <^ w\,, ' o: r Mt>: 
clients in 18- M wili. .il.-ui i . ' i : b^A \ i^.twoen m.ileand tenale. At 

the time .';f tht ob^oi vj t ! . .n , fiu-io uor-, tnirtetMi * iients ir in. pro^r i:n wit : i 
miiKi'-'.m vcj;'ci''ity i^v pter,ti,t 'urt*! .1.1 twtiit;, . 
>>\ AND Sr.KV U :; 

At the present t u:.-, Lb» ^ - ^ 'f'.rs, t l.rrt- lua ior pro^r ims lu .iiii 'i 

to the evaluati..n -init. it.:' . .^t i':) 10: voun^ nand 1 .Jdppe^i a'-h-i^s. 

( 
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a^es 16-21, as a part-Lime job experience in conjunction with their school work. 
Secondly ♦ it offers a transitional training program for handicapped adults who 
have completed their formal education, but due to lack of specific trai Ju^: ^n 
an appropriate job skill, they have been unable to successfully enter the compt- 
tative job market. And thirdly, the workshop offers a program for the mot. 
severely handicapped persons, who, because of severe impairment, require excoi^ded 
employment in an extended ^^rkshop. Within p;ich of these programs, the 
necessary training is pro- .-rJ ii. work adjustment, personal adjustment, and 
learning a vocational skill. w up is provided by the counselors for those 

clients who are placed in : , hi . i\e community. Currently, fifteen clients 
have been placed in communif ,-bs, including general factory work, general 
maintenance and private l-ua,.; ' ii 'Stic work. 
SUB-CONTRACTS :. 

This workshop ha.s b-.vi.' to sc-cure a variety of sub-contracts which 

allows for the observacion many diltetent kinds of worker traits within tho 
evaluation process. In .-Jdl t Ion , ' the- large number of sub-contract^ allows for 
continued work activity in this program. Obviously,, the greater concentration of 
Industry in Nashu.; and its pr.-Kimlty t\ Boston increase the availaMlity of 
contracts. Some of th(; i,ut:-. ont rao t s incWd,; baU point pen asJ|mbly. salvage 
jobs (cleaning resistors t >c lurth-r use) . taking apart pill boxes />ssemb ling 
and gluing envelopes and boxes, .utting plastic sealers, collati/^, sagging 
pet food ana letter shavings, assembling bog lights, making Christmas wrapping 
bows (using rossette bow making machine). 
COMMUNITV S '.'PPqRT: 

Seems to be well established. Inc:reased emphasis being placed on g.ettlng the 
word oul I . community,. i'rocnaement ei sub -.on t rar t.s is a continuing aggr.4-ssive goal 
with the program.. ! hey < an st i ' ' ..au.it additional clients into present program.. 
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NAME: NEW HORIZONS WORKSfiOP 
27 S WASHINGTON STRHLT 
KEENE, NEW llAMPShlRb 

TELEPHONE t 3 5. '-7 007 

DIRECTOR : Mr.: lamcMs th^daocr. 

STAFF: . 

This '//or i^.^^hLM* is a y.Ai i a ia:>::t^ pr.^^ian t n u in^ indei^ a uovc'l' p:nt''.L 

^eMK-'T (in^_lu<Jiu^ tit'*: i.y. t. r 'c*.)L ion » , a prc-vocat lunal prograa:, and a, .'^i:a^c 

induotr [os- ( r.-jiiioh j'iMo ^ r'ra:a.: The stai: at the wotkshjp inciua-^s a vj'. iiiri.n 

d i r^.'-. t .-r ♦ A^^rrsh/l/ :r:ir. igx. i cNircra^^c prc;jurenieiit per sop. , a Cv)ordiniL>' r 

new collage' n.iu^lv i ~> ' .-,^,K^t<*d [);. luo jiiL».:il htMptrs), and tlirec florr 

rounst^ lor^': Tht-r^- art-^ t r^^ ir'.,lu1e ap a.i(jl^icnal person on th ■ ^tat'f v 

• ould go Intc> Irii'v.trv i:id icr'a.jil'v ,'t'i<(':^\ '.:u- job I'^r a poriovl ot [ . :j' ^{.. 

would tt;en r-.lar:; iv' I'u' -or! ^'.^ i vl ..iitrvj^'C : ^ IM- 1 r ali ^ ' t : -li^ 

oi the ;ob m lar t^, ... .v- , i - c : I'^^./u-a. AC thr pr. ^.^il *- :/ 

counselor vTo^isul* ^ - i ^ wor^sa »p ! <::>.:;ir ^n^ i vrlt'l . T .'t-- . > i ^ -t 

available* to ^'r.^.v-^r v., ^' . u - -i ! - ->on Sotv.t.*.:^ :Mr< : ;i . i . 

3ACRGR0L:N 1) AMj Phil '' J^'?.! i f 

Iru' Nl'W ^ •■ ,' Tj/ .> ' r; 'rati", ei- 'n t^tritun *- 'r i - 

/f'ir-..« ^^''ithl- ; ' ^ ' I V a o^ ^ "t ^or.i ^ i i. ! i . a:'. t 

J 

tr.iido'u t:'.ro f [v\ ' : ^ ' ::f [.> r /,rarr^ Afjr-. tlht pr».-^. < ^ ' , 

New h«^pL" . rr,ai (^/i::' r, ^1L■w t{i'iL/,on^ W>»rksiioi, 'tlio N^-v Lor o 

I::>:a.->:rUs i^ct^^'i I, . ' , ir ,a-' li^ti^iJi i'- liif ^-a : !(T ^ii ^ 

is I iic sar.u: i a i ! i ' ^ : ■ . lite ^C/N.- ol tlio dev c 1 upr^r;i j i ! . 

I t.e '"o( at 1- *.r : j*'Pfiit»" "it ir a bujlc'.uig in d^.u-rt^^v! . c 

1 , ci Til t ha ' M • r > - r I »'ai i t a 1 1 por 1 t ■> . 1 >i i . '-ly^J 1 a i ' : ^a^t»' 
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the extended w^rr. .ivrivicie^ :r<^^v u O^i- ..."ttage industry rnomebound } ;.r-i»^r<iir. 

operates out of tlu-r'- \ri^t\tr last- t he vocat ional program is the pre- 



"survi.-ai" '--.ip.d'> skills. 1^. 
siret>bi.i>; ti<tu i t at i ^ .i^r-ts'- 

rluJif.g . .1 r ':r. *rt 'e.i.u 
and gener .1 r. i i nt _ .'.a-.u e :i lUf : 
per iod 



i l':e IV 



Cp. :s pr«^^ram is to offer tv rhe young .adolescent 
the de'/el^^ptnent Lent*.r^ op;;oi ; ir.i ties to learn 
•".il goai-> are c-siabi i for >-'i ^ ^lit-nt 
^r-.ll-.. They plan rrtpare tti^^ir tiK-aib, in- 

l-'-.y pt.riLrri soitk of the general cu:>todial jobs 
l^i;*;-anu le.rn to attend to ta?ks for a prolonged 

t;:t. ext'-ndcd wcrk activities model wnore the 
■tt ;^eri^-d o: cinie. The empnasis is on lift stvle 
t •• ^ 

': . ^ ^ • : A t *. r i r f : \i 1 1 J : s , 1 1 e ~> * :a r t t i r , 



. gr.ir. , a: 



> . - ^ r V. t s 



a * ; L I T -J 



r . t 1 J' 



*: r : 



\<. rr snv ;^ 



ar - 1, r' i t. s n j v t ri we r t":> lUen t i v 



-in t V . 



t , t for a I ' ^ ! i flit ^ \i 

, ..f 'I* .r ir t r ( ^ 
s. : r spf lal e^JM. . ** i m> pr r ti. 
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It is detemined I hat t ^. • i. 
tarids ^ . r e t r " ' ' ' 

is madf up 1* : 
services, and v*. r*. '^illiii*; t 
program er^oys a g^ o t >vV . ^ . : 
EVALUATION PROC r.^.) : 

iished to Vv.,i . L- A..r^ 
tnent hci.-5 ri^'t t 'i- 

constant turn" r .'i u.-l 
T h i n t; V, t- s i> 1 c :t 1 1* t> w ^ r l »: a 
place! ^ i^l-y ^-hr -T.::.;!. 
se oru s * 1. b f_ * 1 1 i . I . ; * ^ • 
e s t n\f I .\->-i a ^ • - : ^ : r ; 
toward traipjna ^-'^ : * i-^''^. 

r t t'-»r:itt'C 1 ' - J • i • . 

rK'X/K.*oi.^ a:::; . 



' f .riary c«> nuiaiitain ttie prt gr.uiiK \ddiLw'i:>ii 

, 1 p1 ; l':'it/>. ''uiidv Thf i:.t)-ird of Dii.'t^M',. 
L f 1 - /.nin).', a^^'^fc i ve la ti'it lask ot piovidir.^ 

'AuL*k. *c'uld appear tl)at tlie diriictor the t* taJ 

: rt : .t:.' unp witn the -uard. 

.1 v: : t^'O <_stHbIished goals and ol\]<Mt'vov j^stab- 
iv.. :- t-, VR referral, t.'valuatl 'lU ] v'^.k^^- 

•:.M:.ri 'p u:u il low. fnis VR philosv^p'i^ '.-^.pl.--.^ 
£ , :\'r then (,VK) to sustiin .oncinucd rundir.g^ 

1 .iijtt it. "Li clients who can trained ..t...' 



>. r : p T h «j r : s i 1 1 r- 1 a t i 
I'L' a f'atur-: with total; pi.^gr.'* 



t t:u T 1 > ! aad : 



o: the ^ ■ tri 1 p ri r.an: when t \ 
i]- ' 'tu rai t : r ^ » -r'*- . i '^.-r . 
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area in order to get sutficient work.; Salvagv operations and simple assembly jobs 
were being done. An int^^resting part or this total facility is the New Cottage 
Industries - estabiislieJ in 197 3. The program serves about 45 clients who work in 
their homes after they inay have^ received an initial training period m the shop* 
They are supplied with all of clui materials nectssary to carry out the sub-contract 
activity and are paid for pit^^^e worn production based on a job rate of $2.50 per 
hour. Many of these clients are iiot mentally retarded but exhibit physical and 
emotional handicaps and m^^l are referred to the j^rogram from VR. New Cottage 
Industries provides a much needed rer/^.e to Cheslure County^.^ The program operates 
a store in the wcr.<shop buildir^ ani t Hey_af ttrrr- VkT ; bit their craft products at 
craft fairs in the area., 
COMMUNITY SITPORT ; 

This support seerr.^ Lc Dt wt 1 1 e:>tatlishec whi^h proDabi^^ reflects the aggressive 
etforts of the staff aivi^ t-.e general!'', la/.rable attitude of tne community. The 
strong emphasis on equal ri^rits i.r tie r.^ardea (p.^.r of the normal i/.at ion process) 
gets thest* c^l tents intv ru" .t^ i ? a-^areness Tiure r^ten tiu-" woulc: otheruL-.e occur 
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NAME: SULLIVAN COUNTY liCii/.bM. 1 1 A.i i ChNTER 

NEW HAMPSllIRL VC\AII<;N\L iLCHM(-AL COLLl-GF 
HANOVER STrlJlFT Ey^r.N^ iON 
CLAKEMuNI, NLW iAnrSluKE U)N^ 

D LRECK^R r Bernard Muvrc,- 
STAFF: 

The staff al lUlb .vf..-.: ksliop i'^rlucic.-. ,a rotary who funducts the inta.'t inter- 
view on each in.r , .rritra^t j)r^c\rer, wo^k sb.op supervisor, workshop instiiu'.u, 

work art Ivt C Lt'S Instruct r, ai; I part-tine cluneal help.; When indic\'ited, the 

I., 

servi'.*c-^ i v. '- v. o^- l:>t ir^- ji^talr-id fr-". f he lucal mental health ciiiii^. 
BACKGROUND A.\D PHlLOSuPl lt :; 

In eariv 1973, undui tti. dli^- tiv^n of the '-Southwestern Area Marvp^wer Planni:'5w 
Board, a ^ n^.ittee was .-^taliisneu L'.^ irivci^t igate '^he ne^-ci ^or a t ehabi i i U t i or 
center '..-.Weltered -^o k sh^^r; ; v\ ir * ^ o: Now iia-T)pi,hi re . Twc^ surv^'vs I'c 

condui:tea to LdtMitity se- : t r 1 1 :^ wil^lipg t^/ Loop-.^ratc j*t*u-i,v ^. ^- 
contracts and job pjaeerrti.: aai o l r ^ ni^lnf th-i- numLt-r ii.d . .^r l i ^^^^ .a .i..i,pvd 
per^,-nb, sixteen and ^ 'V^ : . ut^ ^ [iii^Ll ^ -nt ^ U : sucr. ^. progrc^rn., i r.e . — 
were completed .md -'i Aoi ^ I I a b-.-.TL ire--tor^^ w.i.^ appoint^^: r->ti{>- .. 

li^h a non-proiit, •-. ,il a^^v y ■ . pur^- se training: iii^-ntaiJy <i;»o .\si .-a liy 

handicapped pt:-,:*' . i » , ; y t ir.t -> ^och vt ^r-v th.' ^ :* ^' ' • 

boird meets jik f - h . a'il'' \ Sttili'. v . an. y r.r : .un^-r . .--ti'i. as 

riscal agents, :utv^s wt.rt b-' irt-i r^r^'igh t:i- '^Ol^eTKy rraployment A-.t t^ ^ : rt -i 
director to work ^^r. the dcV"; p^.tnt . 1 the .pn^t^'.- i he initial surve-; .-M.Miotfd 
tu determine netd i:au i*ed thai *:ht'rt- were .ipprox .mati- 1000 hai d Icappef -ei -ons^ 
in that geograpnic ^rtct m r^'f^ v ' u a t u -im 1 1 > (>riented s^-rvlces. A qut* i orai i i r e 
sent out by the burv.-- 'i<r. t M . « ).,.;.\it..d at l^Mst thirty-lhree la'l iv ida.. ' ^ whc 
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Sullivan County Rehabilitation Center-. 1 

Sullivan County Mental Health Clinic as possible candidates for the program bul 
who were still in institutional settings due to lack of appropriate facilities in 
their local communities. Althodgh there is a local ARC group in Claremont, they 
are not directly involved with this program. 

The program was established in the basement of the New Hampshire Vocational 
Technical College buildin^^, rent free, with all maintenance and utilities the 
financial responsibility of the college. 

And so- it was determined that the Sullivan County Rehabilitation Center that 
opened tor operation on September 3, 1973 would serve the mentally retarded, 
physl ally handicapped, and emotionally disturbed citizens of Sullivan County over 
the age of sixteen. The center provides previously unemployed disabled people 
with a place to work and earn a wage for that work. During the training period, 
the client may move toward tne goal of being self-supporting and he will learn 
to utilize his abilities to a greater extent. Skills, attitudes, and interests 
will be developed that will open the way, for many clients, to employment in 
competative industry 

The center has outgrown its present facility and will be moved to the West 

Clireraont School ir. tiie near t.iture. ■ 
■ REFERRALS : 

Clients are referred t. the ctnter from Che school districts of Claremont, 
Newport, Charlestowu, and .,'thcr > untinui, i L i es in the area. Other persons are 
referred by Vocational Rehab i U I ..t i on , Department ot Welfare, Sullivan Countv 
Mental Health Clinic Neighbcrhoe J You-: h Corps, Manpower Training, and other 
so.lal agencies.: In the first >ear of operation, the program provided servic/i. 
t.. thirty-six > lients. Occas . or... 1 ly , per.un will seek the services uf t 
<..-..r independent .>l -.av r,.f,.rral .g.'ncy.. Wita these individual:,, the ^tatt 
m;1 r.voive the p.Ts..n witt. in ,.km^ v bet ore -any services are de I iv^rrd .. 

i 1 
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Sullivan County Rehabiiitat i.)-/. Lt-nter 

The age range of v.iient;t5 ii\ this program is lb - 52 at the present time. 
One of the current goals ol the L.enter staff is to take a hard look at the 
older population (over 50) handLccipped persons to determine what is tlie 
feasibility' of eaploytnent tor them. 
FUNDING: 

The workshop is a nun-protit lax exempt organization which derives part 
its iaccme fr^>:I: its own busii'ess operations, Vocational Rehabilitation, tui- 
tions trou^ the L )cal t>choo] district (rotate average plus transportation), 
goveromeiu. /.laate (TilU* l\ \) , a inual fund drive, and private donatu n.s. 
E V/^LU AT I ON P ROC £ S : 

Most of the ,Ii>'nts rtftr»tvJ the center receive a wurk evaluation; t-: 
determint' tr.e uork i:u^lt3 of : a' ; i ' l^' -.a i The emphasis is plav.ed r\ rk 
aJjuslmeiiL raiht^r than an f\:^./1vr v. •m,o\\<aI evaluation. Special j-^ ^ i 1 1-. 

.Ij.-i^ i>\ luci : \ c icd »^"ur Mitract work for cbscrv ii. 

graining, A c'VLent ^ j: 'oe t x t 1 MtJio-. at this center r\ ;i . 

>.ap hlnd-.'cs liis ibiiL:.\ lo'j.'i'^r; -'arrii'v i» )rmal educational or vr. i*. ^ 
environment, hf mast bt sixttM') vtar^ c^: or older, and is a resi-i^-it •! 

Su 1 1 2 v^a n Count y 

'I lie length - i : t ^ ; :wri ' -irv: 1-^^r each Ind i v i d..-ij > : ; or . 

will b'^ duttrroiT^. 1 >/ h . -. ik-l ' , .if^.ah ^ 1 i t n. ^.^ ^)np )t I r.c naj^-r ar^-^: ,t 

training at thi^ >ent^r > Mr ; . .:f c reCKiish:ii^. This training i:)vmv. ~ a 
{ive r^'nt D^^gram witii .a bass, hi - . i wciity_>;et'ks . Training in this or ...rcu: 
ui' iud^'s I .jrhjir.iij.-, to t hf ^i<ill> rt*quired m turniture and repaii ,^ social 
intera tiwn wi'b .LL^-r \\xi\s\^ a:M st<ttr, WH.ati'oual in.s t rue 1 1 ons (us/' arxi .are 
<•! ail t'.J'v a.: -ateriai,), ^ ic^ training, and pos-,ible job pia.«>nt'rt in 
].>o\i' tar\itur ..>rr :i''..!ir.- :r 1 1 -enp I nvir.cn r . 
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Sullivan County Rehabilitation Center 

Another work area used tor t>vaiuatioi is in sub-contracts. This prograir 
deals with the various Lomponencs ui comp**tat ive employment where the' client 
learns the various skills lequired oi him in an actual job setting- This area 
of work also provides the staff with an en^^ironment to observe the cli-nt in 
work habits, social interaction, manual de:.teritv, tolerance, work attitudes, 
etc. • Many of the ev<iiuatLon tools that thi> center is currejitly ustp^ in work 
adjustment and work evaluation are those develope^^it the Univerlsty of Wisconsin 
Stout . 

TYPES OF CLIENTS : 

The center provides evaluation and trainLng for clients who are mentally 
retarded, physically nand icapped or eraot ionallv disturbed. About one half ot 
those mentally retarced clients are multiply handicapped. Several ot the clients 
live at tne nearby i icn (Gobins Farm), one client lives by himself-, and the 
others live at home or in other supervised situations. 
PROGRAMS AND SER VIC^blj;)FFERi^ 

The centt^r is currently fering programs '-in wbr'< evaluation, on the Job 
trainlr.g, and sheltered empLovnent (including work activity). The survioes that 
art' available include:^ work tnMiuativm to dett-r-une the ;lit>nt's work tiabits, 
tr.iiiM K to develop saidble wcrkiug hahit.s, personal and sKrial adjustment, on 
Cbe ]</u training, job placement, t(»lK'W up, and sht^ltered employtnent (for thv^se 
clients uriribl^ to work m (>mpt lat ive eir-.p loymeut < 
Sr?" -CONTRACT S:' 

The .,e.iter is involved ii\ a variety of suh-oont rac t s i nc 1 ud mg assemh i y , 
hi'H.hworK, ,ollatia.i, i .i^p.'C t iun , mailing, packaging, salvage operation, and 
sortip.>;. Clients are pai.. 'vt-filv on i pi. re-work ba^is. 



baiiivan Countv" Rehabilitation (lefUer 



COMMUNITY SUPPORT: 



This support appear.^ ^' \>k w^'ll t"-tiblished at tnis tino, l\K:ii yoar, certvur: 
monies are raised through a tunc! Jrive. Ihc Board of Dirocttjrs represent-^ pany 
ditferent local activities and vocational persuits. The current director the 
program puts considerabU- t*rnpiu»<^is un this needed support and stated that ho 
spends upwards of tiftv perceriL i>L his time Ln public related types ot ac t i v 1 1 ie'-> . 



/ 
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AttiviLies Learning Exposure Materials 

PLACE : VOCATIONAL DEVELOPMENT CENTER EVALUATION UNIT 
130 SILVER STREET 
MANCHESTER, NEW HAMPSHIRE 03103 
TEL: 

DIRECTOR : Mr. Charles Robinson 

Subject : Observation Week - Nancy H.: Warren 

Dates : July 8 - 12, 1974 

PURPOSE : V • 

The purpose of this week long observation was to become more familldr with 
all aspects of nhe vocational evaluation process from the time' of referral and 
intake int-.iview to exit interview aHd staffing.- The following objectlv.-s were 
persu<'d;, 

L. Exposure to vocational evaluation techniques 

2. Develop skills tor vocational evaluation * 

3. Assemble necessary equip^nt and materials for simulated work hampJos 

4. l.carn new vocational evaluation techniques 

5. Be.ome more familiar with the- individualized evaluaticn process 

h Prepare lists ofe^^esource Aiterials and references that would be' useful 

CO any local pLanning and development of assessment and training programs, 
^ including standardized tests, books assessment guidelines, program outlines. 

The activities that 1 parti.ipaled in during try training week involved con- 
ferences with each statt membe. , observations of clients in the various phases 
01 th.. ocational evaluation process, adtnn.istration of- some tPSts a.d «vrk samples, 
and the gathering ot materials tor future assessment of our target population a.d 
possible workshop planning.' 
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1« Staff Conferences :' rafigements were made so that 1 could have Individ- 
I conferences with each member ^hc evaluation unit staff. These int.iuued 
tie direction oi vocational evaUiation counseling, the director of thi»^ evalu<ition 
^r^ram, three cvaluators, the social worker, two VR counselors, and several 
clients who were invc ' ^'eu iii the 4.'valuation process while I was at the ccutti. 

2. 0b3ervations > I was able to -^hserve^ several clients involved in the 
various phases of the evaluation process including intake conterence, test i^ng, 
interaction with lients and s^.il*, rcnterenct-s with social worker, work adjust- 
ment couns^l^r, VK c ou^i ',t' ! . .i . aiui cy.il intiTvit'W. At the close of the oh.st-rva t ion 
^ period, I obseived statfing^, o\ two c'lieuts where the entire staff described their 
lindlngs and submitted recoianenda t i op.s for further evaluations aud'\jr training. 

^- Administration of Tc -.sts: i was given access to all tesiing n.utriais, 
both stardard i.:._'d and t :ijse I'Ml h^ivt bt,'en developed at tno- ^enler. Soint' - t t h» se 
tests I stil t-adn:i:iisl -'^ ! , vJther Ui^l-^ i observed being given to' clients,, i .il->i' 
studied the s'_.'riiv: a--: intcrprL^t at io'; ni t het^t- tests Icr evaluatJ(;n pnr p.^^^i 

h^'Jl}:^^J' Jl.- ^'^Ir^Jilil^liL^i.--' ' Uuuit'd a variety of work samplt-.^ t!i,j. arv 
currently being at Mr- '.Oii\vr. ; made plan.-, ot thoso that I consik-i-d 

.i/[ir.-[;r late tor our lutut.. us,' .uuin.: ^[.t . 1 1, it i o'ls and dcs^^i ipt i «- i .'i ra n < • - 
dun-.^ I aisc 'devcL'pea s'Vtral :h ..niipi'.'s and .oinpiled lists ol its--.' 
wher*-' Ihfse materia]:? ,<irf ^-f ' n^ 1 pd. 

J, .U'5»::arch ir-.r, i i i.^^^n.'^- ia : r la 1 s a va i 1 ab i it f :it t-i 
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Vocational Development Center 

'\ 

MDC BEilAVlOR IDENTIFICATION FORMAT (1974) 

I. Hygiene, grooming, dress 
J. Irritating habltb 

3. Odd or i ^.apprupriate behaviors 

4. Coiniaunication skills as related to work needs 

5. Attendance 

6. Punctuality 

7. Ability to cope with work problems (frustration tolerance) 

8. Personal complaints 

9., Vitality of work energy 

10. Stamina (or 8-hour wcrk capacity) 

II. : Steadiness or consistency of work 

12 . Distractability 

13. Conformity to rules and safety practices 

14. Reactions to change in work assignments 

16. Reactions lo unpleasant x-r monotonous tasks 

16. Social skills in relation to co-workers 

1/., Amount of supervisu^n req-JireJ after initial .instruction peri 

18. Rt ognition and .iccLpfa'ue supervisory autn^riiv 

19. Amount of tension aroused bv close' supervision 
.:0.^ Requests fur i^,sistan.e t roiii supervisor 

21. Reaction^ to criticism and press'ire f rum supervis^-rs 

22, W(^rk raelhods^ and org in i /.at ion of tools and materials. 
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Vocational Dev^i ,»pmenr. Center 



The Vocationdl b.. Vf I . t ('eiitt r i: , .a iual lou Vnxl otters a i. . mpiL'lu i v. 
vocational asaessment program \K . ljciUs< I lie .i^nter is current Iv pi ir«'s~>)n^'. 
800 - 900 clients (C.A. 1 Kh-r<'i^ i.e. iMcn vcvir with <i.i av^ra^t si iv I 

two weeks and an avc-rai^r cos: v )"'>.^^'''.^ ilit program i currently dt.Mliii^' ^ 'a 
a post-schooi population -)0 t!»al iu .'^pha^5ls is on vocational rathcrMiia-. 
educational puicntiai. 

At thK-> cciJtor , liir f\.»]ui.-^ . ,r . s-v iir,oiVrs ,i Nvr.tju'sis -c\o'>.i 
dllft-rent :rcanLquL•^5 so Lhai. iv ■ t »' i n.i : u-n , ihesf tochniqui'>^ can^ pr^ >'i'!> t :>» 
rt.'t erring cour»sflor witli f.a;i.!' '.v Im.^ requi^sto;! m urdt'r *^ . .ir: ut 

the rehab i J itat i oil . i .'ii.i:t. Ihr v^vu^r vtler.^ liUii Ji^r^.M 

evaluatu;n). Klu'v ^^::M^,t .i' 1 va i ^ ' oi pre-.^'U' ]ob bkili- I lu no- . .;>'•/. 



ot' oup J 1 1 una I -1. • .s at,l . ^> i -nl ' :;o>>';u ih:..''^'* 

appr^>pr lat ^ j Jv.. <n,'., ^ J' • ' / ^ ^ i'' i --iiLi li 



ai; i 1 i t i f.s ,i:'J 1^ i: . i L-it " - \ . : M » " . 't . - v . u M > ■ .a p i i ; ■ t ^ ! i * : . 

Mvalu<iti'jn ^'t w 'i bt f'-iv r ii*. ^ i v; i , i lo aunuJ^ on t!i<' :a^' 

f>'ti 3 M i t* . : I r : • , » • ^ - ' - ■ " i - ' ^"''J' ♦ ' ^ ^ ^ 

''i-ter .'.jr,.:' i ■ > .'^ ■ o * . • i < . : ^ ' < * ^ iii';, i ^ 

w i t h a i, s J s t i ■ i ' • . v t ' ' . ' ■ 1 1 i ' ; / t ' ' ' < > ) 1 . ' i t • ' r ' 

pr ( S<*I1 t 1 u :> ',r i : S ^ . . . ' ' y ^ . t f < • i ; ^ r ' ! - . • ii' « - 



i UI1C t 1 J d j« 



dt. spirt' ,.*e".j i'^ . \ i;-, /' ^ • ' ' - • ^ • '^ur. l : wr; r.-^' ti i 
selictfLi 1 r .o iv , ..: .jp /r.oi:^ 'ut ' psvsi :< 

a 1 1 a 1 leM'.' i. t \>i < o* ' av .« i ^ ' 
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V rallcnal Developtr.-nt C^MittT 

\ ■ 

be evalvrfted lor those clicnis who are experion/ing repeated rejei lion by t>nip 1 oyt-i 
during ] sc^-fang ffiU^iii^^ tuiw ]>»sr sovoral ;ohs due lo unatccpiahic jch 
behaviors or when additiui.al information is needed ou work behavior. P.val uuion 
ot pt-rsonal skills will bo iMCluded lor Lb \se' indi»'-*duai clients who have tiad nv 
independent living exper^i i t ^ .< appear to be limited in ordering their 
own lives., 

f 
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l is in i;evor v. i ar • 



4 



3 . 



v: r k .1. »■ t i s\* ^ 

\ ^ ri i: I' : a L I V , * ' i' 

I ;r* ii) it 1 1 ' . > : 
w ' i' - , V I : k t ' 1 

II • s - -'St r. I i J 



1 1 > 1 lit' 



at 



'V . t h 



1 »'i 



r\-fia') ' 1 1 1 1 i '^'5 r 
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sLK'iali.:.e appr^pt!.:- 'v, ' " ' i-m^' hib l.^isare time in wavs thai ar. 
meaningtul to iiiin. he i ' J ' . . loiib tor this . ^tnponent of the evalv^ 
process arc evii .hen th.-'^e s^^era.s to be any lack of experience or 
insuff icit^Tt int c • it ion rc^ariing s^w^ial skills. 
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NAME: WILLIAM J. M()Ui<L li? v'LLOPrii S F iR.\lNlN'G (LNi'LK 

VOCATIONAL SEKVIClS DIVISION 
132 TITUS AVENL'L:^' 
MVNCHhbTKK, Nhvv' K4>U\^riIivl 

TELEPHON E: 668-5-* JM 

DIRECTORS :' Mrs. BevcTly Lxc. utiVt I'irecl.^r 

William A.- Ul- >l lit.-.u.'S , !)irt.'t. , VoLalionai Services Div:'Ioa 

STAFF : 

The staff • i Ihk' V.'c.it: 'n<if Str"i.:r L> i i s i,.s.. !ib:"ludes ♦i/e^.l^r, x lor 

pi-, arent "f ai..i pr>'Ou\ c i ' t c rti'-ati'r*, '.b p LacLT..-;-ii h«L.«:f, arci w."*^rk^-i ( ^r,-^' -piu 1 

presc r I p t : v*t i'. a>^"i . »' . ' ,i. i. i : ; - u'-u -^^ ,ai'-. irc ni--e-Jfi. rho.-.c ^ ' : iZ' i 

t. ra; i v . . r , ' r - ^- ,;r - ^, ; r ' -^r^ / i (, J pr- : • - 

pa a - pr - . . ->\^ . • 

, i_ . . . a.il I L.':/i*-^i ' i.-^kt^A '.-v; tin. Ma ^ u'St^.^r A- 

a- ' - . •"•"^ i -irr -.a ! : t - - . 

.^1 a c 1 I-.-, : ar ^ ' ^ r J w i i -t; - . . i r> a i I ] i i.u : . M'^t^rc : ^ aa-l wa . ^f. ' ' U . ^ -t^ 

Lnis .>r.;:r;al ' , ..i' ( ^ . ^ •--iMiahU' o' p:^ ' i 

^) ',.ia 1 1 r . t tj,^'. r s ) r "','',r^-o i :l ■ !e Man^ n.-^ luhii. -.aoo! 

lias t.r.'^rar. i ^ ai i ' i.t . iO> -.-^ r- : fu' Asli ,t.ret.'t [u.huoK, In i^fv, >URv -'^z I- 

the WllIwiH' J.: K" Jv"al ■ :.■ -v rul Iraiainp (\-iil.ta ti- .u i- : ' • i .* 

,c las-,.' . ^riU ^ war^. >rL^!'^.i ^ : .-a' . i-'fut 1 1 / r-'tir'Na. i. ' ^> 

i..b ijI t .lu I • « ; i-. • a..'l j..crr(-a Its ^lii.^ ii ^ t- ,i i' - ' 
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to the facility wis .^TapltLed '1m: will ludt:* r.i.ut .aJt'cju.:^ i I > o.iv ^ 

for ihi- DirtJt r .U.v. . i i^.;, •Mr.^t.>r 'i Niir-iiii:, ^ .r'l: : : 

Volunteers, Coo ra i T*.al j r iwv r't : i jn , .i simu.u uroot hcarii^f; ' ,.tci;, 

three uia^srocmb i-if. L.-'i^M ...-'i:) m t rv r. Ui! la . i * - 

purrv>se tol'T.. i. f;/r-J , .i.^a t v. -u'e: . .1 • . * . n» x '-'a.'! >t L'ii- sir. .1 . > ^ 



1 ' 
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WtLliaiv J.: Mjor J 



Ictun i produ.'t may icquiro d i 1 i r 1 1 -u i c-v 



it 



o: ir.iiiMUK a^ inJi at.d l\ t'u <^ i ' 1 ^ovols re.;;. ^ red to .ompUro the pr.>]t' t. n>cSt 
.U-U'rairiat: ions cire the res; -isibilitv ilif start. / 

.1 t'rj - j '.-.r.JiJr. ..r-i.tc. I It il rt^jr^iai. p.. Sone of tnc ..lienLs pruseni ph>-.Ka. 
t 

- t'-i 1 r -u^t ,et''>rr pals;.. Npo^iai i:i-i^y, tpilopsy, Js-iiiu, aiM ' 

......1 , ,\ >d.sLr , ..i>i .^1 n, ^.u'pi-iid^at: Li-ing Skiii:, W >r; K.aiutti.nr- 

\ 
\ 

Hit" 



i r ^1 1 ' *3 i . 



r 



r- r i p i w?'. , var 

t ra I '1 \ ' . • tifiO 
f 

'It' /»• . ; . t. i • * . I 



( \'\\\ ■ 



1 ' * t 1 • 
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Wil/j-'i^ M<-'Ore Dc , i?ini'P.c lining CtiUer 



CO M*f:NI FY SLT POKr • 

Ihr. .^.i ru . c ' MAk^ .au! il.tj- .-.tali ii Lhf ^> i : i>i;'. K ""U^ i'*-- 

Center, nrauni t v -^upp. i t ..'1 , ( ,i I L shed , I Ik pr.^-"ai;i dcT^''^^'-^^ ^^'^ im.x/. lai 
support Lr>n the . L'r.u:iu.^ i : v tl.iVt.: ) l.^ xrry out il^ pregram. V^luiUeeit, ' rv 
rV>e Ilea i.'M L"i . I'v.;. ./ 1^ i> t.^ mart, ruriv cont r i bu^ iens l^^ : .e pt.u^a-. 

V 

\ 

) 
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NAME ; WORK ACTiVl 1 LES CLM L'.R , ' ■ 
97 LOCUS I SI RE I T 
liAVrRHII.,! . M\- ""I":' 

TELEPHONE 617-39^-9122 
M-'-373-9231 

DIRECTOR:, Oliver David 

The s^art at ihis workshup iniuJ.-" iho director who superviseb thi overall 
..peration -t the program and wock.; on •■...uract procurement and job plac.-meni a 
supervisor or ev.,]uati..n ano training v .o also dtals with th. clients' omoticnat 
and so.ial aaiu.tr..onc .tais .taff pers. ... irainea in social work); a workshop 
supervisor who ai.o a.-_..^u- to ...ntracf : - ..rer^eat two assistant workshop sup.t- 
visors, o:u oi whc.r. iLaa'.od bv tlo - ■ o tiwea 1 tn bervi . e' I orps , ..nd a .eoret-ry 
A registered nurse '.ad . U^en.... h-. . . Jre . r c L ,o volunteer cm-ir service-, ia t -u 

. s ' m I a . rii * ■ ^ ^ u.. ptc*-- 

, v,c-ar- M . :n - * ^ m*: r a^ t a. ^ 



1 M ' 



W r b fVt; L 1 V 1 1 L e s '.'\^ nl c r , I nc\ 



ix.' : a > 



turned to anotb.LT vilai .1:1.. .^'.^:a.\ ui i vuiai) 1 1 1 C a i ion ii^i iS. 

in Havorhiil and set .ip a . . ^imu.:' 1 : s rc^.,idc nre fjr retarded adults. Oi^\nicrA .m. 
a cooperative basib w'^k r l t ik : 'u ^, d^^ the' work, the home unaer n\c ^Miurvi:. io 



ul a trained . ^up Ic .uiifi'Ll;. ai'^u 
iniependent ] y away !t».:T. C Lt_ 1 r ii^ : e . 



iv;ul hand tipped individuals tw.t I'wl' •^o>r 
! he Brard .d Directors tor thi^ ^^roii'-i 



M Lialed hv the Mass^Vv^h-.. 



i ' r-M.it I*, a I L . 
i r. t. riL' nr r 't . 

^ I. '1 a.'vi -1 .ri iT' 

I ' ■ a ' 0 ; . . 



^ 1 o'l (a'T".;*! 1 .>s : n . 1 e I ■ .1 1 ^> ' 

ae'.'r' : 1 11 " t t "^i' n t i I jl't^a 1 1 { , 
' ,^ L ;\'a hv' i.-O i 



:'e pi 



canpriseU husinc sr.'.', rr >r,^,L.n: p^- / m- 1 p. r ht.- r (V.iir.iani tv , ind r^rnn^ NIX.^XFa" 

il^r-, ' :'e ^TO.^i i ii . ^ h^.'i>e Mindo'l bv ihe Ma^s.^c huse I r De-^ ir l t 

r.r} /dt;a;.: 

< I t he Tt.''. L r: ' . \ ■ .> 
(li^ iVerii ' 1 ! , Sa 1 isb^r . , ! ir'he i< ! a..^ , 

1 l.ar^ e na ; : t , 1^. :^ 
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week evaiuation pn^iSe, an eighteen ueek personal ddjusurcerit and training pnjir^e, 
and an eighteen wt-ek voca t iwii.tl training phase. This t Viio^ s^'hedule is shortened 
only when the client is considered ready for employment sooner . All evaluation 
and testing is done on real work (sub-c • ntracts) ana the client is paid during 
this period at the regular piece work rate. The thrust of the program is transi- 
tional with job piaceaient accomplished it tht ^i\d of the training period. However., 
sv)me clients stay in the workshop l.^r ^in indefinite period of time under the 
s'tpport ul Massd'^huset ts Rehab i 1 ita C ior: Coramissiun Extended fc^mplovTtient Program. 
T *ese clunts ire paid a flat wage each week, work six hours per five day week, 
nust ^<iir.taln 'i twenty-live percent tlliciency level, and all their perfc^rmance 
records must bt tlocumented on ri regular basis. 
'IjVK S OF (J MLNTS ; 

ihe primary handicapping ccndiri.ni ot clients in ^^^^ program is inenL.iI 
Tftatdat ion . Other cLitnts exhibit ^lezure d i se^r J ers ,_emo t j onal problems, im 1 
^tMnt havt' ptiysi^al .i i ^ jbi 1 i t i c-s . Tighty percent ut the clients present raul.ir-\v-' 
handii^aps.^ An etf^»rt is undriw<iv to t ind more clients with physicaJ uisahilit/ 
which i^ouid open up a wiat-r range' activities arid provide tht- center witl a 
-/U-i'UIv mi^re "norrn^ir' popuiatioit. . tu- average C.A. ,age ot the . 1 ient^- ir t li ^ 
pr- ^raai .s ;7 < totdl ra:;^e C.A, Ih-S');. A(C t'ht/ prc^st-nt time, tji.j- Cu.u er ' o 
*\)Kir spciLi', and .'u: ; tw^ r K-rr^ toi tlu.M^>^prngram, ' 'M»is -lakes supt-rv i ^ i > ■ i 

ditti^ui: aid u rra 1 1 s ba r t i t.or wIi^'eK'hair Llirnts. When ptt^sible, th^y 
r»< iM t>. ;WM th'-ir own .a^'-st v buiMing. 

- P s'ib- 'jntra( t yi^'i'^ i»Mer^ the trainees training in lob skills, W'^r^ ad I'l-^t- 
.(,.r,t 'id .illows tne stMit t .4)^erve and evaluate total pt^r t ormanc.e.. An atteiiift 
)u\.. tj^er. iiiddi t\- ^ irr.i.l Mt e .^ tsiii t<iitory, w^Tld ot work r . >iid i t i ons . C^Ju^t^ pru h 
In and at on a time i w-'^ k , en;.-, breaks" m the lount^e, ttc. Cliiaitr. may 
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receive on tne jub traiuii^g mi 'njr'io's^ aide, hc^usekeep i ng , cullndry art-,, aiui 
•nanaal arts. Tr.st ruct i ( » i i< iii i^to.^min^, P<.>*,soruil adjustment a.nd i.aJ.c.M. 

areas (math, reading, aiiJ bpellK^wi io luainiain skills). ^ Parent counboiin^ is .'i',o 
oftcred to ^a^alVMJ^5 when :lii-> ^^'ivicc is indicated. 
SUB-CONTRACT S; ' i 

In their ti.c years 't; L'perat ion , thv work:'lu'p has becni involved in one 
hundred (100) auforen* bu^ -cup.t ract s witti iocMl muustry. These include a wicu- 
range asse^i^blv, salvo<i ^ . pKkagm^^, sorting, and -jther operations availatWe 
through ' jLal' ini'.str>. Pi:;- NAR(; urg.tni ^.at. ;on assists in placing c^lioi-Ls n joru> 
by reimbursing ihv oir.p^'^-*: i-n to litt\ percent the trainee's salary. '-^sMne 
indus - J' i ;»ar t i ' pat f . trus pr-jsrarr;' others toil shouJd assure the- iptire 

£re-,pcas : L L I Itv .: ^'ov.: ^ 1 lent- liivo been pLu ed on jobs m nursinj^ h.MT-,^ ^• 

tile ar^a. Ai t ii-- prt -.e'ti tir.e, tlii^ seems to be a gotU >5^rce for ItTj 1 ^inc'^t. 

i 

'I he r.uU- .;;.tra:t '^r^. ..^-'nt pi^'i • -^s sp.p .^^ i I^t :'i;]p 1 oa niL-nt. jojir c , 

i 

also. 

in V, -^ncr 1 ■ ,^ I'll- i f s< f' be lairlv veil k.- > ^\i:> i ; -.tieil . l-i *.i^"K( 

^ otif MHH'r». n^; L' ' . , ' t ! r ' I ' t I' Lai ptvi^^ra!'; t ue'. Img Hie- ' • ,< ; 1 

t^iose ■ . - i , ,:' ['• < . !■ I'unO^:'/. i- ^ ^r.i m^ ^; i}j,s, aiJowt-O 't '< yi^i 
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A ^^virvt-;- was sciu to' known agt^ncics in arva 
■^\idii\i'l .scrvItL^^ iov the Hand ic^apped and their faul- 
t's iji ziw arua,, In the rr.id.iie^ ot the project, the 
w nn\^and Municipal Assorialion was awarJc-d a grant 
prt part' a t'norough vatalogue of sc*rvi«.^c-s available 
r'o.c ,;'a/oa^t .jTca.' Kalner t h<in dupiicaie^ tliirf 

: at. start oi fii.-> ^>ladv iroppod tnis nnast- or 
K.', r.u:^:ian. .'.^0|O. ly A report -.lady is in. Uulexl 
'i pio;'<vt- A uw ot tlir:;. .ire in tht*' report^: 

\ 
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NANh OF AGKNC.^ : KICHll M TAH:. AN ^ ) mj 1 1 I'Kf.N ' ^ (JNIi^ 
.11 PRC I AV*'\! \ 
\ Xi:rhK, M U liAMl'Mi I Kl 
TKLi:P!iOM,: / /S-Sp^ \ 

D IRECTOR ; Snaron Ui 1 1 lams 

SKRVICKS OFKP:R i:i)j 

The Richie- M*.Far!in'l imivMi'-V^ ('enttr i a Diwe lopmcntal Conter develop-^ 
mentally disabU'd .hildrt'U, h.ivt ^x^.wv^ lur twmtv children ranging in agf tri>m 

18 raonlhs to M vcctr^. »>f i i ^ .niKin-n wiw^ no menully retarded, «.ciobi il 
palsied, and behavior pmbK-Ti.s. Wo^ also .u.ept a iiinitea number ot non- ii,iiid ; > ai.prd 
children. Oui -viil ..n.iu. oi Lvav uaohers, three a^J.es, a part-tPu- .n i upa L i i»n 1 1 
therapist nk-iun^s a .'ee^;, arJ a parl-iiT.e physual educational te.u lu r mori: 
ings a week). We al^.j :ia\f i s;.oo;, paLh>-lo^i^L whv^ ooraes every otliei week 
stru..ture ^,pee. h progra^i.s r \ ' :i -sr wn.< ;u ed Lhom. \\w daiiv progr.in; (^^-1 ;i^u.ungs) 

^ : 1 t r n n i n.' , i.i i^ua^U' t r i i i ' 



iiuludes ciressHi>;, *"o' i."*, i^.^-., : 
receptive ard expr* ^sivt*, s-- o : 
-.kill trainii^x, \\\ ^ a-o^; 'lin .> »v\ 
G EOGRAPH IC AREA 
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NAME OF A(;EN CYr IHl K0(K1N(;HAM *><M(>()L l-OR SPKC.IAL CHILDRLN 

TEL:' 77S-rt:Jl 
DIRECT OR:. Mr^.: Naiu \ H. Warrm, Tri nopal 
SERVICES OFFERKI) : 

The Rot.kinghan. :.^r ^{n»ciai CiuJUren oilers a *i individualized educ^at l^na 1 

program to sixty rMr.ui. ippt.: ihiUiruii aie menLailv rotard-d, phyj^icall-- ^land icappec' » 

dtvelopDvntallv /^el^'ived, ^.-r ul:.^ h.i"L- bt/.iav ior - f rob 1 ems Working m our un^ra * J 
pr.'giam, l:io c:>t udent-N^i grovipi-d .ic>.i^rding to deve 1 . pno'ital levelj^ and need. »n; 
indiLaLed, Mit- <=t\:di'.>t - i ! rcLi'r.i training in domebtic* and some manu*il a^s. 
Language dr\ e lupii.en t md r/ i m e^crativ^n I'pon admittance to the program, eaoli 



ii!- Id IS evaluated ii d I'^r 

res'^'ii 'ire a]-->v used 

3^ ho 'i ->per<tU's on I nr s 

r 1 r pr i T : I i - 4 : < *' 



^^ 1- lioveloped for ium l)*i.sed on ated., (»ther comnmnity 
■viOt LV.t' -student With a ^ omprent- ns 1 progr<im. i ho 
. oiiu'i e I enion t a r-.' -^Liiorl^ 1 1 ■ Xhe area., 

'.:',dt OS !:\in^; mi hiipL-rv 1 s^a v liiion ] ^ (K.xi'tir, 



.\ * a-,t 
\ 



;S n , Kt ns 1 I lie 



so ^erv<.-s 



, 1 t. i 1 r . 1 ,-.t.^'a lb 1 f 't' ra\'L' 1 i ny. ]*' ^ t ani t r: t ' 



anil J s ! 1 1 1 e 



-iioi_; M .)u_i( i hij lo:. 

- p.-n.., Monday thru Frida/, a^ 
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^rilt :ur r-r t-.atum t - Mr^. '\anv.v m. U'arrv\. I'rinLipa 

i rii .0 k i n^^ham Sl ho* <\ lor Spi 1 a I i ; 1 <ii 

-*0 I 1 nv 0 J n St •'eet 

hxi'Ur, Now Ha:'i[Ksh i I't' 03^^, j-, . 

I ht* f'r,:h. i; .w:/ 1 . ^ i ; - -'.art 1 r i ai)r;eJiit. lO. s, t! i i\r and 

wh ai • 1 n ^ • r ♦ st t I* 

. . ( , : r M', 1 ■ ■ ^> . . : t K i<i . ( : ' . In^ . p 1 , r. 
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name of agenc y; newmarket day cart; clnter, inc, ' 
granite street 
newmark£t, new ilv^h^shTre 

TEL; b59-SJS5 , 

DIRECTOR : Patricia Bornier ^ 
SERVICES OF F ERED : 

# 

1. ' Full day care services for r[)ildren ages 3-6^ 60 in Newmarket, ^0 ui ^xtt 

^\ . > , X 

2, School age program tor obilJrtMi ages 6^-- iO, ^0 In Newmarket, o in Kxeter 
cfeOGRApHIC AREA SERVED : 

* ExetV;?^ Newmarket , Newf ie LI- , ^^t i aCham, Durham, bome E;}ping, Hampton, NoiLw: 
hara, Dover, Liel*?^^* , 

\ i 

REQUEST SE RV li^E AND^ATORMAI ION : 

' ; ^ 

1. PJ^e pamphlets in stiAtegic locatLrn-, (i.e., dentist's offue. div tor's 
j^. Have r: phonH nur:b>-t l*iit! c i;i h^- i.ai.^e*.* ijr ui^'orpi--^ i i'on , 



NAME OF AGENC\ t NEWi^VRKCT HEALTH CEN7KR 
84 MAIN STHKi:: 
NEU'M/^RKET, SEW HAMPSHIRE 
TKL: 6 59-310e. - 

Dire ctor : Ray Jop.es 
^ 

^ER VICSS #FFLRED ; , 

Mudicdl - offi::e^ hoiirs 9-5, physican*s assistant (full time), two part time M.D.s 

Transpj r ta tic:i - tv/o vans pr iniar i 1 y *tor t*he elderly to population centers of 
Ey^'ter, Pot tuUiuuth and Dover as well as to Health Center. 

Out Reach - Home visits to XulloW up patients for total care. Mal^ referrals 
to public and private^ agencies., 

Xnforma^lG n and Referra l - tv other Healtfh and Social resources in seacoast area. 

P reverfcive Hea lth Cari- - tret public screenings, pap smear, d\abetic screening^ 
IB akin teatin^. 
G £ GC'>IAPHIJL AHK A SERVED : 

Area sarroandlng ai.d en. Lining Newmarket, Newfields, Lee, Epping, Raymond 

f 



REjjIIES T C^'^.VI CK AND IN^ORMA. 'N SH OULD BE DIR ECT LD TO ; 



A all ..n the phone, -as well as dropping in the Health Center, are appropriate 

t't-!:ods of rc-que^tiug servltt' and iiformat ! or 



/ 
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NAME OF AGENCY : CHILi) AND FAMILY SERVICES OF NEW HAMPSHIRE, Seaccast P*^gional Office 
24 FRONT STREET 

EXETER, NEW HAMPSHIRE / 
TEL: 772^^786 



DIREC TOR: Mrs. Mary CoRithorne, Regional Director 
SERVICES OFFERED: 



\ 



1. Counseling lor problem pregnancy 

2. Counseling for all types of family proble.ms: individual, family, group 

3. Marital counseling 

4. ; Parent/Child counseling 

5. After January 1, 1975, a local case service manager for Developmental 
Disabilities. 

GEOGRAPHIC AREA SERVED : : 

Most of Rockingham County and Durham^ in Strafford County. 
REQUEST SERVICE AND INFORMATION SHOULD BE DIRECTED TO : ' 

Phone for discussion and appointment 



I. 



\ 
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NAME OF AGENCY : EXETER AREA VISITING NLIR^E ASSOCIATION, INC. 
17 PROSPECT AVEijUK 
EXETER, NEW HAMPSHIRE 
TEL: 772-2981 

DIRECTOR : Mrs. Audrey Castle 

SERVICES OFFERED : 
•> 

I., Gives treatment such as changing siwrglcal dressvLngs, hypodermic ^- inj ec t ions , 
^^^nd others as prescribed by vour physician. 

2. Assists with the rehabilitation of persons of all ages handicapped by 
arthi^tis, heart trouble, diabetes, canc^, stroke, mental illness, accidents, and 
similar conditions. 

3. Instructs designated persons to give needed care between nursing visits. 

4^ 'Teaches families and ^individuals good nutrition and understanding of special 
diets, sicknes"^, and accident prevention. ^ 

5. : Advises new and eApecrant mothers in the care of themselves and their babies. 

6. Provides Tuberculosis and psychiatric follow up. % 

7. ; Refers when apprepriato to other agencies. 

8. Provides^Hhe sewice of a Home Health Coordinator to the Exeter Hospital 
for hinid purpose of discharge planning of patient^ to their home. 

1. Sponsors a Weil Ch/Ld c,Unic monthly providing physicals to children of 
eligible families and immunizations to-childron in this area. 

10.. The physical tiierapist establishes and supervises a program to return the 
^patient to his maximum potential.: 
GE0GR>\PHIC A REA S ERVED f ' 

Serves residents ot Brentwu.^J, I. .1st Kingston, Epping, Exeter, Fremont, Kensington, 
Kingston, N'ewlieMs, Ra\nonJ, Stratham.. 

1. ' Call the otiice - 8:00 a,m, - 4:00 p.m., Monday thru Friday, at 7/2-2981 

2. : Visit ifie ottlce at \l Prcspet t Street, Exeter, N. fi. 03833 

ERIC- , 



NAME OF AGENCY : EXETER FAMILY PLANNING 
15. PROSPECT AVENUE 
EXETER, NEW HAMPSHIRE 03833 
TEL: 772-9315 

DIRECTOR: Judith Stokes 

SERVICES OFFERED: 

1. All birth control methods supplied ' . ' ' 

2. Pap smears ^ \ 

3. ' Venereal d isease' test ing 

4. Vasectomy 

5/ Tubal ligation ' ' . ^ 

6. Help for couples desiring a pregnancy 

7. Prepnancy testing ($5.50) 

GEOGR-^^HIC AREA SWE RVED: ' 
t 

Residence in Exeter, Newfields, Newmarket, Eppirtg, Raymond, Fremont, Brentwood,. 

V 

Kingston, East Kingston, South Hampton, Kensignton, Seabrook, Hampton Falls, Hampton, 
North Hampton, btratham, Nottingham, Deertield. 

.REQUEST SbiRVICL AND JNK0RM.\T10N SHC^UI.D Bbi DIRECTED TO : ' 

a. ^ Slaii Persuii - Betsey .1. Allen 

b. For tarthur iiu onn<^l i^ii or an appointment, call 772-9315 any wtn^kdav from 
8 : 30 a.m. tu ^ ; J(; p .m. 

c. Both .iciy and fvrnin^ » liriu Limo^ are^ -available . 
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I.: AsL>essmenL ot Spedal KJucatioii in the L'xeter School .SystL-ra '-iO 

GOcil I - An Assessment oi the Special Education Department 91 

Goal II - A Development ol a System ot Communication in the ^ 
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1. ASSESSMENT OF SPECIAL EDUCATION IN TlJE EXETER SCHOOL SYSTEM * 
Goals of Program 

During the spring of 1974, an assessment of the immediate goals in 
the^area of Special Edocation in Supervisory Union //16*was completed. 

/'The Uireccor of Special Education developed goals and in a report 
submitted to the Exeter Schoc* Board in June outlined the. goals and the 
degree to which they were accomplished. 

Ihese goals included: ^ ' 

GOAL I - An Assessment of the Special Education Department 



GOAL II - A Development of a System of Commisaicat ion in the Area of 
Special Education at all Levels.^ 



GOAL III - Establishment of Written Criteria for Special Education 
Placement in Supervisory Union #16. / 



GOAL IV - To Assist the Classrot)m Teacher to 'Become more Awar'? of ^ 
Chi Idr en ^Needing Special Educat ion Services.^ 



GOAL V - To Improve the Special Education Programs at the Secondary 
. ' Level V 



1 ♦ • 



GOAL I An Assessmenl the \ ^pe'^\a I .i.dacatic>n Department of the 

*^ \ . 

Exeter School Distru^t . 

A report of the' assessment ol t hv Special Education Department with ^poci- 

fic recoimnendat ions was preseiUod to the School Board in June 1974. 

_ ^ 
1. Special Education Department meetings have been held to discuss :^ 

' a. the future goals and direction of special education in S.U. //16. 

^ b. the philosopliy of placement and the degree to which the difterent 
*^ needs of children are being met. 
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T^^sting ol: theVhildren in the schools revealed that most immediate 
\ need was for a resource program at the high scliool level*. Tw<i pro- 
posals for high school pr,ograms were written, the latter of .which 
resulted in obtaining $14,000 to^, equip ^a resource room at the high, 
school. We are still wait nig for approval of an add it iona I $ 14 , 000 
f or ^ salar i es^ for a re.^ource teacher and an aide. 

3. It was also the majority opinion of the special education depa'r tji-eiu 
that the special education clas ses " a t tached to the regular sciiools 

be utilized more on a resource room basis in order to serve^ more stu- 
dents, who should continue or who are ready to be integrated into the 
regular classroom. Rockingham School for Special Children willjci/n- 
tinue at this Lirae to meet the' needs of 4jhiJ^ren who have^ probltj-ms of 
retardatio.n and who nted the environment o/ a ^mall sell -contained 
classroom. 

4. The need to identiiy children wlio weie^ physically handicapped, home- 
bound, and not currently receiving an education. Home visitations 
were' made to studi'>^.t-. w'uv wert unable to attend school due to physical 
problems, severe> iTuiitai ana em(Uional problems, visits to classes' 
were' made where lhet» were ortiu^ped ieal 1 y handicapped students, and 
visits were made to s^ho^^is whicii had prografns tof the' physically 
handicapped. These visitations revealed a need t\) develop a program 
for the physical iy handicapped student. Eight children were identi- 
fied as physic<il]y hatidicapped who could be integrated into 'regular 
classes and re^^jive the help of aides, a physical therapist, an oi i u- 
pational therapist, and speech therapist in the fac^ility of a (Mie 
story buildj.ng (Stratham, 1-6 grades)v This survey also initiated 
the need to move the special class at the Junior High School to the 
first. floor, the building of a wheelchair ramp at the high school and 

( adding special bathroom equipment to , the high school for or thopedically 
handicapped students.. At tlie Intermediate level, a special supportive 
writing device for the hand and an electric typewriter were obtained - 
for a cerebral pcilsied child. There is alsO a need for elevators at 
the Junior and Senicu High School.' Two additional students were iden- 
titied wh. had haa- ^ pieyioiis S(-ni^oling and who have nevei been tested^ 
One bov, age tourteeii, an\i one boy, age seven. 
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The following needs were identified and the following are recommendations 
for the development of additional programs: » 

1. JV learning disability program at the Lincoln Street and Junior High 
School levels, more learning disability help to the outlying towns. 

2. A program for the emotionally disturbed at each school level with 
behavior modification trained personnel. 

3. ^ Need for Exeter to take over the financial burden of Rockingham 

School, eliminating the name of the school and treating those classes 
as they would any other special education classes. 

4. A need tq have tht small special education classes which are currently 
located in an old three story building into the regular schools. This 
could' be possibly done by dividing large classrooms in half with a 
partition. The Rockingham School structure could be utilized by 
children who were not physically impaired and the special education 
children could use a few rooms on the first floor at Lincoln Street, 
This would reduce the stigma of the Rockingham School, and introduce 
normal studbnts to children with handicaps at an earlier age so that 
they could learn to accept them and not treat them so differently. ' 
This would [also give the special education children a better self image 
in that thely would not feel like they were being treated as a second 
class citizen by being isolated in an old building and relegated to a 
dilapidated ba^ment for therapy sessions. 

5. The relocation of the special ecfucation classes in a first floor 

• .facility would solve the need for developing a program for the mentally 
retarded chiTd with an ambulation problem. 

6. A full time psychologist to test children, evaluate their needs, and 
provide them *;ith therapy. 

7. : ^Possibly a local program for the deaf and hearing impaired would be 

developed as there are two children in Exeter and one child in Epping 
with severe hearing losses. 
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GOAL II - The Development ot a System of Communication in the Axea of 
Special Education at all Levels , 

The Special Education Department sees a real need for personal com- 
munication at all levels to lielp develop a greater understanding of the 
role of the special education classes and to generate a greater acceptance 
of the child with individual difterences into the regular classroom. It 
is proposed that this be accomplished by h. ing representatives trom the 
special education department attend other department meetings at each level. 
The Special Educajiion placement referral proceiSs and ^the learning disability 
referral proces.^ will be presented at each school in these departmental 
meetings at the beginning of the school year. (This year the referral pro- 
cess was explained at pupil personnel meetings and sent out in written 
memos) but it has been sten thdt more personal contact Is needed directly 
with the teachers. Through in-i^ervice^ training a concentrated eftoii will 
be Aade on th^ part of the special educatiCni department to intrt>auci the 
concepts of special education and integration to the staff. There is also 
a greater need for the^ Sneri.ri iuliudtion Department to work closer with the 
guidance department, hea 1 1 h* depar tment s , and vice versa. A guidance p-rsori 
has been included in our special cdnr.iUon meetings but due to scheduling 
problems she has not been 'ible to attend very t.ften. 
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An organized system of v ominiin i*. at ion between the Special Kducation Siati 
and School Personnel at all^ 1 tVt 1 s ' int' 1 uding setting up the tollowing^ 
weekly schedule. 

DIRECTOK OV SHjUIAI. KDL^CATION; WtEJlLY SCHEDULt^" ' 



Meetihgs - Special Kvluiatioi; iMa.iM.tiU Team - ^ny morning*at 7 : 3U a.m.- as need arises 
M onday 

• Kr-^ kar.^ham S».houi btaff meeting 

\ 

i'upil i'^rsoanel Meeting at Klementary School twice monthly 



I 2:00 p.m. 
2:15 p.m. 
\ Tuesda 



/ 9:30 a! 
1:45 p.m. / 

2:30 p.m. 
Wednesday 
8:10 a.m. 
9:00 a.m.: 
12:00 tioon 
l:'o p.m. 
3;30 p.m. 
Thursday 
8:45 a.m. 
9:30 a.m. 
2:JU p.m. 

Z':JO a.m. 

1 J : 00 noon 



LxoLt.r Administrative .Meetings l ir.-it and second Tuesdays 

Pupil iV'isonael M'jeting at High School attend soc^^mf and 
I oui t n ;\.csdavs 

Lij-etial Kiucation Meetings first and third 'iuosday^ 



Guid.invo Director - weekly mee^tings with Lucy Weeks 
12:00 n(H.:^ Moranv, i oserv fd. for Psyc iicj log i 1 Kva'luatdons 
1:00 p.m.: .Mt otini: with L.D. Special-is^s and bpeov h PatU-^logiNt wt-cklv 
2:45 p.m.: n i^h n m 1 Pun i 1 Pt^rsonnel Mee t i ng 

S.L'. -1'. Tidninistra .ors ^ nu^et ing onco por month 

Pupil Pt-rsonnel Meetings - each week 
12:00 noon Ko.KingUin :5chool - Psychological evaluativuis and v oi^su 1 tat ions 
i p r t J >.'na 1 Dev*^ 1 opmen t Mee t ing - b iweek 1 y 



i.xott.: A^».a 't uiin Resv>'irt e Team - tir-^t FriJiv 



a. ii n.* Ml t 11 



.'•It L t i 1!^ wiiw Learning Disabilitieb Spox i ti L i s an i .pLoih 
Pat rii -V-gist - wt-ekly - alternate dav. 
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GOAL III - Establishment of Written Criteria for Special Education 
Placement in Supervisory Union i^l6 » *\ 

The following criteria for special class placemei\i Ware developed for use 
in the Spring of 1974. 

Special Education Services are provided for any child between t^e ages of 
zero and twenty-one years, married or unmarried, whose activity is or may 
. become so restricted, by intellectual handicap, physical defect (learning 
disability), or emotional conflict", however caused, to reduce* his normal 
capacity for education, or self support, or both. 

Diagnostic procedures for placing children in special education. operate 
from a btjoad definition of handicap so that no one criterion qualifies or 
eliminates a youngster. Rather, a number of criteria, as well as a variety 
of measurements, determine each dhild's diagnosis and hence his suitability 
for special class placement. 



A. Child Study Process : 

1) Written Refer'ral Information 

should includp family history, medical information, school ^ ^ 
background , 

2) Teachers description of * 

pertinent scholastic and behavioral information, previous 
results, reason for referral, measures already taken to cope 
with the student in the classroom 

3) Observation by Psychologist and other involved personnel 

4) Recent medical examination (within 6 months) by school oi private 
physician and other pertinent medical information such as neurological, 
ophthalmological , or otological. 



5) Psychological Evaluation 

f to include individual intelligence test, achievement test, and 

any other pertinent testing and information 

6) Special Education Placement Team shall include 

Director of Special Education (School Psychologist) 
Administrators 

Learning Disability Specialist 
.School Nurse 

Ancillary Personnel: Guidance, Speech Pathology, etc. 

7) Parent In»"prview 
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Decision tor Spe c i a 1 Class ? 1 acement : 

1) TUe child nuist uiiablo to function successf ully in u he, i fk^ul ar 
''classroora as deLermint,d by all informatii^ presented auri.'^g «.ho 
-child case stvKiy.: 

2) The child must be capable of benefiting educa^tionall^y and/cr 
develop mentally irora instruction as determined by all inforipation 
presented. ^ 

J 

3) Recommendation for placeinont of a child in a special education 
class will be based-oa a number of criteria as well f.s a variety 
of measurements wnich detef^ine each individual child's suitabil- 
ity for special class placement, ^ft must be the general concer^us 

• of the Special tdacation Team tliat a parsticular special class is 

best able to meet the child's needs in orc^r for a reconraiendat ipn 
. to be made. ^ V ^\ 

4) A child may be adnrltted to a special education clasr. only after 
there has been a parental conference and written approval followed 
by approval oi the resident scliool board.> 



5) The school districts of Exeter, Brentwood, East- Kingston 

ton, Newfield.s, ana StraLhan have voted to participate ir^ this 
program. 



Special Educatiot. t Lace^ . t-itt P ^.o^euar e distributod Co lupervlspry 
Union f^lb Princip cM s .ina Teaching Staff 

The Special Ed'.ica i ion Placement Committee will be reviewing each child 
in the Special Ldi.».aLion Classes beginning '-lay -27. 1974.^ By tnis t irae 
all children m ^Aiv sptoial ^ Lasses will ha\'e up-to-date- test records 
wh 1 c h will iTiO e L t rit^ r e u i r ed Fea e r a 1 a nd t-" t a t e law that eve r v r h \ • c iv 
spec ial ediu^a l :on ^ 1 assf be t eJ e^'er y t lir^.e^ ve^ir s - 

After it has been ae err. i nevi tu^w r\any ^hiA^iren retrain in : -it 

Special i'-JU dtlon (Jassts-, li-e '^peCLal F.d'ji.at ion Placement C\nniCtee 
will kr^'^v hov -n^j'^v 'le'-Wi^-i new referrals ar^» availcib^e. 

Priority' ioi pi a- eiueiit will ol based the severity of tirj •:;i:id*:> 
particult.r needs.^ Diagncstii pr^'cedures for placing children in special 
educaticv classes operate : r om a broad definition of handicap so tliat 
no one criteria qualifies or eliminates a youngster. Rather, a number 
of criteria, as well as i variety of measurements, determine each chiiu* 
diagnosis lienc*- id-. v^^caiJ suitability t<;r special class pKitement. 

The child r-ust Lc cuut ^e ri> learn s?. >KSst'iliy in tiie rej^alar tlassiooir 
as determln<ec^ h% i:^! >r;:.,i t i or"i pr«'s»Mit dur in>i the child i asi' st'.idy,. 

The <-hild m^iv" bt -Viir-l*.! a spei'iai education class t'-niy after tfien* 
has be» i pirt<.', il . in » ind writt^Mi approval is -'.t.i i n*'kl . I iii s 

must be 'ollc^wed by .i ^ « j.,".- i * » the resident school bo,-rd. 



The Speci^.i E^lucairou Ue^;.!: L.i>ert bas b^ea receiving r*^t'erra]:-; tlttjugh- 
uuc tht year for testing art^ decisions for special class plscement nr;Vf 
bfefcii RiaJt as Ches': pr^eJs U i\ e Ken aris-MH. . licwcver, yuu stiil have 
soKe cbilviren whor.i you it^ei ru^^it candidates for special t^duoat io:*a] . 
{:**rvices, please f,oIK>w'Liu' pro^^edures as follows: 

i . Ceiicr i i Pro*, edur 

i, Retcrrai t.>! r^iv.ri'. h^gicai Services » 

i Rc fer r.: i ' ^^r 'wk- k mgliam 'ichuol 
' i , .... 
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G ener<^ 1 Proce du res 

1. : Teac-her discusses t>io oriila with the school principal who in turn 
\ ill submit a list ot children tu be reviewed by the S.L,P.C. If 
available, tiie h-ar-iing disability specialist, reading spe^^i^ii^t, 
school nurse, termer teaVher, guicance counselor, speech patholo- 
gist, and anv .^taer p; tessionals should be consulted. 

2. The principal and .ot:it-i professionals should .observe t\\e cMild in 
the ciassroor. Ll «i:e'_ n.cre liiar.^ one opinion 

3. If it is lelt tiiJt the caiid snt;uld l>e considered for learniujir 
disabilitv ana psvciiologi/a L testing, complete tl-.e referral forxs 
which can be obt\intd i roir. your principal or the Spiicial Educvit Ion 
Department. (7^, -^-O.-^b) 

Bv May ..A. s'.^riit t'rt' i .allowing information to Mrs., Caren S-:hubart, 
Director?: Speiiai KJucatini, 40 Main St.: Annex, Exeter, 03633. 

a. Conpietei leterr.ii torms ti^r psychological and 
learning a ; ib 1 1 ily testing 

b. . Ml relevart test information', grades, ani the 
chile's sci.v^l rolder. Minimum test ing must in- 
clude a re^«.:it intelligence test, individual arrntv^- 
ment Lcst wh'. i includes i*eading (i.e. PIAT), and a 
spee ia 1 ^ 11 .V ca 1 test/ 

C; Written teacher evaluation of the studeat and 
activities irderta<en to remediate or iieet the 
child's Pt?eti-> -within the regular classroom during 
rne past year (referral form) 

d. Written principil'^ evaluation ot the student 

Ke< erU '^u-^h r» cr l'^ '•n t-he caslci i '»pr,t t ^ r.-n^ 
the h^'yi .lurs*- -ui I lit r,l ivieji< b iUdllh cecor^l. 

A rime ochr'dule will then be set ii,^ md t ht reterring principals uui 
t eachers' wi 1 1 be invited t'» present their students to the Commi; t e*- r 
conAiderat ioi> of bpci^ia! r l.iss Pd ic exeia . 
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Referral to r Psyi, hi-' lo^iLal Stn'vi'jfc-s Used in Supervisory Un ion f/16 - 



Referred bv: Position Dau 



Instructions: Try to provuU* all th»e inforntatlon requested. Circle- the 
correct information when alternative dfiswers, printed in bold type, have 
been provided.' ^ Write in ihe correct infoimation wherever lines have been 
provided Cor this purpose. You may not have ai] the infernal ion requesCtd., 
In which case, ieav*.- the answer blank. 

!• PhRSON/iL DATA 

Child's name: Age: Date of birth: 

Home address :_ _. ^Telephone number: 

School ; [ Grade : 



Teacher's namt-; /^Room No: 

TI, REASON FOR REFKRR.\L 

Give brief desc r ip'' ivt' statetTierit of problem (e.g.^ underach ievement , agress- 
iveness, etc./): ^ 



Briefly state wnat you. ^ .^nsiCer to the reason for ci)iid*s problem: 



Hi. PRKCIPLIAFING BKiiAVlOR 

Brieflv, but spec If ii. a 1 1 > , liescribe t^e behavior, acti^V's and o i rtMi^stances 
that rcsultec 1;., *riis rt^tt^rril being made: _____ 



if this behavnn* was a.^i observea by you, -^cate who observed it. 



IV. PERTINENT HISTORY "AM) DAv:kGRuL*\D ]NF0R>LATI0N 

I 

Fatnily / ^ 
1, Child iivcb witliif Bot:. parents, MothetJ Fattier^ Guardian, Other; 

Others Iivin>; in tht^ nom^*: Grandmother, Grandfather, Stepmotiier, i^tep- 

father, Oth.er*^:, __ ■ > 

^ ^, ^ 

3.: Part^ts arL': together, St»parated, DLVorceu.> Deceased, f>nly n- ther 

is ciiive, Oi;l; fattier is alive 1 

■iv Faiher is ali^'t ''t-s. No. If ncr, when dii. it her die: 

*' . Cause of duath- 

'I.'., M<;thvr is aliv^*^ m'., N'o. If no, when did mother die;___ 

f ausi of death; 
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6. Langudge(s) spoken at home;; KngUsh; Spanish, Other: 

7. ^ Parental attitude toward child is (e.g, rejecting, accepting, cL^.) 



8. ^ Child has had following traumc''. t ic experiences and/or stresses (e.g. 
*^ deaths, acLidepis, illut-sses or chila or others in family, etc.)" 

9, Child was adopted: Y-^-:. . It yes, at what i3ge: 

10. Mother is employed'. Yes, No.. li yes, where: 

11. Fat-her is employed;: Yes, No.; If yes, where: 

12. Who is responsible for chilu^s discipline;' Father and Mother, Father, 
Mother, Guardian, Neighbor, Other:' 

13. Briefly describe the cvpe of discipline used: 

14. List the other children in the child's family who are now alive: 

Name Sex Age Grade' Health 



\ i 

15. List t'ae other children in the chili'-s family who have died; 

j^ame Sex Age at Death Date of Death Case of Death 



16.; Other inf ^rmat io!^ ibt ut t[ie ^ruld '.^r farr.ily wVtich might be importaiU or 
signit icant : ^ 

Medical 

1.. The chilci has been hospitalized':: Yet>, No. If yes, when: 

Reason : 

2. The child has had surgery: Yes, No. If yes, when: 

Reason :' ^ 

3. The child currently has physical problems: Yes, No. If yes, what; 

4. ^ The child wears e v^^'^ 1 asses : Yes, No. 

i'hu- (..hilcJ lises a ht.Mtiiig j i d 'lOb, No., 

6. The child is currently tal-ing the specijl inedicatiur: Yes, No. It yes, 
describe the medication: . 



Academic 

1., Child's exact agt: whtn starting first grade; Years, M.nuht 

2. Pupil has tailed or repeated a grade: "fes. No. If yes, describe:; 



3. Ct>ild has generally gotten al-.^ng well in school; Yes, No. 
A. ^Child's approximate grade point average to date: 



5. The' child has done poorly in the following areas :_ 

How Longr 



6. The child^s mental ability is ^ 

Intelligence /lest r^-suLts art?:' ^Group Individual^ 

7v Tlie child's achievement is:' 



Ac^hievement test results areT 



8. The child's vocational aptitude is: 

Vocational apitutde test rcsu 1 ts j^ire :_ 

9. The child's personality is;' 



Personality test results arer_ 



10. The child has been to a psvch iat r ist or clinical psychologist:: Yes, N(^. 
If yes, give rt.'sults of tms experience:* ^_ 



11. : The child has excessive absences or tardiness in school history:, Yt-s, No. 

If yes, when: . ^ 

12. The child\^ instruc t lonaJ .reading level is : / 



V. ATTITUDi: /U'D HhlAT lON'SM] P rnWARO ADULTS AND FKLRS 

tin 1 Id's attifUiie- t ovarii tt-athers is: \^ 



Child':^ attitude t.^;"uJ rai'enls is:. 



Child's aititi:ic '.vui >t:!ier 'iduits is:' 



Child's at t i lujc t ir^i ; -.-t ? , i m sohuul ib :_ 



Ciiild's attitude toward peers outside of school is:'_ 
VI., CIJ\SSR0(^M Hi^ASURCh lAK.lZN To RH.SOLVK THIS PROBLEM 



- I (JO- 



\ 



VII. YOUR IMPRESSION 01 THh CVl'^^ As A PKRbON 



VMI. REFERRAL OBJECT I VLS 

Please answer the following questions: 















Please provide 


the f 0 1 ] owing ass istance : 


\ 

\ 




1 ^ 










■ ■ / 








i 








V 






Comments : 




t 
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The Rdfcklngham School for Spec'ial Children is under the jurisdiction and 
public operation of Super'visory School Union #16 Joint School Boards. Our 
procedure for admission to the Rockingham School will be tlie same as last 
ye§r. 

1. Referrals ftom schools within Supervisory Union #16 should be sub- 
mitted by the. school principals to the Special Education Placement 
Chairman, Mrs. Caren Schubart.< These referrals will be screened by 
the Special Education Placement Team which is responsible for the 
placement decisions. 

C 

- Referrals from Districts outside of S.U. y/16 should be processed 

according to their current administrative policies and sent to Mrs. 
Nancy Warren, Principal of Rockingham School, 40 Lincoln /St., Exeter, 
N.H.- '03833 f or Mrs. Caren N. Schubart, Director of Special Education, 
40 Mfiin St,, Annex, llxeter, N.H. 03833. 

2. According to Prioritit^s in Admission policy adopted by the Rockingham 
School Commit tee,.April 30, 1973, the following procedure for admission 
will be in operatibn, 

Students from S.U. #16 schools will have first priority for admission. 
After these referrals have been processed, applications for students 
from other area N.H. school districts will be cousidened for admission. 
Lastly, any r^fetrals from outside the state will be considered after 
all N.H. applicant ions.' have been reviewed. 

3. Nomination of suggested candijja'tes should be accompanied by supporting 
data, such as test scores, personal health and medical records, school 
records, and other screening data where appropriate including informa- 
tion on the child's particular disability. 

4. Mrs. Warreti and Mrs. Schubart will ryview each case and hold an individual 
' student-parental cunterence before making final nominations for placement, 

5. ^ After making the neressary st'lections, Mrs. Warren and Mrs. Schubart will 

submit to t he \Super i ntenJLMit ^of each childVs home district a compicLod 
application form loi tuition assistance. This forin should givo the 
Superintendent all the particular information he needs to ask Ui^ard 
approval ior piacemenL as required by law. 

In towns outside the jurisdiction of Union #16, principals may be required to 
route their nominations to Mr-*-. Warren or Mrs. Schubart through their respective 
super intendents. This, of course, will follow the pol^icies establish<?i in other 
unions. The tuition for 1974-1975 at Rockingham School will be $1350.00 for 
S.I. //16 students and $162^5.00 for students outside S.U. //16. Each district is 
expected to handle its own transportation arrangements. *Mrs. Warren has asked me 
to remind alx people concerned that the Rockingham Schoo.l for Special Children 
works with a variety of handicapped children in the areas of mental retardation, 
physical handicaps, and otlier rolated learning disorders. Please bear^ in mind 
that, the school serves chlldrt^n primarily in the area of elementary ed\uational 
programs and therapeiitic pro>^rams in speech and occupational therapy.: 



I 



Please make every effort to submit your nominees for entry to the Rockingham 
School, c/,0 Mrs. Nan^ y Warren, bt'torc Monday* May'27 , 1974. This will permit 
.some time* for Mrs. Warren to hold the necessary conferences and make the best- 
selections within the limits of available openings presently projected" for 
ff 

her classes. 

Referral Procedure for Learning Disabilities 

1. If a teacher feels that a child is having learning difficulties, s^xa 
should discuss this problem with the principal and complete the basic 

^ information on the Preliminary Referral for Learning Disabilities Test-' 
ing Form. 

2. The principal should observe the child in the classroom and confer with 
the sahool nuirse of guidance counselor if appropriate. 

If the principal feels that child should be referred for a learning 
disability -evaluation, he and the teacher should complete the Referral 
Screening Checklist for Learning Problems Form. Both the Preliminary 
Referral for Learning Disabilities Testing and the Referral Screening 
Checklist for Learning i^roblems Fornib bhuulU then be given to the 
Director of the Learning Diyabilities Program by the Principal, " ^ 

4. The Learning Disability Sprccialist then informs the teacher and princi- 
pal when testing should take place by given notification slips to the 
teacher and recording the child's name and testing date in a notebook 
in the principal's office. 

5> rh^ date of/ testing iiwi Uvirning disability assistance will be rc-^grded 
in each child's s<-huol lihr on the S.U. Hb Special Services Record Form. 

6. The written test report, will then be attached to the Preliminary Referral 
for Learning DisabiiUieb Tt^^ting Form and returned to the school princi- 
pal. The Preliminary Rt-'i^-rral for Learning Disabilities Testing Form eon- 
tains a checklist ot pr.^ ifss i nna 1 s wlio should read the child's evaluation 
results. After v.ich pruJessional has signed^thc checklist that he has 
read the test report, tlie report should be returned to the principal who 
will be responsible for seeing that the report is placed in the child's 
school file. 

/ 

7. Results ot testing may be given at Pupil Personnel Meetings and decisions 
for further testing will be made if needed. (i.e. speech, psychological, 
audiological, -HI medical referrals ) 

8. The Learning Disability Specialist wiU^ arrange to meet with the parents 
if Learning Disabilities t\-{orin^ is necessary 

9. The Learning Disability r^pe.ialist will meet with the teacher to set up 
scheduling for tutoring a.-d the principal of the school will receive a 
copy of the^ schedule., 
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GOAL IV - To Assist Classroom, Teachers to Become more Avare of Children 



Who may be in Ne ed o f Spen-ial Education Programs, the Coordinator 
of Special Education Developed the Following Information Sheet 
to be Distributed to Teachers - 

Checklist for Detecting Possible Neurological Problems 



Signs to Look For 

1. heel walking, toe-walking 

2. hopping on one foot 

3. walking on a straight line 

4. catch a bean bag 

5. hand dominance, foot dominance 

6. coordination of activities 



tie shoes> running (does child expend appropriate amount of energy?) 



Evaluation for Strabismus — Eyes 

Observe any squinting eyes — if so get ophthalnologist exam possibly due to 
abnormality of the exterior ocular muscles — not coordinated. 

Evaluation for Nystagmus 

Look for involuntary movements of the eyeball (movement back and forth — 
trouble focusing) 

Communication 

Listen for any abnormalities in speech — if so, , refer to speech patliol ogist . 
Does child seem to be listening, does he seem to understand, able to follow 
directions. Have him read passage, any reversals does he read at his grade level, 
eyes too close to page, trouble seeing letters, ask child what he's read (for 
comprehension). Have child write or copy a passage — any abnormalities for his 
age — head too close to p* ge , slowness, poor coordination. 

Balance 

Rhomberg Test (for balance) 

Have child stand wl(th heels and toes together, eyes open, u^til he gets set. 



Then ask him to close eyet^j^ Neurological sign if with eyes closed there is 
Increased swaying of body, most frequently associated with problems of the cerebel 

Have child extend arms, close eyes. An impairment is suggested whc'n there 
is a wide divergency in levels of the 2 arms. 




5 
1 
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Perception of Body in Space 



Finger to nose test ( Perception of Body in Space ). Have child close eyes 
and ask h-'m to touch his finger with his nose. (Repeat 3 times with each hand). 
Look for (1) Tremor (marked or slight), (2) Missing the target (nose). 

Muscle Control 

Fin g er Touching Test 

Stand in front of child and have him put his index finger on yours. Stand 
far enough away so he has to first feel elbows, then so he has to straighten out 
his arm to toudh. ^ 

Do each hand with eyes open , 

Do each hand with eyes closed # 

Dominance 

Touching each finger in turn with the thumb of that hand 

1) 1st preferred hand, 2) other hand. Look for' preferred and non-preferred 
hand. Have child demonstrate his preferred leg by kicking a ball or by stepping 
forward from behind a line. Have child stand on his preferred leg for 3 seconds, 
then the other leg. 1) eyes open, 2) eyes closed* Note: Preferred hands/legs 
for laterality. 

Rifeht/Lef t Confusion 

a) Place right hand on left ear 

b) Place left hand on right knee. 

Left-right dominance not established until 7-8 years when non-confusion takes plac 

While sifting, the child is asked to cross legs and touch knee with heel. 
Eye Dominance / * 

Point to an object - Close loft eye, then right. Ask child if there was a 
"jump*' or change or finger position. 

Tongue Test 

Have child wiggle tongue from side to side to see if he can touch sides; 
lick lips - upper lip especially its border. Observe if tongue curves. Upward 
curling is a natural neurological function. 
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GOAL V 



l o Imp 



Li >>pt'^'i>U Lducation Programs at the Secondary Levf l 



Two Propos.ii.s Vvri I) 



t'.'t'lop ed ti)r Subralssion to the btat e Dep a rLment 



o t_ Kd u c a t i o n : 

1. litie ill ivSEA tv^r .a Resource Room Teacher 

2. ritlo VI LSI. A Ki'i ffjU i pn:ont and material fur special Ediuaiion 
Re sou I ce . 

The Titlty VI proposal was ruiided to purchase equipment and materials for 
the Resource Ruoin^ i l.e t-quiprnvnt has been purchased and the room designated 
at Exeter Area liif^h Sch^-^'l. 



Title HI was not: funded bo there deveiopecj a situation who re^ funds were 
available tor equ i '^^T^t-'nt and materials but o^t for the staff necrssarv to 
operate the program. 

Superintendent of Sfhools, Mr.. Fred King, was able to obtain Manpowei Funds 
from Rockingham ' Si ra t : t^rd Maiipow*^t OniLC to tunJ a teacher thr >ugh Mar. h iO, 
1975. Ihe Exeter ^"v) 1 Distrnl agreed to^ supply tni' funds continue the 
teacher through Junt-, 197'").^ ^ ^ . 

As of OctoL^»r 1 t 1.^7^, * Kosiur^*^ Kot^m serving 1'^ iJunCliieu iiaaa i;)pi\; 
voung people is in u^i-r \\ ; at the ^xcter Area High School., 

ihe proposals as submitted are zn*. laded in the appendix. 





- iuO- 



2. ASSESSMKNT OF' hi,RVlCKS 0FFER1-:D IN SCHOOL SYSTEMS 



S upervisory Union /il6 . . ^ 

Supervisory Union ^HO ot f t'Xs the Collowing services for Handicapped 
Children within tht* Union., 

1. Primary bpeoal Class 

2. Interraed iatti ^pt-L'ial Class , 

3. Junior High Sciiool Special Class 

4. Resourc't? Roura at the liigh School 

5. Learning Disability classes at 

, Main ^>t^ect School - Exeter 
^ * School Street School - Exeter 

, Strathara Elementary School - Stratham 
. Brt'utwtuul EU-mentary School - Brentwood 
h, Kin^^'^L^-Mi KK'mentary School - E. Kingston 



Ko^Kia^hiim ^/huol :or Special Children 



6 

7 . Speech I herapy 

Superv^isc^r y Union ^/21 ^ 

Supc-rvisory Unic^i ''^Jl rtui^ tn» lolKvwing services to tht^ ilandicapped 
I., Junior Hi^n siri.-J ^pcci.il t:K>ss 
2 Spee^ ti I ht^r .ii'V 

Supervisory Unio n 

--^ • ~" S 

Supervisory Union tuitions special students to schools outside the 
Union^ 

< 

Note, The statisti<.il brL'akd«)wn .^f haiidicaps is included in th^' soctior. on 
A.ssessment ot liand'i . apped . 



5, EVALL'AnoN OF THF. MANAGEMENT 
OF SPECIAL EDUCATION PROGRAMS IN 
hlTERVI.SORY I'STlON #16 

An evaluation .'i the naii.i^emeni of Special Education Pi\>>;rams 
in Supervisory L'nio:^ i ^ was nude' by Dr. Roland Goddu, Director ot 
the New Englan^j^ Prc^v^ram in TeatMu^r Educatinn. His report, which 
follows, dddre^berf m.ina^ement concerns and particularly the relatioti- 
ship of the Rockingham hchvn:)l to the other Special Education Programs 
in Supervisorv Union ^M^. 
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REPORT ON THL STRENGTHS AND WEAKNESS OF JHE SPECIAL EDUCAriON PROGRAMS IN THE 

EXETER, N*^\. SCHOOLS 

DIRECTOR; Roland Goddu 

The purpose of the examination made by this consultant was to determine the 

i 

Macro-organization characteristics of the program lor the handicapped at Exeter 
as it affected the growth, development, and impact of th^^ockingham School. It 
was hypothesized that these organization factors were having an impact on program 
development at the Rockingham School and would affecc the development of a com- 
munity related vocational education program. 

The study took place ever a period of two days and consisted of at least 
thirty mlntite interviews with: 



Superintendent of Schools 
Teacher Consultant 
Director ol Special Education 
Principal 

Assistant Principal 

Principal 

Teacher 

Tea'cher 

Teacher 

TpacHoT- 

Teacher 
Nurse 



Jerome Melvln 
Fred King 
Caren Schubart 
Nancy Warren 
Craig Krisdel 
John Hodgdon 
Slaine JicNulty 
Diane Doran 
Judy Callahan 
Kathy Garon 
Helen Wilson 
Gemma Jean 



The interviews were unbt.r*:,w Lured, though an interview schedule (Appendix A) was 
available and completed. All persons interviewed were informed that the interview 
focus was organizational rather than program evaluative. 
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Structure 

The organization chart (Appendix B) for line responsibility was in the process 
of negotation during the period of the site visit. The need for high visibility, 
priority, and status of programs for special education were clearly the major 
criteria for structure in the eyc^^ of the Superintendent, Teacher Corwuitant, 
and the Director of Special Education. The School Principals emphasized more 
programs responsiveness to teachers and pupiis^Tieed , as many of the Teachers. 
The Teachers also emphasized the need to maintanKthe support and status of the 
Department of Special Education. 
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A majos;. observation with regard to Rockingham is that it, was conslJerea by all 
to be an integral part o£ the Unions special education programs. ♦Thereloru, 
its place tn the organization would be determined as a result of.wht-re ir» the 
organization special education was placed. ^ 

The issue of structure is framed in a "who has authority over wh9<n'* framework. 
The djLLfc^rent functions to be performed have not been distinguished and has not 
been allocated to the functional authority. It seems that the source of dollars 
federal, state, or local - may also be seen as the major structural determinant. 
Discause of this Rockingham^ with its peculiar laultiple funds and tuition based 
funding, is seen as different struCiuraliy ; different enough to be neglected 
in the analysis of appropriate structure. Rockingham's peculiar board reporting 
mechanism also reinforces this attitude. No one discussed these Rockingham 
peculiarities as models for resolution ^f the structure issue. 



Recotamendat i on 

If Rockingham School as aa ongg^g program is to gain support from the Union, 
and if Rockingham School is^o develop a program which is not in conflict with 
other portions of the Union, it is critical that the structure relation of 
Rockingham be considered. 

A program development and support criteria tor structuring would make the school 
unit the focus for authority. Thus, the school principal would become the pro- 
gram and personnel responsible person and such an arrangement would: 

1. place special education department personnel In supportive roles 
to school program and personnel development 



2. allow for the development et standards for performance fv)r personnel 
- which would be child-service responsive ^ 

3. allow the resources of Rockingham School to develop In a cc»ordinated 
way with the programs of the other schools of tne town and ot the 
union 

4. allow staff to c ^^^rdin.ite prc>grams lor children more svsteniaL i jal l'> 
with the other teachers 



Service 

The creation of the role of Director of Special Education has had a significant 
impact on the morale*of teachers serving children with special problems, the 
procedures for diagnosis^ prescription and record keeping, and most importantly 
a professional development of staff. Special class teachers have taken active 
steps to integrate children into regular programs and, in so doing, have created 
a clixoate where Rockingham School Children would also be acceptable into regular 
school programs 
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The sensitivity to the existence of children with special problems has been 
increased. The concern for quality diagnosis and prescription has raised very 
high expectations on the' part of regular teachers. This ha^ increased maybe 
inordinately the demands on special class teachers and on liacreasing the 
number and kind of child served at Rockingham. There was almb^t general agrfc^i- 
ment among non-Rockinghaxu staff that Rockingham shoui.d be designed to serve 
also emotionally distrubed children and children with regular I.Q- ranges with 
other handicapping conditions. 

It was clear that the service provided for educable and trainable children was 
found very acceptable. It was recognized that the additional service load 
would require different financing and staffing arrangements. 

If any further increase in program is to occur, the role of Director ^ Special 
Education needs to be simplified. The present responsibilities of the Director 
are too numerous to perform. 

In addition, a key organizational role which needs to be created is that of 
School Psychologist where diagnostic responsibility can be maintained at the 
high quality which Exeter and Ruckingham have as expectations. At this titne 
the lack of such a distinct role creates some organization confusion between 
those persons who define service in terms of those identified as divergent in 
the existing population, and those who define services In terms of standard 
definitions of handicaps. 



Recommenda t ion 

If the quality of service is to be maintained and improved and if all children 
with divergent needs are to be served, it would be important to develop agreed 
upon written 

1, standards for performance by personnel serving the children which 
emphasize professional and personal criteria 

2. service roles for the program^; In special education operated by the 
different groups 

a. Rockingham 

b. Special Class Teachers 

c. Learning Disability Resource Center 

d. Other Specialist 



3. Program * ' 

A macro-organization analysis can not determine the quality of specific pro- 
grams. It can determine gaps to be filled. THe information pi^ovided* would 
Indicate a lack of programs for: 

1. Emotionally disturbed 

2. Physically Handicapped 

3. Children with normal I.Q. with some learning affecting divergent 

4. Children in the adolescent and early adult age groups 

5. Children who need special vocational experience in business, Industry, 
and service professions < 
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There seems an interest in involving handicapped children In the regular 
school program as much as posi-ible by all parties involved. While some 
arrangements need to be clarified administratively, the interest and attitude 
is positive. It is interesting to note that a two-way exchange of students 
has not developed. This creates the difficulty of having to "label" a child, 
who may need special help (for example, in large motor development) in only 
one area to assign him to a special service. 



Re commendation 

One wonijers it it migtiC not be possible to send "regular" students to Rocking- 
ham for .specialized tutoring in a need area for a short period, say once a 
week. In this way some of the techniques used with educable and trainable 
learners for teaching leiadxiig would be available to children with special 
analogous reading probi^^ms. 



The role and purpcst- oi Rockiiighain School is »een as valuable. M^iny feel 
its service areas neei to be expaadea and feel that budget and^ staff support 
should be improved. Some feel that ipL»re interaction among programs through 
student exchange should increase rapidly. 

Program development in need areas has slowed some because of the tr<n}si- , 
tional state of the table organization. Rockingham School does see ilselt 
as well related and coniiected tu the resources it needs. This observer noied, 
though, that coopcidt Ion Ln piugram development would be increased if: 

1. A school system based diagnostician was available to sprvt* both 
Rockingham and the Union 

2. The program level responsible persons (principals) could pLin and 
evaluate progran dnd personnel in a coordinated way, independently 
of the a^ource of fundt^.^ 

3. Two-way exchange arrangements for children with special learning "needs 
could be developed among and between the regular and the special pro- 
grams. This includes Increased exchange among special education 
programs as well. 

A. Written job expec t^it Iop.k and program expectation documents were 
produced. 

There is a clear need (;l policy .<nd j;rogram directives, agreed to bv tht^ adminis- 
tration and the facaitlus .n.d approved r)> the board in areas other th<in t\ie 



evaluation and pJatemml crileiia tor ^ud»?r:ts. 

erJc 



Appendix A 
INTERVIEW SCHEDULE 



\ 



People to see 
Caren Schubart 
Jerome Melvin 
Fred King 
Craig Krisel 
John Hodgdon 
Nancy Warren 



Teachers 
Special Classes 

Elaine McNutly 



Diane Doran 
Judy Callahan 
Kathy Garon 
Helen Wilson 
Cionnna Jean 



Administration 
Director of Special Education 
Superintendent of Schools 
Teacher Consultant 
Assistant Principal Elementary 
Principal Elementary 
Princ ipal 



Learning Disabilities 
Director of Center 

Learning Disabilities 

Learning Disabilities 

Special Class Primary 

Special Class Intermediate 

Elementary Nurse 



S. U- #16 Office 
S- U- #16 Office 
S- U- #16 Office 
Hain Street School 
Lincoln Street School 
Rockingham School 



S. U. #16 Office 

S. U. #16 Office 
S. U. #16 Office 
Main Street Annex 
Lincoln Street School 
Lincoln Street School 
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Brontvood I 



t 



jClerivflL: ] 



AREA nifrh School 
Principal 



A68<t. PrlneiiMtX 



D«pt. ChairMB 



Staff 



Stttd«Qt« 



S)xp%rTijiOX7 Vhion #l6 Joint Boarda 



&C«OtttiT« CoMdttM 



aooklni^i— Sohool Board 



BMt Kingston 
Sohool Board 



1 — ~— T.rx'' 



AHrlA Tr.. High Sohoo3 

Principal 



Ass't Principal 



Dept. QiainMB 



Staff 



Students 



Erontvood 
PrlncipiLl 



Staff 



Studants 



fitatar 

I School Board 



I 



Kanalngton 

^^hoQl Board 



I 



I Sm.>rlat«Hdi nt of SohoolflJ 



.L. 



Cast Kingatoa 
Principal 



Staff 



Stttiaota 



fFoixi Ser;ic« I | ITanaportati c ! \ 



Gxater Kleai. 
Principal 



Aa8*t, Principal 



Dtpt# CbiiiMl 



Staff 



Stttdaats 



KansingtoB 
Principal 



BUCt 



Stodanta 





f 




su 




Sti 
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Sup^rrlaory Uhlon #X6 Joint )Vt<j<U 



Booking>i— S-ihool Board 



^!)Mt Kingston 
j &ongoX Board 



I 



1^ school 



Rror.tvood 
Principal 



SUff 



Studant* 



Ibcatar 

\ School^ Boqtrtaj! 



Kanalngton 



I Suparlntandant of 



L 



East Kington 
Prlnclipal 



Staff 



Stttdanta 



I 



N«vflalds 

School Board 



Stratham 
School ^Board 



, A , 



Ex«ter Elod. 
Principal 



AmU. Farlnelpal 



Dapt« Ch«lnMii 

SUff 

Studanta 



Ktnslngton 
Principal 



Staff 



8tiid«nta 



^ tor ^v^^^^^^^- J 
< 








1 


N«i#fleia3 
Priflclpal 




Stratham 
Principal 


Staff 


Staff 


StiidMto ^ 




1 Students 



s 



IXm of EXETUR 



EXETKR SCHOOL BOARD 



SUPT. of SCHOOLS 



BUSINESS ADMINISTRATOR 



Maint. 
Man 



< Trans . 
Sexrvlcea 



Food 
Services 



Custo- 
dial 
Services 



Clerical 
Services 



AR£A H. 8. Prln. 



prln. 



Art 



Phyt.l 



Tl 



Attend- 
ance 
Officer 



School 
'hyscian 



Nursing 
Director 



Census 



Reading 
Supervis 



Tit 
Pen 



AKEA J.H.8j^^in< 



Asst. 

prin. 



tional *nce 



Dept. Chairaari 



Faculty 



Dept.^ Chairman 



Faculty 



Clerical 



Custodxal 



Foo'* Services ruuu tj*ri /^^-^j ^ i i 

? n ' lAddition to re Lortiur to SuLt., Direct,ors , re also respcn.ilbl.* to building pr.'noi?a-.<5 each (2) Home Ee.,Ini. A] 



Nurse 



Clerical 



Custodial 



Food LJeivlirc: 



Dept. Chaim< 



Clerical 



Custodial 



Food Services 



Lincoln St. 



Faculty 



Scho< 



Fac 



1 
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EXETER SCHOOL BOARD 



SUPT. of SCHX)LS 



Custo- " 

dial 
Services 



Clerical 
Services 



Attend- 
ance 
Officer 



School 
>hyscian 



Nursing 
Director 



ABEA J 



in. 



Afst. 



Ance 



pt. Chairman 



Faculty 



Nurse 



Clerical 



Custodial 



TEACHER CONSULTANT 



Census 



Reading 
Suqoervis 



Title I 
Personnel 



Axdes 



EleM. Principal 

1 — 



Asst. 
:>rin. 



Dept . Chairmen 



Clerical 



Custodial 



Food Services 



Spec.: 
Ed. 















Lincoln 


St.. 




School St. 




Main St. 


Faculty 




Faculty 




Faculty 
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A . A Series of three Workshops involving Personnel from Supervisory Union /Mb 
were conducted. These Workshops included : 

1. Presentation of Dr. Goddu's Report 

?. Discussion of Goals of Special Education Department and its 
relation to other programs in the Elementary, Junior High, 
and High School 

3. The Development of Philosophy of Special EducaOion for 
Supervisory Union ifl6. 

The workshop included ^ 



Superintendent of Schools 


Fred King 


Assistant Superintendent of Schools 


Richard Shott 


Business Manager 


Dan Durgin 


Main Street Principal 


Craig Kriesil 


Lincoln Street Principal 


John Hodgdon 


High School Principal 


Richard Bergeron 


Assistant High School Pxincipal 


David Mann 


Rockingham Principal 


Nancy Warren 


Learning Dibaliiities Staff 


Elaine McNutly 


Elementary Guidance Director 


Roger Des^henes 


High School Guic^^^nce Director 


Lucy Weeks 


Vocational Educ-ation Director 


Langdon Plummer 


Special Education Director 

4 


Caren Schubart 



As a result of f in- Miree workshops, tiif following Philosophy oi Spf..ial 
Education was developed. 
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SUPERVISORY UNION /^e 



A PHILOSOPHY OF SPECIAL EDUCATION 



COMMITTEE: 

John R. Hodsdon, Chairperson 

Roger Deschenes 

Frank Kozacka 

Elaine McNulty 

Caren Schubart 

Joan Vachon 

Nancy Warren 

Helen Wilson 

Gemma Jean 
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FBILOaQm OF SPBCIAL SDDCATIQN 



Tbm follovixiK phUotoptay Is eontistant vlth tha i^lotojdby of •duoatlon 
of lnt#r tad is not OMNmt to r«plaos It. 

Special Sdttcmtlon in Suparrlsoxy Union #16 is part of the total adaoational 
pxognm. Ita puxpoaa la to faoilltata aqual opportunitlaa for all ohlldran. 
Inhazant In tiiia phlloaophy is tha aaauq>tion that araxy atudwt la antltlad 
to an aduoation to tha fall »tant uf hia potactlal. laoh atudant suat ba 
allowad to profraaa at a apaad ooMnaurata vith hia ahili*^, xaadinaaa and 
intaraat ao that ha aiqr ^ voxking at a laral ^ra ha la abla to fanotion 
nail and faal axiooaaaful* 

In ordar to aohiara thia ffoalt prograaa and aaxTioaa, uaing ^ppxopriata 
raaoureaa vithin tha aohool and coaaunity, ahould ba aivailabla to atudanta 
and taaohara. Ttm affaotiranaaa of ^ raaoureaa ia dataainad tha>flax- 
ibillty and craatlTltjr of paopla involrad with tha atudant* 



lOSODRCB mXaUM BAIIQHiLB 



A Baaouroa Progran ahould proirida avqpportiva aarvicaa to atudanta and 
taaohara in Su]>arTiaory Union #16 auoh aa a dia^ioatio taam« a placanant 
taaa, and othar apaoialiata within tha aohool and oonanmity* Raaource rooaa 
win alao ba availabla to tha program for tha puxpoaa of providing apacial 
aaxrioaa to tha atudant. 

A diatinot adrantaga to a Raaourca Progras la that it %rlll pry^vidc 
graatar flazibilltyf and tharafora mora adaqxaate aarvicaa for atudanta. 
Thia oonoapt nmownit^iisB a graatar taam affort involving olaaarooa taaohara, 
apaciaiiatat and paranta. Bacauaa of thia* a larger number of atudanta within 
a wider range of naeda are aerved. Therefore* it eliminates the negative 
conotatlon of the self-contained claaaroooi housing only low ability etudrata* 
Tha atudant ia abla to experience auooeaa and develop a poaltlve self concept. 
It ahotild be atreaaed that aerTloea are not limited to thoae offered in tha 
raaourca rocma. (They m^y include oonsultation, apacial materialst or 
atudant programming.) 
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!• To provide * reBource team 

T97i^ ^ 1975 School Year 

ActlTltr 1 t The superintendent will be responsible for reorganization 
of current special education staff which will be completed 
by January 15» 1975. 



B. 



C. 



II. 



The resource team is a coinposite of all the appropriate 
perecnnel within the school and connaunity. The Resource 
Program director is responsible for choosing personnel to 
Box-^ on the diagnostic team as found nec*»»6aryt such as 
the Learning Diaability specialist, speech pathologist, 
school nxirse, school psychologist, occupational therapist, 
and guidance counselor 

6 

The placement team consists of the Resource Program director, 
who acts as chairperson, building principal, school nurse, 
guidance couiirplor, resource teacher, classroon te2».cher, and 
Learning Disability specialist. 

One representative from the r .^r.on.pry, junior hl^, and hl^ 
school levels and ore pr"n,:' ' froy. carh outlying town will 
meet with the Resojomx^ dir?ctor and a reso^Arce teacher to 
develop an effective cc! r.ur.i c-iticn sycteo between the team 
and the classroom v^icy.br. 

Activity 2: The superintendent will be responsible for providing a 
Resource ProfTra^ director and a secretary. 

Activity 3: Provision will be made for educational aide positions 
in each rer^curce too- for 1975-76. One educational 
aide is reconirrondevi for each outlyinc torn Li Super- 
visory Union *^^16 for 1975—1976, 

Activity U: To guarantee proper coordination and cormjini cation be- 
tween the special edvca^ ion department and all other 
pupil perscnr^l '^reac, this comciittoo strongly x^rcoB 
the Super\'i8ory Urirn #l6 joint school boards to em- 
ploy a Papil Terronn^l Director. 

To provide appropriate diacnoGtic information arM a prescriptive plan 
on each student sewiced t!.roM^h a tean approach: 

1975 - 1976 School Year 

Aotlvil/ 1: The placement tr-ur. will be responj?ible for reviewing nnd 
appropriately placing? rll studento presently enrolled in 
special education jn Supervisory Union #l6 by April l5f 
1975. New referrals will^also be considered. 

A, The placement team vill be responsible for evaluating, and 

reviewing all ntuc'.onto in op?cial education clasnroo':3 to 

determine who w;li benpflt no»t froai the rec^lar clr.ssroonr^ 
experience. 
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Pg- 3. 

B. The placeiT'^n* ^ nir ^6' redpcnsible for reviewing re- 

ff^rra.o fr : olassrcoms to ck*tt?rxu^e who will 

benefit t ♦ ' : ..^ ro... i^prvicee. 

- ^ '^ ^chocl Year 



Activity 1: 



The -llr'^'trr i thp Resource Program will be responsible 
lor \ • 1.' a.'srpempnt for the total Resource Program to 
be f^onr'ct.^ <y \\\i^^'>t time to determine the need for new 
vr alditx f^i / :^ jl t tPs , programs, and services. 



Activity 2: The placeicrnr t^^.-^in will be responsible for reviewing and 
appro; ria^^ly pl.i in^ all studeilts presently enrolled in 
epen.i' t':-:*: iu £uper\''if;ory Onion #16 by April 1$, 

1976, r^feml^ will also be considered. 

•» 

A. The pla/^^cif^n' v.. itj wii: -je r^ nponaible for evaliiating and • 
reviewiTig ali i^' :ieuwM in special educaiion classxOOIas to 
detenaine wlio will 'Dciipfit moat from the regular claasroom 
exTpcrxence* 

• 

B. The p]a^^>L.r'r' f^^j:. wi:! be reoponBible for reviewing re fentils 
from the ■ON^il^-' ciaosroorns to dptermine who will benefit most 
from resour-'c ^it-r/ici-'n . 



1;// ' iJcbo.'L Year 



Activity 1: Tr.r- >r.:L * ; • ' "t-w.^r-:- ^^tl^^-:^: ./iLl be responsible 
fjr H nr>e^::- a.-jL^-'ti-.D-^nt for the total Resource Program to 
be c.^r*: ' - * xl^^t time to .ietermine the need for nevt 
!'r fid>ii tion/ii f t-iiitien, pro^^ams, and ser^/ices. 

Activity 2; Tho ; i i.^\,^t^ will be responsible for reviewing and 

rii pzf>;;:M?i''- - V ^"r^r-an,^ all ntudf=^nta presently enrolled in 



A. Tne I . e.: r> 
viewl: ' 

f rrr, > . 



' tpe.-v'is-^ry l-nacn #16 by April ^Sf V)77. 

rvi ■ i : ^ > 1 e «:^*^'nsici<^r*»'1. 

: ' ;n5iibio i iV evalviatin^ ^'ir.i ;e- 

-r.'.-i /j^ r»*<, a^i'w ^Ifin'iroonn if-tenuine 

. *. [ I ^r:, ' • ' »» f r r'^vif^win*^ rrferrals 

,1 , t^^ wh-^ will b^^^^fit most 



[II. To provi'ii^ rr f 
number f 3t\,df - - 



* prr^ tru^ n'eedij '^f nt least twice the 
lit'y 'f^ir.^ servf'cl in Super-.'inory Union 



Activity 
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197U - 1975 School Year 



A. The special education director and principals will provide 
opportunities for teachers to examine the Resource Prograa as a 
substitute for the existing special education pxro^ja prior to 
February, 1975. 

B. The teacher consultant will be responsible for organizing a 
series of in rcry'i:?e neetlngo for teachers and parents to 
begin in April of 197?. 

C. A complete inventory of all equipment and materials available 
for use in the Resoiirce Program vd.ll be completed by the present 
special education teachers and Rockingham School staff. 

!)• The teacher consultant and. buaixieee administrator will be rasponsi- 

ble for relocating special education and Rockingjiao School funds 
into the. Resource Prograa. ^ 

1975 - 197s School Year 

A. The teacher conDm^mt will be responsible for organizing a 
series of in-aer-zice meetings for parents and teachers to 
begin in Septemb^'r, 1975. ^ 

B. The superintendent will be responsible by September, 1975» 

to make the following resourc*^ rooms available to the program - • 
Primary, Intermediate; Jxuuor High Special Education rooms » 
Hig^i School Reso^-irce E-)cm, Rockin^iam School, (Learning Dis- 
ability facilities Provision will be made for eeli- 
contained claSsrocms for those students who are not yet ready 
to be integrated. 

C. The directorof the Feso'x^^^e Pro-am, in cooperation with the 
building principal, will dev*^lap the budget for materials and 
equipment for the 197t-1977 school year. 

D. One third of the prr^r^r.t students in special education will 
assigned to a re(<^ilar c 1 ar:srocin and offered the sen'^ices of the 
resource roocjs. The resource rooms will be made available to 
an equal number of etud^-^nts fron the regular <"las8room. 

r>/- vr// ~^^nonl Year 

A. The teacher consultant will be responsible for organizing a 
series of in-fiervice meetings for parents and teachers, to begin- 
in Se?tetnL«r, 1976. 

B. The director of the Reso^orce Program, in cooperation with the 
building principal, will develop the budget for materials and 
equipment for the 1977-1978 school year. 

C* An ad'litionel one tldrd of the original number of 8tuder)t3 
will be assigned to a regular olaasrocjn and offered the 
services of tyie r^^source rooms. The resource rooms will alpo 
be made available an pauaJ, pumber of students from thr- 
regular clasnroom?. i-* / 



September, 1977 

A. An additional one third of the original nximber of students 
will be assigned to a regular claseroom and offered the 
services of the resource rooms. The resource rooms will 
also be available to an equal number of students from the 
regular classrooms- The one third to be assigned into 
regular classrooms refers only to Supervisoiy Union #16 
students at the Rockingham School. ' 

I?. The Resource Program director will be responsible for a continuous 
evaluation of the Resource Program and to recommend appropriate 
changes to the superintendent of schools. 

Activity 1 : Teacher Evaluation 

A. Opportunities will be provided for teacher reaction to the 
Resource Program* 

B. Opportunities will be provided for evaluation of studen'^ 
progiram by classroom teachers and appropriate team membei 

Activity 2: Parent Evaluation 

A. Opportunities will be provided for parents to discuss the 
Resource Program. ^ 

B. Opportunities will be provided for evaluation of student 
programs by parents and appropriate team members. 

Activity 3- Student Evaluation 

A. Opportunities will be proT^ided for students express 
their feelings and opinions about the program ♦ 

Activity U: Team Evaluation 



\ 



1^ 

A. Opportunities will be provJded for continuous evaluatior of 
the students * performance against the criteria set up by 
the team* 

B* Opportimitiep will be provided for weekly meetings for re- 
.source team membprq for the purpose of evaluating and modify- 
ing the progiam. 

C, Resource team members will develop an annual survey for 
parents and staff iEemlf?rs to evaluate the program. 

Activity ji Opport^jinity will be provided for the school board and 
and the superintendent of schools to evaluate the Re- 
source Fro^aSi. 
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5. 



POSSIBLE SITES FOR A SHELTERED WORKSHOP 



The following infomation was gathered to possible sites for a 

Sheltered Workshop. 

a. Exeter Area High Soho.^l.. - Tuck Building. Two rooms 

are avdildbl.: ioi 4 sheltered workshop in the basement 
of the Tv^.ck Building. Each room" is in good condition, 
well lighted, and readily accessible. They are near 
the existing Resource Room for special students in the 
High School. The only cost for this would be for 
equipment - approximately $20,000.00 

b. Plans for a proposed Vocational Building for Exeter 
Area High Schorl include a large area designated for 
the handicapped.. This will be an ideal area for a 
sheltered workshop, and school-board and administration 
are so pJanning. The cost for this would be Included 
in the total cost of the building. Additional equip- 
ment could amount to $20,000.00 

c. If the Rockingham School Program emphasis is focused 
on the trainable mentally retaEded, area on the first 
tloor could be designated and redesigned for this purpose, 
Approximately SJO, 000.00. If an addition were made, 
costs could run 530,000.00 to $40,000.00. 
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1, Rationale 

^^ne of r !io do^t rko'l needs wh i c!i wore iden t i f ied in this st ud v 
was for nore servu.rc; for tho handicapped at the ^econdarv level, especially 
In the area of vocational education ^or hoth the nildly nentallv retarded 
students and for trainable v'oiin<^, adults ^^ho renain in the co'nmunity. There 
is great need for .1 devt» 1 ojUnr. cooperative proj^ran between the schools and 
Vocational ^ehabil i lat inn services. The schools warn evaluation, rehabili- 
tation and place"ient for handicapped students. The division of Vocational 
Rehabilitation of Lhe St.ito of Nt.»v Manpshire wants students to receive 
better training, for \'ork K'Inle they are still in school ,and wants contact 
with students at ar: earlier a^^e. (Vocational Pehabil itat ion Services can 
be made available for f. tudents ]^ vears and above.) Thev both desire a closer 
workinp, relationship between the school pror^rans .and those of Vocatif^nal 
Rehabilitation. There \rc 24 fnildlv retarded students in the Resource ^oon 
Progran at the Mif;h ^chool plus 11 trainable vounp, adults Identifier! in the 
study who need the services of 1 school -ronnunitv vocational rehab i 1 i t at i<in 
program. In addition, it was determined that, of the ^0 fanilies included 
in the studv, only 12 had had anv contTct with a Rehabilitation Counselor 
or the Rehabilitation Services available. 

There a sheltt^rtul ';ori'shon proe.ran^ available in ^V^r t. f^n<ni t h , the 
Great Hav Traininf^, (<MUer, to serve' the trainable nentallv retanJed, but ap,ain, 
there has not been devt^ leaped a elost^ liason or a prop.ran for pre-vocat ional 
skills and training, for t'nos(* enttrinf* the prop.rans.^ 

In all of the'^p ji r or ri'-.is, no one person or ",r<Hin (^f rouH'^elors has 
been given tiie rc»sp(in''> ib i 1 i t v for providing vocational training', and education. 

A [)i of;r,in need^ to (level ope^-* which vill 

(1) Mirrt^'i n'i*^npr i>f students a'^ot^f', che^ pentallv vt^rarded 

(hand icappedl b»^iri.' T>r»^'> r-'d for renunerat : ^-e vorl:. 

(') Pt'''»^li^p \ v' ( "ird i na t ed propran het'.,'een 'Special ^'d-i^Mtioi^ and 
Vocational FMuca t ion in the schools nnd Vocational !>hah i 1 i t a t i on ^^^^rvices. 

(1) ''v5?: "'iti-'f' wvl d(>velop ;i prc^^a'^n t^f wor!; r^v.-i 1 u '"i t i on , work 
tryout, ami worls t*aiPiP'' \/h)c'n is school -conmuni tv coc^rd inated . 

('0 Tn^prr^'o th.' d.in'-nosi'^, plac^'nent and curriculum neve 1 opnr.ent 
in vocatiiinal ^uhication tor the handicapped. 

( T PS t nr: t bf > t h puhl i r school le^-i chers and t lie ronnun 1 1 y 
enplovers counsellors 1 ii t:i»'' ^siv^cial knowledv>es and techniques f(Min(i effective 
in working v;ith the- haivd i ^'apped , 

(h) 5'r'>"'id!' io( rss point ^or parent uid liaiui 1 car>p**d, adults 

seekint* puid.nnre an! rnunseii:!^ in vocational progranni n^', . 

■■ s , 
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A VOCATIONAL REHABILITATION COUNSELOR BE EMPLOYED TO DEVELOP 
VOCATIONAL PROGRAMS' TO SLRVE' THE HANDICAPPED STUDENTS AND 
THEIR FAMILIES^ IN THE ROCKINGHAM SCHOOL, SPECIAL EDUCATION 
CLASSES AND RESOURCE ROOMS OF THE EXETER AREA SCHOOL DISTRICT 

A SOCIAL RESOURCE FIELD PERSON BE EMPLOYED TO ASSIST THE 
VOCATIONAL REHABILITATION COUNSELOR IN DEVELOPING THE PROGRAMS 

The Vocational Rehabilitation Counselor .should develop vocational 
programs which would 

( ^ ) Proyi d e a cumprehens i vo e'^aluation of the employinent 
ex pectation for handicappeu students both prior to and during work 
expe r ien c e s thr oug^h_ 

(a) Trnvibior. oi wotk evaluation, work adjustment, 
buptT'visun and work tollow-up analysis. 

(b) Prt>~viv al ionai evaluat ions 

(c^ Pr.^k!iain oi m-school work experiences and supervision 

Devt Lo p_ a yo.-Hion ai tdu . ation curriculum for the Special 
classes, Rt soun e Rivmh Pr^'^rams and tht^ Rockingham School with emphasis 
on in-schooi and out -wf-s^ hiu)! work ^experiences in the community. 

(3) Pruvidt' a s_\^_U;rM t_i I p rogram ot work-study and out-uf -schoo l 

work experi ences 

P^rovLiii^' ini^rnvijL_rm_anci_ referral services to the handicapped 
and their pare nt sTboMt "\Ov,itional rehabilitation and work opportu nities 

( 5 ) Provide' J- ii^l* ■ 1 i ^ J ^ ^J^^i^i^ ^^^ vocation al oppiirt uni_^UM^ 
t_o the handicapped^j^ou21B_.-i^^^ parents 

( 6 ) I n It i i_te^^a jlLiHJ IFii^^. in- service tra i ning of curriculum , 

d twelop teacT Tin^ techr.K^iies a nd the sp ecial needs of the handicapped 

for teachers jL!2lLL^i^:ri4JI^L^ Jll^^^ pr oviding work opportunities to 
the hand icappe d . 

(7) Provide s£t><.jjj_l i zed training in the four identified areas 
of t- mploymlTirt oppurtuii it ies (see Rockingham Study) for the handicapped : 

U) Car Dealerslups 

(b) Restaurants 

Cv ) Nur slnK fl<'^es 

C^i } Siipr r i*^ u K t 



Funding 

(1) A progr<im suc\i as has been desci'ibed has been submitted to 
the U.. S\ Office )f EducasMcm Regional Office. It was combined with 
a Vocational Educational ProgTrwKj^i t h the Exeter Area High School. 
The Handicapped Section is included in the appendix, 

(2) This same proposal will be submitted to the Division of 
Vocational Rehabilitation with an amended Budget to include: 

1 . Personnel \ 

Vocational Rehabilitation Counselor $10,000.00 
Field Representative 10,000.00 

2 . Equipment and Supplies 5,000.00 

$25,000.00 
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1, Needs Statement: Vocational Education for the Handicapped 



Over the past 15 years, services to handlcapned children have Increased In 
scope and numbers In the Exeter Area, Ten years ap,o then* was one class for edu- 
cable children at the elementary level plus a private school serving approximately 
30 multiply-handicapped children. A recently completed study on "The Development 
of Vocational Programs for .Exceptional Children/* identified that ' a total of 159 
children are currently heinR served in the Exeter schools:, 3 classes for the 
educable mentally retarded, 2 classes for children vfith learning disabilities, a 
Resource Room Program at the Exoter Area High School and The Rockingham School 
serving trainable multiply-handicapped children. 

However, as these prop.rans developed, very little was done to prepareXthese 
children vocationally. The Rockingham trustees, formerly trustees of the I5)|pckingham 
School for Exceptional Children, parents and public school administration and School 
Board members > had become increasingly concerned about the lack of vocational oppor- 
tunities and training programs provided for the handicapped children and young adults 
in the Exeter Area. 

A project to assess the vocational needs of the handicapped in the Exeter Area 
and make recommendations for vocational programs to meet those needs using school 
and community resources has recently been completed by Mrs. Jean Tufts of the Hew 
England Program in Teacher Education. This project included an 1) assessment of 
the vocacional needs of the handicapped, 2) assessment of the pyblic school pro- ^ 
grams to determine the needs still unmet in vocational education, and 3) assess- 
ment of the vocational potential in the community. A full description of this 
study is included in the appendix. 

One of the most marked needs vzhich were identified in this study was for taore 
services for the handicapped at the* Secondary level, especially in the area of 
vocational education for both the mildly mentally retarded students and for train- 
able young adults who remain in the community. There is great need for a developing 
cooperative program between the schools and Vocational Rehahilitation Services. Ihe 
schools want evaluation, rehahilii ation and placement for handicapped students. The 
Division of Vocational Rehabilitation of the State of New Hampshire wants students 
to receive better training for work while they are still in school and wants contact 
with students at an earlier age. (Vocational Rehabilitation <5ervices can be made 
available for ->tudents lA vears and above.) They both desire a closer working rela- 
tionship between the school programs and thor,e of Vocational Rehabilitation. There 
are 2^ mildlv ret^ rded students in the Resource Room Progran) at the High School plus 
11 trainable' youn^ adults identified in the study who need the services of a school- 
rnmmunity vocatloral rehabilitation program. In addition, it was determined that, 
of the 90 families included in the study, 6nly 12 had had any co;itact with a Rehabi- 
litation Counselor or the Rehabilitation Services available. 

There is a sheltered T./orkshop program available in Portsmouth, the Great Bay 
Training Center, to serve the trainable mentallv retarded, but again, there has not 
been developcl a close liason or a program for pre-vocatlonal skills and training 
for those entering the programs. 

In all of these pror,rnns, no one person or group of counselors has i>een given 
the responsibility for providing vocational training and education. 
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General Goals 



i 

(1) To increase the number of students amon^ the mentally retarded 
(handicapped) being preparedpf or remunerative work. 

\ 

(2) To develop a coordinated prop,ram between f^pecial Education and 
Vocatioftal Education in the scHvjols and Vocational Rehabilitation Services. 

\^ 

(3) To systematize and devei^op a program of work evaluation, work tryout, 
and work training which is school-community coordinated, 

(*4) To improve the diagnosis, placement and curriculum development in 
vocational education for the handicapped. 

\ 

(5) To instruct both public school^x^ teachers and the community tmployers 
counselors In the special knowledges and N^echniques found effective in working 
with the handicapped. \ 

(6) To provide an easy access point for parents and handicapped adults 
seeking guidance and counseling in vocational programming. 
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Specific. Objectives 

(1) A comprehensive evaluation of the employnent expectation for handicapped 
students both prior to and during work experiences through 

(a) provision of work evaluation, work adjustment, work supervision 
and work follow-up analysis 

(b) pre-vocat ional evaluations 

(c) program of in-school work experiences and supervj^sion 

(?.) To develop a vocationcil education curriculum for the Special classes, 
Resource Room Progrons .ind th** ^ockinghan School with emphasis on in-schooJL and 
out-of-school work experiences in the conmunity. 

(3) To providt^ a systematic program of work-study and out-of-school work 
experiences. 

(4) To provide infrr-^nrlon and referral services Co the handicapped and 

their parents about vocational rehabilitation and work opportunities in the community 

(5) To provido counsolin^',^ nnd individual vocational opportunities to the 
handicapped young adult and his parents, 

-^(6) To initiate a program of in-service training of curriculum, develop 
teaching techniques ,and the spt'cial needs of the handicapped for te'ichers and 
community employers providing work opportunities to the handicapped. 

(7) To providp special i;^ed training in the four identified areas of employ- 
ment opportunities (see RockIn;;hcim Study) for the hand 1 capppd 

(a) Car ^ealtTships 

(b) Restaurants 

(C) iJursing Hones ;>* 

(d) Supermarkets 
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Activities 



I. A progran Involvinp; sover.\l program levels of services would be developed 
by the project. . The levels envisioned would include:. 

(a) Referral 

(b) Evaluation 

(c) Traininr, 

(d) Placement 

(e) Operational Functioninp, 

7]^e Re ferra^. levrl will be an intake process prinarily and will consist 
of developing a system of reterrinr, students to the ^'ocational Counselor. Referrals 
which will come'mainlv through classroom teachers, guidance personnel and special 
education staff. Handicapped students v;ho dropped out of school qr with problems 
would be automatically referred to the project from a svstem f or/=f&f erral of students 
and young adults. Non-school conmunitv agencies would be developed. losing the 
existinr, referral for of both the schools and Vocational Rehabilitation, a form will 
be developed for use for all referrals in the proiect. 

The n valuation level would bo development of an evaluation process for 
each client referred to tho prolcct. Information would bo collected including 
school records, medical records, tests, social sumnaries and case histories. Usinp, 
the evaluation and placement rop;ulations policies of the public schools and the 
Division of Vocational ^ehab 11 i r at ion , a staffing would be held with personnel from 
both ardencies to determine if additional evaluation data was needed, and, if so, 
the necessary material or evaluation services to be provided. The vocational coun- 
selor will act as the rosourct- for providing evaluation services in this ioint ven- 
ture bet^^een the schools and Division of Rehabilitation and will be responsible for 
making the appropriate services available. 

Pertinent .activities of the Vocational Counselor at this level would be: 

(1) Reviewins^ school records, reports, forms, referral forms. 

(2) T^eviewinr. exUtinp, evaluations and tests, such as psycholop.i cal 
and medical record^. 

(3) Arranf^inp; for lurtht^r pre-vocat ional evaluation services. 

(4) Staffing, on evaluition. 

(3) IVr'^onnel arran^.en.^nts with clients and/or school and family. 
• (6) Developing, plans for training program. 

(7) Comn^unication with people involved. 

The Kvaluation l(>vel is where planning, is made for each client based 

on evaluation informati<^n t'.athered. 

The Frainin- level would include developing, specific vocational training 
prourams for eaTTTTlii^nt bas^>d up.m the information Feathered in the evaluation 
level and the interest \^f the client . Clients will receive training in selective 
areas, futh^r in ^uV^.i >t in ^ • . n-n { f ^rMool vocational training, pro<^.rans 

would be broadened itvlude are is of traininr, needed. Attain, the areas identi- 
fied in the Vockin^han ^tudv would be incorporated into the Vocational proprams. 
If out-of-school training in thr ronnuni ty , arrane,ements will be made for this. 
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II. A social resourct^s prop,far. will be deve]op«*d throur,h a field repre- 
sentative who will do social \'orl. with the selected clients apd their families. 
This part of the^ prop,ran \'otild have the responnlbl 1 ity of cranslatinp,, evaluating, 
and cotnnunicatlng infomation relevant to the client^s social pattern as it affected 
his work schedule. ^ 

The field representative would not onlv help counsel clients and their 

families toward realistic ro.iN <iud prrvide guidance in social patterns, but would 

also become involved in the supportive services of the ongoing activities of the 
student and the program doslp^ned for him. 

The activities of this part of the project include providing the following: 

(1) OnP,oinp, counseling work s'ith the fanilv. 

(2) Speciallv needed preparations for the student. 

O) ^ «:peclal subtle factors t'l.u n.Tv enhance the person's progress. 
For Instance: bus routes, use of m<inev, etc. 

(^) Support of work and social influence that may affect job or 
trainirg situations. 

(5) Activities th^t would relate to comnunicatlng within the project. 
I.e., the school personnel, alternative programs, and the Division of Voca- 
1 1 onal Re hab 1 1 1 tat I on . 



III. Vocational trninin^, and educational curriculum woultil be developed by the 
staff of the'prolect, the special education and vocational education staff, which 
would be nef*d re'^ponsive and ctMild be individualized to meet the needs of the stu^ 
dents In the Hiv.h School Vi»*'.ourcc ^'oon. 

Competencies necessarv for succt?ss In a given job situation would be 
Identified by; 

(1) Studv of cxisli'^" rc-^t'arcii. 

(2) ,].>h de<^^r ipr iims supplied by potential employers identified in 
the Rockinf^han Study,: 

(3) Careful study of rxistlng school-comnunitv prop,rams. 

0^'-ectivp<^ ,ind prupnst d av-tiviri'^s planned to achieve them will be 
written up for evaluation at the end of a program. ^ 

,\ nrP-voc.itif>n.il worV attitude^ and habits curriculum empliasiz inr, per- 
sonal and social skills nect'S';<irv ft)r success will be developed for trainable 
students at the Rockin«>,ha"^ School . 

(1> \ con^.unitv ad^'0'..('rv v-ommittee consisting of individuals from 
business, lndustr\, local ^^ovornnent, social agencies, the schools, and 
parents will be for^u'd. The duties of this committee will be defined by the 
conmlttee assisted bv the project staff. 

(2) A Conrunity Training Program will be developed to Include: 

(a) Cornunirv tH^r>plp, school personnel, and vocational rehabilita- 
tion services personn<'l. 

(b) Training, in tho' nature and the needs of the handicapped, developing 
reall<^tic iob descr ipt i on<? and expectations, and developing of vocational 
programs for the handicapped. , 
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TIME FRAM^: 



June to September 

1. Planning of Referral Level 

2. Hiring Personnel 
3* Advisory Conunittee 

A, Study £xi>fe4ng Research 

September to January 

!• Referral of potential clients 

2. Begin Evaluation Level 

3. Evaluation dS Students 

4* Program Planaing for at least 6 students 

January to June 

1. Begin Training Level 



March 



1. Begin Placement level 



PERSONNEL 

1. Vocational Counselor 

2. "^FieicJ Ruprestntai ive 
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2. Results or Benefits Kxpected 



1. That many of the 2A handicapped students with the Resource Room 
at the High School level would receive evaluation and vocational training 
to prepare them to earn a living in the community. 

2. That all handicapped students in the Exeter Area would receive 
Vocational educational services designed to assist them in gainful employment. 

3. A vocational curriculum would be developed for handicapped children 
in the special classes, Rockingham School, and Resource Room in the High School 
which would provide for in-schcol and out-of-school work experiences in the 
community. 

4. Information-Referral services about vocational rehabilitation would 

be readily available for handicapped children and their parents in the community. 

5.. Specialized training in four identified areas of employment for the 
handicapped would be provided.; 

6* A program of in-service training for teachers and community employers 
of the handicapped would be initiated, designpr^ to assist those working in voca- 
tional programs for the handicapped. 

7. A multi-level program of services for the handicapped would be developed 
which would involved 

(a) Peferral-^. 

(c) Training 

(d) Placenent 

(e) Operational f unc t ion;:"i:;. 



I 



Personne 1 



Vocational Loun^^l-r: res i-^. l! I e for arran^inr evalu?r^--, evaluation, 
'--UP sT^ 1 insj; , V I'a'nn In p;' ' t r.a in i r \\ , p'.icin-^ and supervising placenent and conducting 
/--:r-\L worl- orientatl^^n (cr ^t.hlo-.ts. 

rifk: nre ^rr.tat ive : -^ro^-ides socidd-, vc^r'^- sprvlces for students and 
• ,^r^ilT^^7^T^^^pTi><7i''^^ trar.^Kittn;;, evaluating, and communicating information 

relevant'to the stuc''-nt\s soriil pattern as it affects his work schedule. 
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3- EvaluaLlon 



-The New England Program in Teacher Education (NEPTE) will assume responsibility . 
for an>«>utslde evaluation of the program. NEPTE will construct an evaluative design 
on thebasia of the program's goals, objectives, and activities. The evaluation ^ ^ 
reports will be presented at the 12th, ^8th, 24th, and 36th months of the program's''- 
operation. N'EPTE will serve in an ongoing monitoring capacity to the project, so 
th« evaluation design will include a schedule and design for onslte evaluation on 
a monthly bai-is. 

In addition, NEPTE staff responsible for this evaluation will attendi^all ^ 
advisory committee meetings of the project. , * % 

VII, Geographic Location and Demographic Background 

School Union //16 Union Office: Exeter, New Hampshire 
School Districts and Buildings 

The Unionr' is composed of 6 tovTis, in southeastern New Hampshire, each operating 
independently as a separate school districtv with its own elementary education. All 
towns send their secondary students (Grades x^l2) to the Area Junior High School and 
the Area Senior I^igh School. ✓The towns of Brentwood, East Kingston, Exeter, Ken- 
singtonY Newf ields , and ^tratham comprise the Union District and each town has a 
threfe man school board CAcept Exeter, where the board is composed of seven members. 

Union District 10 Staff and Students 

1. Enrollment Grades 1-12 is approximately 3850 pupils. 

2. There are over 225 teachers employed. 

3. Nearly 857; of the pupils are transported by bus to and from school. 

A. "Averat^e" claR> size varies from year to year between 22-30, pupils per 
class . 

5. Workinv', hours for teachers extend fron 8:00 a.m. to 3:^0 p.m. f^cw:- ele- 
mentary schorls (varies somewhat from tow. to town) and 7;5n a.m. to 2:4^5 p.m. for 
secondary schools. 

The nistrict ConmMnitv 



1. The total population living within the ^ towns of Union District l'^ is 
approximately lvi,30n,: 

2. The r.ajor population copter is the to'v-n of ?f.xeter (over 10,000 people). 
This is the srit cf rountv eovernnont for Hockingham County. The town served as 
provisional state onpltril ^hi: in.; the Hevolut ionarv *%ir."*^anv beautiful old colonial 
homes are fon:i>: ir. ir^i nrour.d t\\o town, 

3. ^''aii'r ^'^'Mstrif^ fiv^Vi.!** education (nxott^r is the hor^e nf the world fanous 
Phillips rx€»trr Arndo^v, private c<^llep,e prepar.itory school); ^ylvnnia Electric 
Conpanv; "./ise Shoo '^nnpitiv m.^ Alr^^^e Shoe fonpanv;^ Vi I liken Industries (textiles 
and fih^r :.;ln^<; or'^'dn. ts^ : ^t'^nr issorted light industrv: nnd the tisual retail shops. 
Many resident^. ,ir»* . o ^ -it^fi** tho ^iroa of I'n 3 on Piqtrlct 1^, principally at 

the Pnrr^^nouth Ntv.: Yar!, Foase ^ir Force Base, and in the city of Boston, only 1 
hour's drivo ♦ r^^'' rxt*^vr.. 

^ * .. Culiural T'^fro-it i il rT^tivities ab(nind in the i '^mediate arfM*. 

Hampton Beach and rvp r*.*ach ar»^ only IS ninutes from Fxoter. The many lake's, pajrks , 

1 \ I 
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and ski lodr.es of t'p.e^'rni t.t*. Mo inlai.is arc located onlv 2 houri, drive to the north. 
The cosmopolitan qo^^'aT l:te\'»t H.^^ton is onlv 1 hour*'s drlvinc^ time from Fxeter. 

5, Opportunities for iM.adaate work irf education are ,nearhv;. UNII is ^ twenty 
minute drive while the col]ef»es in the Boston area are within* an hoar drive. ' 

^ites for Instruc tion f 



Several sites in aJdil Len to the rep.ulnr area hip,h school site are 
available for new prop,rans. 

SoT.e of t hes e are h s foil ov, s ^ 

In ^ Cencr-^l dovnf^^.T. Exeter vacant town DFV p;arap;2, i 0,000 square 
feet. This could be used i.o house a transport a*: ion ciustt^r and/ or a portion 

the nan fact urinp; cluster. It could also De used for an adult education 
component or an alternative school site. 

2. East Kinp.st:on - vicant service station, 

3. Exeter - sev-^r-^1 vac/int service stations. 

. Piiill^ps Exeter A^rade-'V - 1200 square feet of vacant storap;p =ipace.^ 

5. '"h'jr'.h parish 1^ - Lop:::reeat ituial which ire c^ntraHv located 
and would be 'rviiL-ible for AP: '>r ^e^natlve education. 

6., Piann ^.tiirr,^, '-\\ h a^ rljssroorr. space at OTP - ^vivaria m C:<i*ter. 

Such space would b*?* 't>i'Mtod 'it ;">r near r^otential and on^oinv; enplnv^^*nt 

^reas. 
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5, Coope rating; Organizations 



New England ProRran in Teacher Education 

Roland Goddu, Director 

Role: Evaluating Agency 

Pettee Brook office 

Durham, New Hampshire 03824 

Regional Area Advisory Connittee on Vocational Education 
Herbert Grant^^Chairman 
Role: Advisor to the Program 
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6. 



BUDGET 



Persoimel 



Director $ 15,000.00 

Secretary 5,000.00 

Vocational Rehabilitation Counselor 10,000.00 

Field Representative 10,000.00 

Automotive Instructor 10,000.00 

General Metals Instructor 10,000.00 

Building Trades Instructor 10,000.00 

Aides (2) (a$5,000. • 10,000.00 



Facilit y 



Rent 6,000.00 

Heat V 5,000.00 

Electricity 1,000.00 

equipment 10,000.00 

Materials 2,000.00 



rvaluation and Consultation -5,000.00 
New England Program in Teaaher Education 



$10Q,0O0.O0 



MATERIALS DEVELOPED 
FOR THE 
STUDY 



CONTENTS 

Page 



1. Informational Booklet 139 

2. Assessment of Handicapped Children 147 

a. Handbook for Interview of Parents 149 

b. Letter to Parents 163 

c. Reporting form for gathering infer-/ 

mation from parents I 165 

c. Parent Quest j^nnaire 170 

3. Assessment of Community 171 

a. Handbook tor interview of businesses 

and industries 173 

b. ; Reporting form for gathering infor- 

mation on Vocational Programs , 187 

' \' 

Reporting form for gathering infor~\ 

mation from businesses and industries 188 

d. ^ Reporting form for gathering infor- 



mation on Social Agencies serving the 
handicapped 
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DEVEimBiT 
OF 

mum PROGRAMS 
FOR 

EXCEPTIONAL CHILDREN 
IN THE 
DOER AREA 



h pr«j«:t t^. j'jsess the needs of 
h<jnci iLopp^=*J ,:hi idreri in the Exeter 

'^r^A .jnM n^jke B^O^^/^.^J H d ! OH 5 fOT 

vuc^^K^ndl :>r,-L^r'jnb to meet those 
n^j?e Js u:^ i s '^oo! and conmun i ty 
r r'S'')'jr '.er. i n i t i j te J by 1 he Rock- 

I^s. Jean Tufts 
New BjdLAio Program iu Teacher Education 
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A.T.r L->MENT OF Ihf VOCATIONAL NEL"U:> 
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Over the pjst 30 years, programs for Handicapped chfldren 
have increabed bo/th in scope and numbers in the Exeter area. Ten 
years ago there was one class of educable children at the ele- 
mentary school and a private school, the RocKinghdm School serving 
approx i nnate 1 y '3 nrijnic'oal hrindlcjpped chi Idren. Today there are 
L'etween 150 and 200 children being served in programs in the pub- 
lic bChoclb 'jf the Lxeter area in three classes in the public 
schools, a If^arnio'] dioability ciass and the Rockingham Develop- 
mental Center. ' ^ 

However, <i ^heso pro'jrams developed very Mttle or nothing 
was done if prepj'^i'nj' tne e,* optional chi'laren in them vocationally. 
When they rejr^ed ty^prir /-one , m.jDy returned their homes, others 
were sent ^ut of b^:jte r defi t i o I vocational centers and tew 
were o'-^ployoj the c^^irijnity. *'.io f^rograms were developed in "fhe 
^^^mmuni^^V or t hr- c^r''^ to prep the'oe youngsters to tvirn i I i v- 
inf/.. The P^.'Ck i ^jn Fr^s^'e^., formerly trusfeps of the ^o^ k i r iLjnar' 
C:hrjol wnic^i was -jiv-o-^, the pubh.. schools, hdve become increu-^- 
ingly ■ ,^nLer^e ; ^iL j"^ r*^e la^^k ot ^C'-ational opportun i t i e^^ and 
traininj prour [^r i Jed fo" tne. hirSdi^apped children and adultj 
in the Exe ^of ir^^a , ^ 

At trie :>cjr,- tc-^' ; jrenis thei.e .hi I -Jren ancJ tht> Fxeter >chool 

'jystP'-ri wfr^' ) I > Decerning v.oncprned b/ thed>3Ckof available educa- 

r I ,r,,j I ;r ,^r^^ j ^ ' . Mr ^ U> ' ^' i j ' L ' 'he )rf\i ^ 

;",p*ioPji trji'ifp'^, A ( ,r(j I n-jt n of Speciol LduLaiior., t uri^i' <1 ^y 



the N. H. Stjre Jepartn.ent o,f fiOvJCc) 1 1 on , Division ot Special 
[--ducdtion, hcis boen hireJ to work in the areas of a3sessnr>en f , 
coord i lat iijn jnd program iJt^ I opr^-Mit including vocational programs 
tor ttie except i<JnTPx>h i I J in the public schools. Plans are being 
developed ror an t xet»^r jr^. 3 vocational school in coordination wi'th 
the 20 center concept.. The schc^ols wish to include a prcgrarr for 
the handicapped in rhi^s area school. They have indicated a desire 
to work With the R^ckinghanr, Trustees so that a community-school 
program coj I J he developed.^ 

I . The assessment of the vocational needs of the handicapped in the Exeter 
a rea wh i v_ ri w i li include:' 

I., An i den t i' M cat i^jn <^t the r^u^iber of handi^capped children who 
r^eed voCd t i oro 1 p r-ugr.im^-i 

A ^oMow-jp stLa\, ^jt oildre^ previously enrolled in the 
i^:uck i ngh j"^ 3cf>o<i| tr,* est^Dltsh their disabilities as well 'as 
their capabilities ir relatiori I0 vocational programs. 
Ar, evjluation c chil-jr-zr, in '^pe.. tal Cld:3--'^^s 1n tne Exeter 
Schooi Lyster^i t^, dc-terf^ire their vocation il needs. 
4.: ("vahM^'iO'i of [n-^eriTiiJh pop^-lafton of handicapped children 
jttfj.i''^'. -.peJ'jl eOu.atKjn .r,j otfu^r established programs 

4 

in ^'.e r - 1 .: 

"i', A de-*'' .'latlor the " S'.e v^-ib 1 i I ty factor of' ctiildron need- 
i n^: \ i i .y, :5 ; ;,ro.-'' in re! if ion to the location of the 




- 142- 



I I . The dssesbf'ient ot rre vbv^jti->nal potentiat in the communities in the 
txfcter area wh i w i ; i i nv.J uoe : 

J. ^otentjjl ^s.Ls v<] i' I rfb I ir lousiness, industry, social 'jyencies 

and, institutions Tor the handicapped, 
b. ^he development of j list of possible ^'piecework" oppori un i t ies 
I r. the K 0 J 

^. • Men t^^ i cd t i;^n V,* P,...(ne*ces and mdj^tries Interested in 

-ii'port I -^^j .irid '^'j^'t r )r I in vocit'io'idl trai^irig and empl.vy'- 

'"^Hr^t t^^^ n^J^ j i capDeo . 
d ter^. i r ,j ! J jn rth:t busii'essos a'ld inJustrles would mdke jv,<jii~ 

jL!ti rjterijj^ jnd yc^u i p n^^n t for vu._dtionj| trainini prc^'''^^-^' 
e. rjf> tt-rm t no r I (.n ^jf wh.-* f I ! t i e . jre avaii-^ble and the ^os: 't 

".'-^^ h 'j-Jli'i-.s ' MishifKj vocational p r (-^or an^t.. . 

: I Assessment rf r>\ '-ot-j-.tiai to^^' v^.-^aT i on 3 1 fV.?_^ra^s ^ i: tfio -i<in 1 \, jppud 

wr, . ^h w i M n., ! • 

f J . ■ 'J^rn ^ i ^ i''. iTl'^n .jri'j iSSe^^snen t; o^ probent school programs .wiil- 

jLlt) * T ^hP t r \ , ip"i>-*d tn tr,c- aroa.- 
: . - 3 .-J ^l.^^l^■^n ^ ,f r 1 ,>no' f prf-qramf^ for trio hanOi> / * 

'^hf^ sorcjj:/ ie-v^j) I" relcitiC'r ^-q the area .'O'.ationjl i. 

^r?'mu-> ' ^ / ^ppor T 

! . ^ t-'O t j: i I : • . - ^'"^ I t v onsor 1 1 um ..^ns 1 0 1 1 n^i ^-t i j i v , ^ . 3 ! ^ 

♦rof L J l'|JJ^'"^^, ' > r ' .'f nfmMn , ; 'i'.ti ti.t ion-., s.;C'dl v^r' , 

^hf,' H,i^ j':d ^^rue^'to • ■ : .liviL^or;' bo.W'J pr"Widin_4 1 iia'' 
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To make tne oorm-jn i t / iware ot the vocation needs of handicapped, 
proposed progr^ams to lo Jevelnped 3na the benefits of providing these 
P'"C 'jronns I oca i i y ; 

3. To ijbtain commitment of local service clubs and organizations 
interested in suppv'^''t i ng vocational programs for the handicapped through 
preserita t i ons . 

DEVb'LOF^'^ENT OF VOCATIONAL PROGRAMS 

Dev'e 'oprrtent of Tra i n i nq ^Vo.q^ams 

1. lo recommend appr^^priate vocati'onal programs and deli\'ery systems 
to meet the needs as delineated unjer assessment sec.tion; 

2. To provide information on the f.Kilities, equipment and materials 
needed to implement the above progrjms; 

5, To provi'de staffing patferns jnj ranajement systems necessary to 
irtfj'Oment the above orograms; 

4, To proviao ccsti j' d bu'lj^^ts +o meet the costs of tho- propos-^d 
;r'. j'^a'^s;, 

!o provide recvj^rco'i * r rinifK-Jjl i d in esfablishing voca t i I 

I. To Jev-ei^p j5 5^.:iff dove i ..'pment p^c.ijrjm f^r tne foMowin- groups; 
■ J. ."ir,'^r^ ; t / r-vn-l'" in/oive'.' i ri Jelivering oommuri i tv-based 

/Lcationa! r^'. jr-ar^-^ fo t^'^^» hjf JicappeJ; 
b. O^^.'Vj! persor^nul ''w;!v»'d vocational progrcim^ for the 

hjpi! hii: fMiJirp; .'jU t t'>.r^or^, gu > d,ri -.p i^^r - 

- lu- 
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INTRODUCTION 

Over the past 30 years, programs tor handicapped chitJren have i rr.r^^ased 
both in scope and numbers in the Exeter area, len years -ago. there was one 
class for educable children at the elementary school and a p'^ivate school, 
the Rockingham ^Schoo I serving approxi mate I y 30 municiple handicapped rhild'^en. 
Today there are between 150 and 200 children being served in programs in the 
public schools. of the txeter area in three classes for the mentally retarded, 
a learni.tj d i'sab i I i t ies and the Rocki- ."-am Peve! opmenta I Center, 3 pri'vate 
pre-school program for handicapped. 

However, as these p^o,gram5 lewoloped very ii'trie or notning was J' ne in 
preparing the exceotional chli.jrf-^ tn ^ne-^^ vocat ional i /. When "-hey recV-^hed 
twept/-one, r.any returned t^j rne'r r-^.r-eSp others were senr ou'^ ota^a ^ 
residential vocational centers : tew were employed in ^'"^e com.fr jr , N-: 

prcj'^ams were developec th.e :ommur,i'tv ^he s.'^^cis ^jreo^^o /ounu- 
sters to e 3 rn- a living. 

T hO' Koc^< i n ^r, "r^st^os, ^-'"r^Ofiy t- jstt-^^s j' r'^'e 'ki'z^nr: ~: ^^jc^ 

was given to fie publi o ^ 'J-., ^-av^ bee ^-m^ . r^-^ js i - j i / c- .ncer : r' t^e 

I 3':k voc^jtional >;jpr.r f j ^ i and trailing Qro:^3'^. proyi:Jed *or ^i-U- 
capped Cni'jren i^<l aJ'^its m :^f''^>r a-Oci. 

At trie sdr«R rime p^re^ + s rhes^^ :nii:ire"' ^n.j the F^e^or S^.^.^r > ^..^c^' 

W'-^^e aiso beco^i^g cc^ e^^^r-J Dy the lac^ d.ail--ib!e ed'jcat'.^na! .v,r j^^'r. 
the seccr-ddr / ! e ;o" esp^^:')!'. tr- i . ':it;opj! tramin,,. 

t-ur ')f :r.^^ ,ji ^ d'^ jt,'>;), ♦ :^ ^ * hr. ^ . - ^t*'- [iop^rtrnent ♦ f . j 

Division o' '.p^'Jjt Lj'..jtion, hj h,-^-l t' . w..rH t^e jr o - * - 
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for T*^t^ exceptiordi n "r.e i '.>:^v. j. ^»ari^ are Deiru je.el-^:e:^ 

tc^ jr. txeter jre<j vci:^."^';! i ^^.'o^ .r i n-^ r ior with t^e 20 cen-^er ^/rujept 

)f -^he ?^ew -^^d^ps^r^e. ;^jte ,erir---f»'- r j^'j'i, ind the sc^iOols wis^ to 
ir.^iaOe 3 Dro.r-.i<T ^ :r tr- <:\idioe'Jl i'' jrea cc^-^^l. They 'lavt^ .'ji:.itea 



_ so 



''^oe:^) .y*" ^-irji^jppe: ..^'liciren in the txr te'- 3rej 
re',*'r''c-r ":ti 3"-^^ ^cr >._.;attondl c^-j^'ar^ t^ nee^ those nee-js uS'-i 
J. ^.r i- "V ^*-.3 ^ r.i:, leen tlateJ bv the Rockinghari Tr .s^eeo 



as 1 src 



le:^ t 



i ^e ) i J 



II 
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r *' J _ * 'T 'it I. • * * ' 1 y ; : ' , Jf th'.^ Kitt^ VJi^ W . 

r.ee t^^^, • . -^^jk^ jn . v i n t ^it ^ ro c i i ! on thenn. 

^rjrt a" y.-/j ir'j (.j'.j Af'jt , .r. are :jllinj about. 

fr; t; r^e" rthen both parents 3nd the :h!M are J i* 

. " I r ^ The , J * ' * e i Obb i b i e 



sh PappvJ- ^ 



:*e30't :i ire > ^ c -in i j, 



/ 
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Ffnd out what p.^renfs know abou*" present progrdm, 
a What ch i j-'J is do i rrj 
L;. Who super ; i ses 
C. what achievements 

d. What problems 

e. Other (comment! 



5. Judge parents "eeiings about present program 

a. Enthusiastic support 

b. Sat i sf act i" ;n 

Doubt or Suspi'^ion 

d. D J ssa t i sfdct i on 



e. Better than nothing 

or no orhe^ alternative 

f. Other 



quire aDout Lducjtional ^-^istory 



^Cr r ^*r I ' 
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6. Vocation J I -;eh i ! t t.i ^ i on i.ont.j., 

a.; Voc3liondi Rehj b i i I t,^ t i on Counse'or 
Supplementary . Income 



7. Vocations! intere.b"^b '_hi!J 
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^jrents oesires ^^^-^ ^hild 

b. Regular School ^ro.r^rv 

c. ho'^o 

' ^ * i . i n 'J I i J 1 



J.: ' 



i 0 



I.. ^arent^D atti^jie towjrcj contribution ^school nna<lF' to the chiicj 



f^-ir-^rt: CwP^epMor 'mplf^hTOnts made by the child rie Sv^hO'^^i 



r ^ " j n t e r V i ew I rp s i ori 

!. !~.riiiJ*s ben.jvior during the v^sit 



a . ^'jWd r J . M I J 





' ow J rd 






Jh? 




-sent ^ur- T iv>n i j 




a . 


- : i i 


y 














♦.II 
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OLOSSA^^Y - Rr^'.-'kinqham ProV-ot 

Pre-vocat iona I evaluation - An evalujtion of rhe cl lent'i^ abi I ities including 
work habits, work tolerance, coordination, and attitude toward work, 

Work eva I uat ion - ^ selective ube simulateJ and real job exper ieri^t.. 
provide a broad sampling ot tasks tor the purpose of assessing cMcil'^. 
ab i i I ' y to work . 

Vocati'ona I Lvai '^.j7 lOf) - The oompreheno i ve process that utilizes work, r^^i! 
or sirr^.jlated, as the local p^-^'nt f^^r assessment and vocational expiorj.'j^, 
the purpose or whi.h is to assist indi'viduals in vocational deve 1 '-^'prrf-nt'. 



he re-/iew ot I I ■fhe ' 'i 'ormat ion that 15 .j-.MiKit. 



ERIC 



abujt thti '^1 ien+ to «:eter-'ine whi1 services wjjld be beneficial for h^v^ 

A . 1- lo-ia I trg i n t n_q - A rrjining pro'jra^^ .^ni.n provide'^ the sKili.. thil ^re 
^L^^sen* -) I ror pert-jr-n.Ir^ j jiveri job.. 

y '-ered ^rksh-jp - Wor^^-or iented rehabi 1 i tation fa. i I i t/ wi fh a -o'^r ,M i ' 
V, r^]r^; e^- I r ^nmen t j-. : i n : i J ^ . d v.jcatfona! goals which ut'il^es worn 
•-;:.*'r ..^nce jm reljted '^er^, ^is tnr K>-.i~^t;-j the hand i caf^peJ person t' ■ 
progreos towv~J no-r^j| ; i . i>g ^-^^ — oduc^ive vocati^jnal status (oMirJai 
de^nition .^r r,.jti.nj| 3d >: i -ijt i ^.n of Snel torod Worksr-ops and HorDebcund 

. , 1 ^oc-^rity jp[He'^T"T,jr V i ncor ie - a new program (Jo'tunrv I, 1974 ; 

. r ^ jn ill -rv/ >t;- e ]i',abh-d OH-^cns ^ :iJo). who have li^'itei 
' n.-escjr.eo. ^r^P ! • .--^s^'-.t ! i j i L i i i ty w i I 1 be^ ^1- io; -^i ■ o.l 

,r ^-.^jica' ^^.it vn, ,^ -^^^'^ J. di.^biliW in j finm.Jj! M-it.js. "'f.<:r^r. 

1 1- tr.j ,t-r.,'j thr',.,-i ! , ji 0 iai se-jrity .Mice '( r - m "srro J t h ) , 

V ' 
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Rehab i I i tat i on - The restorjt-ion ot the handicapped to the fullest physi^^al, 
mentjl,^ e''n..^t iona I , ^'"^ r]- ■ ]|, ^jp, ! eoonorr-ic usef u i ness .ut ^N(.,p 

they are capable. 

D i sab i I I t V - AcoPdilionuf impairnient: physical, mental, or eiTK"^t ional . 

C i i en t - '\ rnentd I -jnd/or p' /Sically handicapped person needing jrul receiv- 
ing sp^^cial servi^eju^ reh ib i I i tat lor' 

Job sarrip i e - ^elect .vork san^pitj which reproduces ail -^r part cf the d'^tual 
operijtions requireO Dy a ^jiven jcb.; 

Worx sample - A sta^dar J i /ed , nof^TOd work activTty having a d I re'^. t re ! at ion - 



V-)cationai Kehab 1 1 i rat i Ajmin istrat ic^n - l\R] under the Social arid 
Rehabilitation ::ervi\:e ^HEW), is responsible tor providing vocation^il 
reh-jL i If tat ion for ali Ji^^DleJ persons who need and can be expected t.^ 
benefir from then-,. The a^en^y is oroanizoi under the State Depjr tn.jr^ of 
\ Ju'-^a t ion. 



ship 'o an occupation or a fi^eld.. 




/ 



1 
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SSI - Social L^ecurMty Supp ' emei-it i i ncoTO 

ov-cial jfitv ^up;- 1 enen^d i ! :u,ome is mcnf^y that the U.^ .0. Govern- 
ment p.jv^ TOnlhly checks v- people in flndnc'L:il n^^od who -^re 6'j .^mJ older 
jnd to jM people m neu^i jny .ije whQ are disabled. This projrdrr^ ^torted 
in January, 1974, cjnd takes rr.e place of the Federa i -Sta re proarams of pjb- 
i i Jo . i -/:ar;ce . 

^^^^diuappec md yodi^-ats -.:)n usual! / qualify who have litfle or no 
re^jt^r .:asr, incjfT>e and who do r,o1 own much in the way of property • ' r other 
t^in'r. '^j^ V jn ;.e fjrr-eJ into cash (such as stocks, bonds, jewelry, et..).: 
The jim of 'h^^ pr^^rcinn i: tr/provide every individual with a basic c ^sh in- 
corrje ot jt least S 1 40 j nuPth. People who are working ^ay still be elujible 
r^r ^uDpiementary 1 ncor.e <j f i reauced amount depend i'ng on wh jt they earn. 
'-,i/:j-dio 'v^^- ^ i' /-i!h ^hei!^ tjni'lies, --r in someone -l^rO^s tv.j'r-^-'^'^. ■} , 
"jy a:^o oe eMnlbie Jep-n':iry on +he amount ot buppor* ^^cy .Or^M.-. -ive. 

-«,'.>v . rrf fr-jr- the ]en»jrai ' ''ds of the U,. ..fioo, 

; r- ri V . : . H , f^.j 0 M . ' r : ^ at t r,e i : ' i ' ■ • 

. t : ^t^^ "c>^' '^^ ^'o.. r 01 V ; - ^ iU- :^ .L M jo^^' s t ^ ' e ^d\^n^^ni s -r^' r.'r.-^^ ^ II y 
; v; ^ ' r.'j^.rdi r'-'U'., NoA ]r';ti' jr>1' '^t SI.' ^in i 1 ' - i ^r, , 
f.r.'ishr., ..>-..r I ' / Mjrrovr d\d 1 n f or m,'^ M '1 dh; • . t T-ou r . :r -riK' 

r 1 J ca. i M^. — Jt ior> -..^u ^rt:, ji b jLm I t ty ^^ ^t..s. Mn:^;- ,:e i rr^ - r .it i ^- 

' , . , L : : > * / A I ! ! Je to^ " i J ■ r i r f)v .v ,jr * s . • ' ''^^ ^ ^ ' ^ 
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The New England Program in Teacher Education 



Pettee Brook Offices, Durham, New Hampshire 03824 
Telephone 603-868-5566 



July 8, 1974 



/ 



Dear Parents: *^ 

You are invited to an informal meeting at the Exeter Elementary School on 
Tuesday, July I6th at 8:00 p.m* to discuss the Development of Vocational 
Programs for the Handicapped in the Exeter area* 

I will be working on this project, funded by the Rockingham Trustees, for 
the next few months in which we are going to: 

1) issfss the vocational needs of the handicapped in the area; 

2) asst-ss the community to determine vocational opportunities and* 
possibilities for the handicapped; 

3) assess the present special education programs offered in the 
s choc Is . 

Following this we will be recommending programs to meet the identified needs 
ot the handicapped in the area* 

As a part of this project we w^ need your help in identifying the needs 
of your young adults.^ Wc plan/to make a follow-up on all the students who 
attended the Rockingham School and special education in Exeter during the 
last ten ye.irs. We will be contacting each of you to interview you so 
that you may tell us, individually, the needs as you see them and discuss 
any ideas you may have^ regarding vocational programs for the handicapped. 
We hope you will help us with this project so that a meaningful program 
may be developed for all handicapped young adults in the area. 

At the neetin^ ot the 16th we will explain the ptoject in much more detail 
so we hope you will be able to join us. I am enclosing a self -addressed 
envelope, i would appreciate it if you would let us know if you will be 
at tf^nd ing ., 



Sincerely , 
lean Tufts 



I 



director oi Roi kinghdin PrujfCt 
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REPORT FORM 
INTERVIEW WITH PARENTS 
ROCKENGHAM PROJECT 197A 



A. Person Reporting: Date of Visit; 

B. Those present at interview 



C. Information to be collected 

1. * Inquire about present status of child 

a. Sheltered Workshop 

b. Educational Program 

c . At home 

d. Institutionalized 

e. Other (explain) 
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2. Find out what parents know about present program 

a. What child is doing 

b. Who supervises 



c What achievements 

d. ; What problems 

e. Other Commeni 



— <^ 

:s feel ings abou 



Judge parents feelings about present program. 

a.: Enthusiastic support 

L, '^ai i si ac t iun 



Doubt or Suspi. i^>n 
I) ], bs<it i s t dL t i ..'U 



Better Lhar, nothrrig 

or lu/ rt her 1 r t»rn,it ive 



Inquire abi>ut Educational History 

a. ^Schools attended ^ 

b. Any wor^ experience ^ 

c. Summer programs \ 

d. Institutions training 



Vocational Experiences 

a. . Work experiences 

b. Job held presently, if /my 



I,. Employer 

2y, Company 

3.^ Job Description 



Vocational Rehabi 1 i tat i (m^ Contacts 

a.: VuLational Rehabilitation Counselor 



D S'jpplemeiUary S Iiicomc 
I . Other 



Vol at iunal 



Intert-'Stb child 



Part^nts desires tor child 

d. Vocatioi vil lieUottJ WorKshup 

b. ; Kt'gular Program 

c . At HoDc 

d. Jub sicu.il I v'". ii comaiunity 



Iiibtitut ional iz^'d 



j , Other ::_ 

I V i I aat io'^:i .in J ■^L'stmg Dorii* tor child 

a. ' When 

^ ^ 

b. Atieii^ ^ 

, L r l.iu or evaluation ^ 

u.: U:io dio It I . 

I'aront's participation j 

i 

. ^ 

Parent's a'.tiin.le tow<ird further testing vocational and oLhei 
a.^ Posit Ive- 

\ 

o. Apprehensive 

c. Willing il necessary lor vocational 



D ftocklngham School Survey 

1. Parent's attitude toward contribution school made to the child 



Pareni s conception of dc comp i shments made by th^.' child at the 
schoc^i . , 



*^ • Post Interview _ Impressions 

1,: Child's behavlur during the visit 



Parent's general attitudt- 
a.> Toward ' rii li 



b.' Toward vccatiunal program 



3 cm Id's prt'sent f unct mn irig 
a . SdO id 1 iy 



b. Physical ly 



ERLC 



c\. Mentally 



4. Home environiner t ~ describe any conditions that might influence 
cy.lJ from changing 



5., Additiona! rocan-ints 
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\ 



QUESTIO NNAI RE FOR PAREN T^ 

Name of Father ^ ?hone 

Address 



Nciine of Mother Phoiu- 

oirciss (. t ^dil t'erent troiu above) 



Name - I ' r.ild ^^^-^ c>f birtii 

Avldres 



/a.^v 'It io»; I i history j: Lhil: 



D£?tes 



Wliat 'idditi. .uaL >-e;viot'S would you lik.0 provided tor your child? ]^L?J- ' 



ERLC 
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ASSESSMENT 
OF 

COMMl'NITY POTENTIAL 
MAT^:R^AL^ 



i 



- 1 / J- 



O^ver the r.^st ^0 , .;rj-^^^ tor hanir:<jtpe>l chiS'^ren ha^.^ rKr^-iseO 

both in s.:jpe ci-j. /rbor ^ ; ^no rx^-ref irei. Ten yors there wab '->ne 
ria^s for e.-\i >ib'^^ * 'ir^- r f'ir^ pi*^"^'ntar/ s:hoo! ana i i-ivate ::ch.;o', 

Toda/ tPt^-'^ j-e^ L-^A.-' i 1 ' : _0 .h i jr-- b^^^ifij serveJ -n pro-iraro :n the 
f'jDl'. S' ' .<-J :«^''cr'- jro^ ^h^.^/ for the nr^- ^J M y retd^^lecJ, 



pre--.. .h-.o. : ^ 



NjA<^ ,er , 'iS . 



tf"o^ '_jt iona. i r'. V»hr'n *^ov r :> TieJ 



jnc- 



wa ^ '4 



J'. \^ i I 



the so:on lar / o.*^! 



a t • ! ria . /' 



1 3 1 ' j^, > r t Tie n * > t 



ERLC 



for the exce|!it i onj I ^n,ld in t r.e p^iblio s-, r'ij^^s aro bein^ Jeve loped 

for an Exeter area , a t ipr-^.i I ^ r.jol in ._oOf' J i r(3t lort with the 20 center oncept 
of the New Horpshire '.^^^e uep-irtrneri r aUon , and the schouls wist, tu 

include a r^rcgrdm ttr-» rujfs J i : jpped in this area school. Ihey hd^e indicated 
3 je^ire t^.. work w«'wM +he ^*^':rIn;•lJ^ Irus^eeb so that a commun i ty-schoo i pro- 
gram could be devek;rt}J. 



A p^o-ecr t:? aii'_>es5 ^Me reedb Ci** r^r ipped ch. jr.j', in the tA*.'W.^ Tt^-j 
and rnare reccjrr,re^^ Ja t . . ^ . r ;r , ^tionji ' '".-'^s to ^ t^ose rteeds jsi' : 

E I'.^-jt;.-. 's -r-"^. ! ^ ^ - .,e^ ' . 



I. 



^ ^a-^ n>p^':i ■ i r- - n^:, 
iLii'^'^f^j iro^K«3^j I ^h<^ dre:i 
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B. : To develop j lisr ot possible "piecework" opportunities in the 

area . 

C. To idenfitv busir-'^ss and industi^Ies interested in supporting 
jn.1 coopB'^at i n^j ir vocati'onal tralni'ng and employrrient ot the 
handicapoed. 

D. To determine wnal Dozinesses and industries would make availat)ie 
materials and equiprrient" for vocational training progra^^s,, 

III. A^^se3t>m€-'rtr of school P. tentijl f<jr v'ocat lona I PrograT^ for the 
^jr>: i ^dppeJ wh ic'^ will include: 

A. Ment 1 r 1 at »or" jna assess^*nt of present school programs avail- 
aDle for han J i c-ipped in the area. 

B. Assessment ^ p^^s.-:th!e vuca^ionai prc^^rams for the handicapped 

the secv.' 'ir; levOl rel-i^ion ro the area vocationoi scnool-. 
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fVe } i ' Hd "^y to interview 

1. Contacr the compjny or institution at lejst 3 or 4 days prior 
to the date you wish to see them. 

2. State wrc you are and what you are calling about. 

Set a rfrn tinie and date ^or rhe interview at the convenience 
o ^ t ne : jnp 3ny or person be i j i nterv ieweo . 

i n ter y i t^w 

c;- I. Ari'ive a tew r'l.inutes to the appointed time with all your materialb. 
2., 'ipend the t i rst part the interview explaining the p'^ject givinq 
Dajk^rouHij "ind jpner-H information of 1he format. 
• 5. * '^ver questitr-s - don't spend too much time making notes. Ma^e 
the^ s"^ • f - eiib^^^ite in report., 

Thanhs person '-^ r nis ^i':,o to see 'you and lea^v the booklet rh 



I i f as cess i b I e . 



^^ost 1 nter v lew 

^- d .Nj'iK J ^ior-,'- to oer-. n' (we w. M j . ^ 
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I . Name of ^:frp uiv 
2. Address 



3. Person interviewed 

4. Number ot Ennployees 

Adm I n i st ra ^ i ve 

■^upef^v i sury 

• *per d t i uHd i 



NjrDe ! I t ! e Phorie 



5. Geferjl ^t-scripti.n of InJustry 



2 



Br *- .^"S: ^ K ' ' - ' - t nt ^1 wr i t I on i 
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Feelings Toward [ fr,[. i oy I '.o Manlicn-ped 
1, Positive 




rype of Progrdn C>^>flnpany ! n fer^'":, re J in 

I. Re^jlcir Lonnpe^it>;u t?r.p!oywnr 

Spec i d 1 I .Tec] t'^pk-yn^vn '(wwrk study) 

Kei:.t t 1 , t i vG f i //"Tc-nt fj.peciti'c jous^ 

3. Plecew , 



iO., Coritr;cijt jn .of-pony 'nt-rf?'-t^l i l.pply.nq 

d ''' i ^d^^ 1 i i 



k ^ 



- l^^'jT-'. on ire' ,t i nt^ 



None 
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Pre-vo.cat i ona I eva \ t i - A" evaij.jtion cl the client's dbilitivs incfudmg 
work habits, work tolerance, cuord i nat ion and attitude toward work.- 

Work eva I 'Jcit ic^ - A selective u-^e (>* simulaled and real job exper ien^^eij* to 
provide a broad sa^iplinj of t.ibk'.i tor tne p)iirpose of assessing ciienr'^j 
ab i 1 i ty +o work., 

Vocat iofa I Fva I .i.i t i wn - The Lorrpreht-r, 5 t ve process that utilizes work, '-pal 
or simulated, as the fo^ •! n't for cissessme:^ t and vocational exploration, 
the purpose C)f which is t.; a-^^I^t i nd ? v i dua I s in vocational deve ' opm^rit^. 

Screen 1 ng process - The re/uf>w ail the 1 n forrrvat icjn that is available «. 

about the cliert to det(-fpnir,o what serv'tcos w^uld le boneficia! f^orN^;^. 

X 

Vocat i or, J I t r j : - A ♦'•-.^i' ir'.j ;,r.-'^rjT wn u ^; prwidvS * fu? skills th>t .iCf^ 
essentia' ,^or purforrrinj : ^ivt^n ;.;!.^. 

t ter ed wc rt>' sh > - Wurk- ri-'itt'') rt; f-. jh ' ! i To ^ 1 toe I 1 i ^ y with a < '-tr... jle'j 
wor K IP] er. 1 ro'i^pn t k J ; ^ : 1 ^, i ^ i '^.a M ^ri j 1 (^oa Is wh 1 (,h u t i I i zes /.'.-r k 
•-i> per I ( nee ar, . roj^s-l ^ f jr ,^ .istinj thu njnJicoLped per;-,,<r t 

pro'jress t' ^^rJ r,'f'^y' 'l.'r . .,-! . p f^'" 1 t 1 jti.nal states :./t':; 

det-nirio.i ;t ^.♦*i'«r.-'* - < J*' - ^ ^-f-lturi^^i W',4Kohops 3nd Hon>-?b' ^irl'^ 
rrojf. }r s , in..-], 

{ '>e ' t y -4 , ' "_r_ ~ ^ ^'^ L^rn^ram (janjjr^ I, h-? ^4 j, 

pr-'viae fi'-jmchn ass i sM''< .e-^ . •1|SJL.^'d ^^^^'^'jOs (any aye) who h^ve ! .united 
or riv .resf jr^es A-p i t jn t-., r:.st ^'le r^d eMgilvMity wiii be ^le ter .-^ i ned 
on rr.oical ift'^'T^^t • J"' 1 ^c3Jill% -Kid ' 1 H-jr^^ statL-S. f^-.-ram 

adrra n i star J t^r, , ^ In .'i -.M^y ^-Hi e ( F'or tsmoii f) ) . 
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Rehab i ! i ^at ion - The restor-'jtion c'i *'^e ^^r^ncl i CdppeJ to the fullest physical, 
mental, ernotional, social, vocuiiwfuji, jn.j eeonorr-ic usefulness of which 
they dr e capable., 

D I SdD i I i t y - A :ofioi^ion ; nir^ j i rm(^n I ; physical, mental, or emotionaK 

CI tent - A mefiTal anj/or p^/sicdily hand i cdt:;.'^^^^ person needing and receiv- 
ing spe-^id' servi'ies or rehjb i 1 > td t i on < 

Jo b ^jjripi o - A :>elect work ;>j^ple ^'"^(cn re.^j o'luce^ ail or part of the aerual 

Wor ^ S i ~ s td''^ K 0 I" red , norrrie^d wt,rk acT»vit/ nav i nc] a di.ocf roldtion- 
ship to df> jDdtio'^ Of d b iiOlrJ., 

voc^it'UHd' R^'r.cl ' ' -' ^ ' ' ^ ' ' ' " '^'^^'^^ "oHder "^r^tal djiJ 

f^^3hab i i 1 tat iOn Cer/i:« -iiA;, v'K -s ro o'^s i b I o Tor t.ro\iijinj voc d1 loi^-i i 
rehdoi ; i tat .vjn for ji: Jis)LU.^, .#^'sc,nb wtui r.t't^'i anj ...jn vype^Ae ) t<,' 
bene^ ' from -^heT. 1 he o.}-'-' / ^^r'^dPi/O'l jnde^ "-"'^-^ 6fdto De^dr t)T)tef» r o* 
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SSI - buci n 1 - , ^^^^ ' " ' : \ j ! 1' /-)^^ 

ment pays tn Tenth! / ** in fm.-in^ijl need who are t^:> v^loer 

and to all peopi-' ' f, n^^^ j v i wr.c art disab|pd,> Ihis program :,tar^ed 

;n January, -inj t,jr"^> ♦ ^' ,1(3. e the ^' odera I -Si ate proorams :'t ;..-jb- 

I I c abs I stance . 

fH<jrd 1 ^a^peO iri'liv ^mI' Jbu.jily quality who h<j /e Mtrie 'K 

'"eo'jiar sd'.h inc.,'^*^ w wh^. r . t rr^uch in ^ho w,j/ ot pr^. ptrty r other 

tnin-]-. thjt s^.^n tj-r.^^j ir' , < > ^ (^.ch d^. stock'., bonds, jt-wj'^r 
Iheat.'iof ^hp proqf^j'^ { r i jt" t^^^^v v Iridividual with a bii^.c ca^h 

cofTie .it least SUC r*^-< ^'th. Peopi^* wr»o ar^^ workiruj n\3y st i I ! I'l, :ible 
for s-jpp I emuntar y (-'-.O'^'^ j r-iur*-,! .irojr;^ 'Jf_^;Mjnd i r/j -vh;^ + o^ 

!n J' vi'duals wt m.-i; ^i^^.^iio,, " i:. - 'i''opo.>1 

may a I s- be e m ] 1 1 ^ J^i: : ^ s t ^ vn .jf. ' ' ' p f t / ' i f . - 
This Si^pp Teno'i t '/r , .:-;'/ , ■ 'Mio' i. f;^ ^ ^' J- — li' ■ ' „ 

rTK.ne/ '')e'. Ui^r. tn^j ^' ''/'J^ • i . ' . ' , i ' i».!'> jr / y^M^r js . : 
. Ty b*'r»eT i ^ ^ j r*-^ p»i , 1 ' ^r, , • . ^* i v i ' , ■ ' :i t' ■ t k r ' . 

I n.: I V I 1 ..J i s , ' * r . ! - ^ ttO ' 1 ^ • ' '^w j * ^ , 

' jt f , .J Pl'.; ; • : . t J t.. , _ I i - : ^ . t r . pj t ■ ,r , ^ M , 

f.rr",sh ht, s.>'irn . ''.-r'^n' ;r. < i t . c a:.;-t sojTl^^. -t'..' ^'^-^ 

and w^-ca' i tor 1 /" j..; * ji^^aSi'tty otafj'..: Mna! dtiter" ^cit i 
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Exhibit One 



^ July 22, 1974 (copy) 



n 



Dear Chamber of Commerc^: 

A new project to develop vocational programa for the handicap 
in the Exeter area is getting underway. The project which is funti 
by the Rockingham Trustees will be under the direction of Mrs.)Jea 
Tufts of the New England Program in Teacher Education. 

It will consist of three phases; 

Phase I - An assessment of rh^ need of the hand icapped 
1^ Phase II. - Ap assessment of the ci^mmunity p<$7entlal and interest 
Phase III - Development of programs ^to neet the needs 

\ The first phase of the project is well underway with interviews 
planned for 125-150 fam^lie3 during the summer. ^- 

Mrs. Tufts anticipates initiating Phase II of the program on 
August 5, 1974 to continue through the month of August. During that 
tiue it is planned to visit businesses > industries, institutions and 
local government to asse:;3 the job potential in the Exeter Area. 
Interviews wili be held with as many pf the above as can be reached 
to determine interest in the project and potential 'support; f»r voca- 
tional tiaining and emr.lo>Tnent of the handicapped at the July meeting. 

The Board ot Pixectors of the Exeter Caamber of Couiaerce endorsed 
this croject ano will be cooperating fuLIy with it . • They voald like tc 
urge all ot* the chamber members to assist with the project. Members 
will be contacted for interviews so that^ the program c«n be exi>lained 
mote fully to them and'w.^ys in which they might GupporL the program 
ca?i b^: decermined. 



guESimjr^NAIRr FOP BUSINESS ANIU INDUSTRY 



I Name of Con^P.iny 
2^ Address* 



\ 

3. ^ •-"'erson interviewed 



4» j^umter of Employe^r- 
Adfni n fstra-t i ve 



iob Pr^^S' rip^ic^ - (i' y.r'i:-;n) 



c^rJof mS'^np^'^ - '''if 1 wr:ften" 



'Name ' vJW tie - Phone 













crater V i sory 










v'Oerat iond ! 


















ft 






1 Jusfry 
















* 








1 






« 



4 
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Feelings Toward Employing Handicapped 
I * Posi ti ve 



2. Enthusiasric 

3. Negat i ve ^ ^ 



4. Unknowledgeeb le 



Type of Program Company Interested ir 

1. Regular competitive employment 

2. Specialized Employment (work stuoy) 

Restrictive Employment (specific jobs) 

3. " Piecework ' 



4. Suppc'"^ ^or Sheltered Workshop 



Contribution (x^npany Interested m Suoplying 
a.. Financ:^! 



b. Tra^ni^a P^x^grom - Personnel tr train 
c\. Trjjnir.g Eqo' ' v.'Ter. ^ to r,choois 



\ 



d. Piecework sheltered workshpp - sub-contracting 

; ■ ■■ - — 

e . C ' hor - lesor ; De 



f . None ^ 
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WORKSHOP-TRAINING PROGRAMS 



Name 



Tel, 



Address 



Director: 



Staff : 1* Social Worker 

2* Vocational Counselor 

3. Psychologist J 

4* Workshop Manner 

5. Vocational Evaluators 

6* Other - (list) 



Number 
Yes No 



Vocational evaluation 



descr ibe<p 



1^- 



>- 



ERIC 
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3. Workshop ; 

No« of clientfc, in program 



Type of workshop (explain), including staff and kinds of jobs. 
1. Transitional 



2. Extended 



3. Diversional 



Types of Clients served (disabilities and ages), number, of 
multiple disabilities. 
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Number of clients evaluated annually: 



^^mber of clients involved in workshop: 

Referrals: 1. Schools . 

2. V. R. \ 

3. Special agencies 

4. Other 

• Funding : 



t 



Management of program (i.e., private, non-profit, board of directors, etc) 



A iiiij ning 

1. Academic 



2. Social Adjustment 



\ 



i 



Relationship with local connnunlty re. support, employment of clients, etc . 
Follow up and explain. * , * *' 



Accreditation - list and describe 



1i 



ERIC 
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V 



PERSONNEL & " 
^ • AND ^ 
THEIR ACTIVITIES 



CONTENTS 



Page 



Personnel and Acrivltles 

1, . Personnel * 195 

2, Director - monthly reports 197 

3, * Field Supervisor - schedule ?13 

4, Interview Personnel - schedule, techniques 215 

5, Community Interviewer ~ report 218 

Test Materials purchased for Project - 222 



.1 



7 



Director - 



PERSONNEL 



Mrs. Jean Tufts 
Associate Director for Research and Development 
New England Program in Teacher Education* 
Durham, New Hampshire 



Field Supervisor - 



Schoolf Coordinator - 



Mrs. Nancy Warren 

Principal of Rockingham School 

Exeter, New Hampshire 

Mrs. Caren Schubart 
Director of Special Education 
Supervisory Union #16 
Exeter, New Hampshire 



Interview Personnel * 



Mrs. Thelma Bar lew. Teacher 
Rockingham School 
Exeter, New Hampshire 



t 



/ 

Community interviewer% - 



Mrs. Shiela Mann 
Rockingham School 
Exeter, New Hampshire 

Mrs.: Patricia Heath, Teacher 
Exeter Day School 
Exeter, New Hampshire 

Ml . Glenn Roundy 

Graduate - Dartmouth College in Community Planning 
Wolfboro, New Hampshire 



C onbultan ts 



Dr.. Roland Go^du, Director 

New England p'rt)gram in Teacher Education 

Durham, New Hampshire 



Mr,. David Royale 
Resource Room Teacher 
Sunapee, New Hampshire 

Mr. Robert Twombly, Director 
KRIC Program 
Montpelier, Vermont 
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ACTIVITIES OF 
DIRECTOR 



The New England Program In Teacher Education 
Development of Vocational Programs for Exceptional Children 

Mrs. Jean Tufts 

Monthly Report 
May Ist to June 8th 



June 4, 1974 
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KEPT? 



Development of Vocational 
Programs for Exceptional Chiidre. 
Mrs, Jean Jufts 



Activities completed May 1 to June 8th 



1. Established procedures for the operation of the project 

2. Completed listing of number of students in attendance at the Rockingham 

Gchool from 1963/64 - 1972/73 including names, addressed, akes and 
parents* names 

3. Set-up procedures for collating and studying information 2nd daira 

gathered 

j^. Established procedures for a^»sessing the serv^xes offered in the school 

syetem >/ 

I' » 

5. Identified the present staff m Special Education in the schooi system 

^ 6- Developed methods to establish the flexibility of staff 

7. Identified the students in special classes for the Exeter Public Schools 

8. Completed testing on 16 students in Exeter Kig!i School nc5H>ing Spec^iji Servi^^s 

9. Completed testing on 8 Special Cla^s students enteriru', High School in 

September 1974 

10. Recruited and hired field supervisory for the rroject 

People contacted and meetings attended 

1. Mrs. Nancy Warren, Principal of Ri>ckxnsham School 

2. Dr» Jerome Melvin, Supt. of School''., Exeter 

'3. Mr. John Hogdon^ principal of Lxeter Elementary School 

4. Mr. Craig Krisel, Asst. rrincipal of Exet^et. Elementary School 

5. Mr. James Clark, Director of Board of Rockingham trustees' ^ 

6. Mr. Art Jillette, acting director of Special Education, Division of 

Vocational Rehabilitation, State Departinent of Education 

7. Mrs. Eva Smith, Chainmn of Rockingham School Committee 
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NEPTE 

*^ Development of Vocationa 

K Programs for Exceptional 

Children 

^ Mrs. JearKTufts 

Activities Projected for June and July -2- 

" 1. Begin interviews of parents of children identified as attending the 
Rockingham School ^ 

2. Collate and studv data and information gathered and make a report of 

same 

3. Continue identification of children who need vocational programs 
A. Determine which children need follow-up case work done 

5. '- Detennine the assessability factor ot childrne needing vocational programs 

6. Assess strengths and \;c'aknesses of present educational services of the ^ 

Exeter Schools \ 

7. Conduct a survey of children in Exeter Public^ Schools ^ 



1 
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The New England Program in Teacher Education 
Development of Vocational Programs for Exceptional Children 



Mrs. Jean Tufts 

Monthly Report 
June 8th to July 5th 

\ 



July 5, 1974 



ERJC 



\ 
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NEPTE 

Development V;>cational 

Program** ior S&ceptlonal 
Children 

Jean TuEts 



Monthly Report 



June 8" Ju Ij; ')t>: 



A ctly^i tlc s Complcfed 



Completed selectior of children to be interviewed and assigned field 
representatives to each child 



2. Completed an assessioeat of imnediate interests and goali? of School 
adminlatratoio special eJcration teachers, learning disability specialists^ 
principals and support 5taJ:f 

3. Completed' a «tudy of special education placement procedures for S.U. #16 

4. Compiled a census of ail children presently in approved special educi»rion 
classes In S-U, if lb 

5. Asbisjed in developing ^ proposal for materieis needed for a Resource 
Rooa for Special Education 

6. Set-up a meeting fcr parents of children previously enrolled In &he 
Rockingham School for J'jly 16, 1974 

7. Prepared letter to go tQ parents to explain the project and coming 
eveots which wili. need their cooperation 

8. Collected Financial Data on ccst of present Special Education Programs, 
People Contacted and Keetings Held 

1. Interviews held with adnjinistratora of S,U.. #16 Prfncipals^ L^D, 
Specialises, Special Edacation Teachers, Elementary- School Nurses, 
and Special Edm^tion Coordinators 

2. Rockingham School CcHmittee Meeting 

3. Meeting of field personnel to select assignments for parent interviews 

Activities planned for July and August 
— ^ 

1. Begin interviews of parent identified as attending Rockingham School 

(120 children 5n the list) 

2. Continue to identify children and young adults needing vocational programs 

3. ^ Continue to select children needing follow-up case work 
4 ^ Staff- ii&tending trali.ing session on interview techniques 

5. Field Supervisor at .ending training session on vocational testing programs 

6. Visits to established vocational progracs for t-he Handicapped. 



ERIC 
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The New England Pvoj^ram in Teacher Education 
Deve loptpert of Voca tional Progr.ms for Exceptional Children 

* J ?lrs. Jean Tufts 



4 I 



Mv^nthly Report 
2?jl7 5:h to August 2rd 



".■;f^ 



August 2, i97A 



ERIC 
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Monthly Report 

4^ 

Activities compIcLud Juiv- j to Au^;ust. lud 

1, A training session for interview personnel was held. Techinques of 
interviewing were ^ii^ca^^ed. A b-v^klet to be used by the personnel was 
developed and distributed at the training session., Also a parent 
questionnaire was deveioped to be used at each interview. 

2. The interview booklet ^HMitainod 

a) Ba I. Kground of the projict 

b) Descripti'M^ oi the^ i^roject 

c) Direct I ii-> lor inter/ lew including; 

1) Preiimaary L>teps lij Interview 
'2) M.inTial it^ be eollected at Interview 
j} Post later View Report Fo^as 

d) A glossuj:*y of terrr,s relative to the Handicappeu and the Project 

3 A letler was sent to all parents stating the purpose of the project 

including an invitation to an ial oriuat lonal meeting to be held July 16, 1974 

^.^ Deveiopeil a buo.klet bv- u^^'M in public relations re!dtive to 
project. It WIS distributed to parents at the meeting. 

5. A meeting of field pers'cniiel v.as held to review the interview procedures 
and how well they operated witr^ l.-tini lies As a result an additional page 
on Social Security iienetiis va^ added to Interview Bookie t.^ Also it 

was decided to distribute P K iHuoklet to each family at the time of 
Interview. 

6. Approximately 33 ini erv i t'^ mi e ea eompleted with 140 total interviews 
planned. 

•> 

7. The Director met \'itii 1 .^e^.er Cha'TKier Commerce Director and 
prepared an article l.>r tlie C'iiamber Newsletter. 
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The Director met w;t \ l.-.o-. 'i L i \ e' n.^ ard-.o! the Ciiamber of Coiimierce to obtain 
tJH'ir coopera t loPi lo^ (\i\r<>^^i .i^reed to send a letter to their merabers 
iiiging their svipport ^ {j< rat ion . 



9.: The Director was inv>.tej I aairess tae Lxeter Rotary on August :)th. 

f 

10., Four Sheltetf'l v.^M*K^hol)s r.\^rc visited and ,l form for reporting on the 
visits were developed. 

11. The Field .Supervisinr attei-ar.! a K.-iir daySLvautirig session ior testing 
and assessing vocatioiuil abiiitjes ni handicapped young adults. 

12., Completed repcu"t on SLh";uI Aai'. i ni s t ra t icr, . 

13. Interviewed and nired 2 people t^ visit Business and Industries. 



Er|o - m 



People* Contacted and Meetings lieid 



1. Training Workshop - Interview Personnel • 

2. Training Workshop - Field Supervisor 

3. Meeting with Vocational Rehabilation Division of State Department 
A. Meeting with Parents 

Activities planned for August 

1. Complete interviews of families 

2. Continue to identify additional children needing services 

3. - Begin interviews and assessment of community contr ibuL '.ons 

A, Ttain personnel to interview and solicit business and industry 

5, plan speaking engagements for Business Field Supervisors. 



( 
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The New England Program In Teacher Education , 
Development of Vocational Programs for Exceptional Children 



Mrs, Jean Tufts 



Monthly Report 
August 5th to August 30th 



Sept^ber 4, 1974 
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Monthly Report August 5th through August 30th 



Activities Cqmpleted 

!• Compl,eted 90 interviews with parents and children 
2» 'Reviewed the procedures and techniques used in the interview phase 
I 3, Prepared letter for Chamber" of Commerce to send to members 

^ ■ ■ - \ 

''4, Held training, session for fiel^i person who would interview business and 
industries ' 

5*. Interviewed 75 Businesses and Industries for interest in employing the 
a handicapped 

6» Visited additional shelter^workshops and sheltered employment in the 
area 

?• Spoke for the Exeter and Hcfln^>ton Rotary Clubs 

8, Prepared threee articles for tie newspaper which were published 

People Contacted and Meetings ^ 

1. Field Personnel — - two workshops including reporting of , interviews 

2. Met with Rotary officers 

3. Meeting with selected business people 
Activities planned for September 

• ■ 

1, Compilation of data collected on handicapped children 

2. Analysis of above data ^ 

3» Draw up recommendations for vocational training for the handicapped 

4. Prepare a list o^ potential "piece work*' opportunities 

5. DetertQine available facilities for Vocational programs in the area 



4 \ > 



ERLC 



- 2Uti- 



The New England Program In Teacher Education 
Development of Vocational Programs for Exceptional Children 

*> 

Mrs. Jean Tufts 

•» 

tjonthly Report 
September 2nd to September 27th 



October 2, 1974 



^1 > 
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9/2 through 9/27 
• * 

Activities Completed 

- Completed remairider of interviews with parents and children 

- Compile] data from interviews 

- Coippleted interviews with business, industries and institutions 

- Completed reports on ail community interviews 

- Researched articles on Vocational Programs ancf Sheltered Workshops 

through ERIC System" 

- Selected bibliography for inclusion- in report 

- Reviewed procedures used in interviewing 

People contacted and meetings held 

- Met with Bruce Archambeault of State Department 

- Attended Special Education meeting of Ag^ucy representatives 

- Met with Coordinator of Special Education in Exeter 

Activities Planned for October 

- Analysis of Data collected 

- Develop suggested plans for Vocational neeas 

- Complete recommendations for program 

- Conduct a workshop for administration of Exeter School System 

i 
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The New England Program in Teacher Education 



Pettee Brook Offices, Durham, New Hampshire 03824 
Telephone 603-868-5566 



0 



November, December, and January Reports 



ROCKINGHAM PROJECT 



Activities 



1. Testing and Evaluation of 20 handicapped children involved in 
the project. The evaluation includes intellectual assessment 
plus vocational aptitude and abilities. 

2. Completion of assessment of handicapped children, community 
and school programs and data. The data was then translated 
into a written report in preparation tor the final report, 

3. Meeting with school and community leaders to discus^'the pre- 
liminary results and recommendations. \ 

A. Meeting with Rockingham School Committee of S« U. #16. 

5. A one day workshop was 'held for the personnel of the Exete-r 
School District on Resource Rooms for the Handicapped. 
Personal, consultations were held by Mr. David Royale with 
Resource Room Teachers. The Special Education kesource Work- 
shops were conducted by Mr. Royale on December 16, 3974. 



s, 



■ I . I' 1 )(' ) ( > If «;« m tl K 
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ACTIVITIES OF FIELD SUPERVISOR 
'Mrs* Nancy Warren ' 
July 1 - August 26 



July 1-4 Planning sessions, preparation of card file for interviews, 

setting up schedules for interviews, and on-site visitations, 
training sessions for interviewers^ 

July 8-12 Training week at Vocational Development Center, Evaluation 
Unit, Manchester , N. H. 

July 13 Met with one of the interviewers to discuss background infor- 

mation on some families she was to interview. Further prepara- 
f tion for interviews, paper work on previous training week, 

July 16 Conference with Jackie Teague, Social Worker * Special Education 

in morning. Conference with Mrs. Barbara Banks, Vocational Evalu- 
ation Unit, Manchester Rehabilitation in afternoon. Meeting with 
project parents in evening. 

July 17 Paperwork, interviews 

\ 

^ ml 
' July 18 Paperwork, interviews 

July 22 Visitation ancHSeetinR with Staff at Great Bay School and Training 

Center. Tour of plant, observations in workshop, and individual 
conferences with staff. Conducted interviews in afternoon . 
*• 

July 23 Paperwork, preparation of work samples, further planning for on 

site visitations. 

July 25 Paperwork, interviews, met with project director and interviewers. 

July 29 Visitation to Mt » Hope Rehabilitation Workshop, Nashua, Tour of 

plant, observation of workshop and . conferences with staff in the 
morning. Conference with Mr. John Gale, Director of Mt . Hope School 
in the afternoon^ 

r 

July .30 Great Bay Staff (2) visited Rockingham School to review our facilities 

and discuss program, mutual concerns (worked 1/2 day) - 

August 13 Visitation to William J. Moore Center, Manchester. Tour of school 

and workshop. Conferences with staff in morning , OMR Library, paper 
work in afternoon. Conference with John Storker, Jay Lingerman. 

August 14 Paper work, proj'ect staff meeting. 

August 19 Visitation to Monadnock Workshop, Peterborough^ and Su llivan County^ 
Rehabilitation Center, Claremont, Tour of facilities and conferences 
with directors . Went ji/ith Alan Pardy who is doing a survey for Klmi 
Nichols Development Center in Atkinson. 
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August 20 Visitation to Haverhill Work Activities Center, Tour of f acilities, 
talk with s aff. 



August 22 Interviews,' conference with Bruce Baker, re: pre-vocational study he 
would like me to participate in (worked 1/2 day) 



August 26 Visitation to New Horizons Workshop, Keene, Interviews > 



September 25, Conference wi/h Virgil Grant, Priscill^ Fernald at Wt^outh 

Rehabilitation Xenter to determir^ if any/how many oK^eir clients 
would meet the criteria of our project. 
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J INTLRVIKW i^ERSONNEL ACTIVITIES 

C 

1> Interview personnel were sele».led. In this case, teachers who had 
previously had the children in the class were selected. 

2. Data relative to names; parentis, age, and aJdresses were compiled • 
from the registers trom ihe Rockingham School for tite school years 
1963-1964. ' ' 

t 

3. Five people divided the names up to interview ^ 



r a. Students known to have gone to Special Clasr»^s in other ^ 

towns were to Se followed up separately 

b. Student known Xo have moved out of the area were foll^owed 5& 
up by mail (special letted) i ^ 

• / • 

A.- A training session tor persons doing the interview. Techniques Of 

interviewing were discussed and an interview booklet* was distributed. 
A booklet especially designed tor the project was given to each per- • 
son. The booklet (.untained: 

a. ' Background oi the project 

b. ^ Description cl t lie^ project ^ 

• S 

L. Directions foi interview including . ^ 

1) Preliminary 
*!) Interview 
i) Post Iniefview 

d. A gloss. iry .1 terni^ r-lative to the interview 

, ' • ^^"^ 

5. ^ A letter wat ^ent to till parents stating tht^ purpose of the project . , 

including an in^iltanon tc inf ormationoil meeting to bo hVid prior 

to the start ot - 1 'it er v lew.^ *' . / 

6. : The in1urm*,t ionai r.^etinj.; was held the weok following with 30 peop^ 

in atteijdance.- Newspaper articles were placed ^^prior to the meeting 
to ready interested people in the community. r 

7. ^ A booklet was developed to be used in public- relations felative to 

-the project. Xhls was given to parents in attendance at the meeting/ 

8. The interviewing began the following day. 

9. A meeting will be hel^ 10 days after the first interviews were hAd to 
review the interview. proLedures and for a progress report. \ 
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txh I b i t I 



Consider wr^en the cjl! i To oe ndde. The time people can be found 
at home, for the r^ost part, iS ct.-fv»een ? p.m. and 9 p.m.. Typically, 
the housewife is prepdri'nt^ ':.nr,er, the husband has just come home from 



work, and the children are ^un-;r\ 



the 



io made early. An hour 



later finds the family arounj. the tat)le, o*" even worse, entertaining 
dinner guests. In another hour, tno call mter'^upts the tele^/'ision pro- 
gram or putting the chitdrer tj b-.^j. Or, there Is no answer because) the 
family has gone out ^or thy even in.;;. 



In the light of these c i rcu^^^st-jnces, it is essential that interviewers 
begin the call witn-^ oneery s-rv^jviry If! ihei^ voices. The voice tone says, 
*'l know yoj are busy and don't wipt to te CD'^'hered, but this is an ir^port^ 
ant opportunity for y 
remarkable record for 
Time in Oakland Countyl 
the Board of Education wJ^ r 

Most cf-i the peop!^ tr..* 
of opinions and qij i +e "''rjI/ 



J t'xpress an opinion.'* One interviewer with a 
:orple'e.: intorviewr. iQ^nn-: "Hello, i + 's Survey 



an t^p 



Jo.-ies jnd 
^10*^ f r 0 r . 



oj are one of 400 people 



^ris Jones t-jiKod with v.ere instantly foil 



There are sonre o'^^'^i 
They will be more e.-3S. - /, . 
some communities, Atv^^s i- 
the house in ttie e.e.ni--:^ 
can explain in a ooiit?^, : 
now the* sample '^^js soio"' 
suspicions by becc^rir, *• ! 



I'^-jJ *cr the fiTst-t^rte irrerv'ewer. 

* rx i r t^r ■ e/iers are f orewarr.ea . i r. 
. . I . 1 ^ J5 i y rt'^en ^ strange wor'.n I i s 

rh^^^;'- ' '-.oi. j^cs . "^he Inrervierter wnx-; 
' ^. jT'-^t.' tr.e '^e"i5cr' ^or the su^v^-Ly a-'C 
-v;:; I / ^L-rther j! rouse the w!**j^'s 



Volunteers nee 
man-on-the-stree t > ■ 
tive; of those, *^rt 
"stinker.'^ T^er. . 
every 1 00 peoD I e , I '. 
way to he I p , jn J - ^ 
the approx i m^ te 1 / 
pect to find ^o.^^- ' 
who wou I d ! i t' , 
none gets ^j^e *^r 
respondent they co'- 



bt 1 r,r*er ra ^ ; o 



^n exper leri^on 



There i S^'*^ " ' ; 
has d ied recent i y.. 
of the one who w . i 



A 2 rr 



tC Dejjple, in I QC are uncoopera- 
,it jnJ cr.e ip jn absolute 
. "'V'" ' ^""'^ bp-? . ♦"r j'T^..: r^^r 

■ ; - -"-J ' ' , t^r. - w ! i ! :o ou t c t tr,-: ; r 

^ ! I ! i -^^ . 'r, J tre ^ ;'t; tor j ^j"" of 
'-/r V ' t^vs^" A I i i ccr- 1 J t, they f^^- 
fjis^ e^oe^. T iv, ^."•J tour r^ocDle 
r^- ^Ti.^ - N}r «^ jr '/o\ urteers tr.at 

: jt ■ '''^e'" IS not the ftrs^ 



ncj'^'ea in the sampie 
reduce 1he distress 



Approximately 'J t tr.rj' - 
viewer^ instruct t^'o I'^r^vv 
number af"^er teliir. ^ tht^ 's^.t 
The interviewer as^s, "'Vjy i ■ i- 
call?" in nearly e/ery lO'jtjn^^ 
the interviewer ts I o i i * i "^ij , ' 



,o A. 11 wanr '3'>me vali^^ition of the inter- 
\. j.ve tr-ese people the central office 

r J op or J* jf hov. fo nandle such a ca M y 
/ yij ^o^'-row, attt?^ you hrjve made your 
wti^T! in<*^ respondent assures himself that 
Wfii rtillinj to complete the interview. 
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Guideiines for Interviewers 

page 2 

I r.t»/r it.'A' I'l.j ha'., o'U'r, leer 130 an a^*- rather than 3 science, on 
the ^rM . tfut thoru' d^e 0 S' ' 3rvr> ^ lea I 1 y p'"oven ''Lost" ways. Nover- 
the'eso, rhtfre are techniques which a'^e rvldely agreed on by experienced 
interviewers.: 

T.^t rlrsi quest lun of recnniqCje concerns the interviewer's manner a»'d 
hearing 'n asKinq the questions. Should ho be re:oonsive or detached? 
Respectr .r man~to-nan? Light or seriousi Trienalv or formal? Ihe 
interviewer hxjs an aJvaniage as a stronger who Is not involved in the 
respondent's e/e^yaay life. .Thi's nreans that the interviewer should ^c^tJin 
• a certain jrrioun'' o* reser^,e; he should be dignified, and nr^^ke it cle.'.r 
that he taf,es ^^e interview seriously. At the same tirr,e, he should mo"*" 
De wooden and he should show g^^nuine interest in what tne responde-it i r. 
saying. ^ 

The interviewer rr,.j5t tread a fine line with his reactions, re irust 
f^ot reveai his own attitudes on The subject natter of -the study; he must 
not shovv shock or disapproval ove- anything the respondent says, or be 
enthusiastic when the resDondent supt:orts the i nte!" ; i ewer ' s ow^ polrt of 
.view. ')wever, if >Terviewer is completely impassive and noncommittal 

^ when the respondent sarS sometnin-g intended to shock him, the na^'^r/il con- 
ver:>ational atmosphere cf the inter-view will oe destroyed, and raDport wi'll 
suf ^er . 

The""G is ai^ e^^ecri/3 ccrprc" i se ire in>^rviewer :jcopts a manner 
ot frie^Jlv pern; ss : ^e^ ess He !a-.pns at rre respondent's jokes, exclaims 
"'^eailv!," or "You 'cn'r s-^/'" wne'^ ^n^^ resDondent says somiething evidently 
in^enaed to be as ton i sn I'n'-^ . Gr he rrakes supportive statements such as 

sec- vour po'int"; *'Tha^'s JersranCc^b ! e" ; "Tnat's verv interesting." 
r^e car ji:c^ ni^selT some o^ tne emo^iona' expressiveness which v^ould be 
normal in rr.e si^u^tion.^ r^t- ^ic r^j:: I o.jS y avoids, however, direct ap:3roval 
or disapp-^cvd} the resoon >j"^ t ' s pos'iic^, re oe >'er argues y^'tn the 
•^espor :e'^"t ^ or gjvs "1 teoi ^'.o so,''*:; way '^v-e 



me s t '10 ' ^ , : " ► ■ ' ' i :> ^ " ^ e- i r tp / i -j wor w hf ^e he s t a n -j s on t ne 



':-t~.*.o^, I, " '•• ' ' -e^- : i y ^ j rhin^. alo.r it/' 

I i;^r-=>trj- !i ..j'. -J ""^ler s.i^ "ha^ ne hasn^t rrjde u; 

^, , J r'^z, 'vT r^di he ' ^ ^ j'*; tr. ^•*p''^ss i s Own opinion L^t wo^jl^i 

f*tjv»-er I i' I t:; ^, i-^^- : * * " - .* N r I J 

r^M'W, "n^.- 'Mt..rv'Ower r.st, c* 
• : • " • , J " p r r ded ^ ^ r n i . He 
' , t , s .u'"J -rid tf.'t^ ! ru h I m 

n 'e*" v 1 -'"^f-r ..ndu^ted ,j ''urtuer o? 

^ --"J.t'.', L'^i'"^ "^o ask the Ooostiors 
■ ^ rr :;if^icult t^r the res- 

.j.i'iV V v'^*' ' y^^o M i 0 te'^denry pausing 
: ^ ; ,^ njt ^r,}! style. 

.p^^f.'je:' ' 'i^'pie t;r<- ro answer'' tn^- 
t ruj qu^".tir>n I'^j '.pen-erideti iri'^ + oid 
rphed u/ tne aue">tion.^ f"or e>< ^r:,p ! 0 : ^ 
jt tn^» sCHo*. i 5/stem?" v^n Lc jri,/^crt;j 




ERIC 



217- 



SUMHARY REPORT OF THE^ 
COMMUNITY INTERVIEWER 

The Exeter-Hani]: con area dues not have many of the employment oppor- 
tunities for the mentally retarded which immediately come to mi>:d. There 
is little cr no light manufacturing work requiring assembly workers, or 
heavier manufacturing involving highly repetitious work such as the auto 
industry or machine shops. 

In order to develop a program, it will be necessary to look for alter- 
native employment opportunities and gear vocational training programs to 
meet these opportunities. We should define tt»e goals of a vocational train- 
ing program in such a way as to be appro^priate to this area,. In order to 
do thi^, one focus must be the creation of gCi^d work habits. These consist 
of so(^al skills, personal skills, promptness^ and motivation. Personally, 
I am not sure how one teaches this, but these are the qualities which will 
make someone employable . 

Secondly, there is a very real r)eed for a qualified placement counselor 
to discuss job re-engin^er Ing Vith prospective employers. It is essential 
that jobs be appi<^priate ♦"or i- ne individual. Flaring excessive demands on 
an indjvidual is untair to hiri, his employer, and his fejllow workers. More- 
over, attention must be given to helping the employer deal with the Individ- 
ual. The tendency on the part of employere to r;issume too much can be prob- 
lematic and needs special attention. 

Serious consideration sLould be givon t'^ having a counselor accompany 
an indivlduil r work tCr rlu- first few days. The person could act as an 
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intermediary between the 30b and the client explaining the operation, 
helping re-engineer the^ work, and easing transitional stre&s. This whole 
program acknowledges the fact that particular individuals require special 
help in ordeV to become contributing, productive members of society. Pro- 
viding this type of p-rsonal attention probably is the best way ot accomp- 
lishing this end.: 

Hampton, like Exeter, does not have a manufacturing based economy. 
Hampton surviVv^s on se^icor.al tourist industry supplemented by the varioui^^ 
year-round services that generates. 

My initial opinion ot t\it< seasonal tourist industry, which 1 think 
would be supported by further inve>st igation, is that it offers a variety 
of employment opportunities, A number of positions as dishwashers, chamber- 
maids, and related help open up which should provide emplo3rment opportunities. 
Obviously, this is seasonal work but it might be incorporated into a voca- 
tional training program with excellent results. 

C\)ncelvablv it might be used to provide .an alternative to sheltered 
workshop work, as a diversion to someone experiencing placement difficulties, 
oV as a real life training ^'Xperience. ^ \ 

/ 

My experi^ence in Hamnton was that it did not otfer numerousi job oppor- 
tunities f ^r tht' elients are trying to serve.: There was not tiie number 
ot rar dealerships, superrr.j rke t s , or year-round restaurants which expressed 

much interest, Con::»equeat ly , placement may prove to be Irtore difiicult 
than in i^xet it . 
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Secondly, the boom economic trends winch slimuJated extensive growth 
in Hampton seem to be leveling oft it" not actually experiencing reversal, 
A constant romplaint I heard was that businesses, especially the hardware- 
lumber industry, were finding it difficult to njeet employee salaries. 
Given this fact, they wtre not interested in employing additional people, 
particularly marginal people. 

A large chain department store and supermarket have recently opened in 
North Hampton and they might be sources of vtar round emploYment . Both 
are still making adjustments and experiencing fall turnover in help. As 
a result, they had enough prVbi^s with their 'so-called' normal help and 
as a result were not interested in employing soneone through this program,^ 
This situation may change. 
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'I LSI M.\rERIALS 
PURCiiASLD FOR 
THL PROJECT 



TEST MATERIALS PURCHASED FOR THE PROJECT 



1. WISC-R Forms $ 39.00 

2. WAIS Forms 30.00 

3. Minn. Rate of Manipulation - Record 

Spacial Relations Test - Forms ^ 285.55 

4. Kuder Personal Preference Inventory 

Kuder Genera] Interest Survey 93.13 

3. Edwards Personal Preference Inventory 19.60 

6. Differential Aptitude Tests 57.35 

7v Detroit Tests of - Learn ing > Ab il it ies 27.30 



8.' Projective Tests, Draw A Person; 
House, Tree Person 
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33.50 



All materials stored in tabinet in 

Resource Room 102, Exeter High School 102.49 

$687.92 



